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JdordT 6.¥: rAfad Yehod

el 9.9: FRSRY fahra HRHH Yok
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S
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gRferse
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3Ugsddr
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90T 1

gEdaaT: afad st

1.1 &A1

HERTSE TsdTel TS TARTOT YROT (TASUT) w0 TRl Mg 30T 033-W
QAeTTOTer TEIST ATl ToATeT T Ao gE el 31T, Foardre cooTd, @9
TR HGTidedrerdisll IR aural Yediqd  (goll) SRHH F& el d@d e
HEATEHATAT HIREIRN FHI A TTEATHT ToTINH ST Teege] HIIshATH! JoAleel
FOIE ATl w9 T Jaif0les  auiadd, Tadidl 99 Aglidedrery 30T
fcaTdiomed TSERT fASTOT LROT qUIGOY #f1e] el ST 3118, AT HERTSCIier AeToTeh
81T Fgeaqul IREdT U5 AR I

eofer TRISTOTETS! RaT A 3Taedsh 3ad). AsAdel T faezrediardy, faava:
39feTe Garciiel (3T, HTgad STl / STATH / Heqdedrs / ¥ gsear A /
feeaier scard)) facareaiard), Rawr Wasom 0T =9 o W ¢ gkad
FIOTES T e FrRieTHEaa [IaRa ol 31caads atd. ARes, giasliee
3oa ReTo7 eggEdr IO ey gl e 3HRvIr ARY 3ucey Sgra ArETdr [Weh
3 YRUMcAS JTdTaiuT dIR ol Ulfgal, S0 &hde] JaidAT STaTeaeRIe 30T IReThaag
3T gl TASTUT Uglel 0T T gl

HERISEISl HIdaiiaeh faeardiarr s{ffer AaifOier O Helere aiarciel caiear
ET TR MO AJcdr JRfFeell 3iTg, SATHD AT AdcA T fashrard
HTETSIY ARG GUTR U T fRaTA 3R, HARISSIde Adaiieieh fagardia qoutelr
g 372 TehAT TN 3§ ST FHATSAIC S Jacedl Teshadid, [aavd: gie senaAed Jfor
3ehiell eI, Hal H9eTdrdr for q[ureaiqeT 3T Ruetoml giaur v
OIS FacAMeT 3MTE.




AT URGHHTR, AGRISE EIHRAT Iod AT Aomn s &g Srua Iiear
TETETAGTell HAGRISEIAIT dATaolieleh 3od AT Jomeld 3nfe @evefientor (IRfArse
Uch: TIPRT ST hATeh 0801 RLLYYLLYel) FIUITS Teh AT (USHATd, 3T
fRretor nfde meTefieRor, Mg FIACAT (09)) TAYS Fell. FfAGT IrAfHS S
HERTSCIATST ATaeifeleh 3T fRAST0T €A (HEIs) [t 33Rofir 9oy @ra eeroarard
0T A I 3T GaTAEEeor auarardy AR 3ard 0T g gld.

g 3EgdTd YUHd: FERTSeIdid Idolieles 3T fAetor yomel=ar  faeh=ar
TN WG Hisdl, 30T qea1 Heledr 3w JFuiAtlier fagerdy 3mfor
HHRGTAAT LN FA). AR I=d RAGT0T fefiedr SemeRid dArarsieledr geud
q{&T0T eeT 0T Ardeifas fAeardis 30T Hoeer Agifacaredear nfds feudar
fIRAUT FEA, §T 3gATT 3UTsy THT BrIer 8 AT &I FAF 3egiAi=n dis
SUATHTST QTRAd 0T ATfdeaqo el J=om eferoarar giest &l

$Y IRV Fgcardl! a9 FEUIS T Hgalel AN 30T 3fdehgsear dfRd
gehrTS! &0 FASATAT TEAT 3T 3THeledT 0T AT JF0MET HFATH e,
3=d RAET0T §d facarediard! gors 0T WSV HH AT I3 Ashel T fAawreT
HAT.

AT 3T fa7or GEUier fE Farohy AL 3ucey FEd Svarardr YRucAs
Seol MO JUROTAT Y&dld Hisd, a8 3z RIGONd Grelll Jdauehian Wicdrge
CUTATST TSI e . GE=aT Asalc HIIY o} HIAC Hewdrd ofe g § e &,
I faduREer TAUMET AT Heel 3T RO Hole], Falell WSO 30T e
IUTEATYOT 8 AT V$el AT FHediehel IO 0T AT 3= RIETUT FATSICATS T
geohdT T HTUUATATS! il FHTARITel 3F Achel § FlATHT FOT 37Tg.

AN 3efdse Th W URUNcH ardiaior AT aor 3, o Tsar
e aleq Ahel @ RN AT fAROT HF Ahed. AEAR Tree AfdRewd foeh
T heel JT-IUIaad RIGTUT SSEERT 30T IREAHHE Tald I Hed HE




Aehel. HERISCIEAT 3ed RIGTUT aedell 3cptecl U1 FHTGRMDIAT  HGRIThS

SUGTHTST §T Scel Hgeaqul .

fRreor, 1oy, Irdfae Ardr 3o eRuIfAfEdr a1 eardier [_fey aoa g

& AfAT Sevciel 3. ARG FeET TeleHTo 3Ted:

g.

.

&.

b.

N

Lt

L % A

ST,

g,

G SMET - 37egeT

ST T3 - TIeE

AT U - HeE

. Taraery iR - aee

. e goR - AERT (F-Ead) geeg
faorar el - FaATawdr FHERT
faermer smears - afada wfag

1.2 FEYEH 3for Newrer (Rrserar/fagamasd)

AT SRYCHNHAEY eg9e 0T 3uged GRUMA FAfRad  aoarardr

TRl SEIAEA GiSehld FATASE BT, Ifgedn eooard SeIfde FaRaR 3ATfor
HRCATCATS! T faTqRaST JT0MAT 3781 0T |, 0T 3Tty Fifgeard e gdiefor
L0l FATASE Bld. TTHEY ATARSET el HEAThgsT 3TeledT gdTelrd fa2evor Sor
0T Hafdd geerell 3T ATfdeaqul eRoe ea19eh gieeshlaidsT faaR 0T 3iasid
g,

T IGHAES GHE HETURGRY dale A0 HAged gld. SR 31Ty,

Ferfoier =id, 3eer gfafaedr nfor afoe docaids saX HRTURERT Tearddad
HIOATA 3Tl AT ToolHAANHS Tl fafaer giseanlsr Aasvarg for gardr faeh
AT AT HETT AMdedqul hedsll Thfad OIS HgAel ardraor faTor
O HGA el




fafay 3=a Reror aeumather 3w 3t 3nfor g T o WeRar aEgr
AMAATT AT AT 3Tl Areafaiad, Afdy AetOw wRIFAAr e & &g
30T e 3nfes IRUMA FASE SUArardT TS GEATcHs IfhaT Shaas (NIRF) A
e 3for faeardiaar J@raiietr garei q8eToT HI0ATT 3. IT ATl faReIvomHS
AeIfOrr TETTar TEaear e [@ede et 30T 3reRrdeTedr rRTET HXdr
IeT SATHS TR AISH (FITAT) TEATAT OIS IRIT AR STl

FIATETS! Jedfaa faaqRaer Alse Hafdg gld caid HHIeT HAT S-S
aRUTH. AATSR-3TS IRUMATR 3R [Gedmdes A dheledm RIBRRAT a1 Fafer
AT T U=AT A0 FAGATAUS I ciel AT WIARSTHT T 3Telr. A&T{0Ih Feaear
el SHRONATST emead 3uTd Tdehfld SHIvarardr gafeld 39Rol, fafaer e Feomar
JARl, TRASUTY &THCT 3TOT fAefom=h [uraar Jrex shar gRonA gl & THsEr ’or

TS 3.

gfade Asesiar g8 yEafad eRonaR o= Hogrardr 3o faamdr Aok
qugraTe! AR UcueT SoaT udedr. IfAdr Je&g 0T a1 §afdd gadicar fafay
deBIIFehIAT HTHATST HUATATST AR TR dSehT IS oA 3T

a1 Ay Jeudl Teld &Ed, A AgRISgear dideifae 3oa fAetor
EA=AT fh FETHOTEST Teh gagy 30T 3 3R@sT Qg eI
3cfte HAN dad 3Te.

GIACTAT HIHABSTATS ME Sl-teegedl AlSel Usledl FgU el HUATT 3ol

g, Sar (Arfect) faeeiwor 3nfor wefta wifgcd qeiaclierard GHYS Soarardr g
MU FETZIehrdl fAgercll U 3Te.




9hI0T 2

AERTSETd T 3Ta fAraom=h feudh

2.1 AGRISE 3°9 fATor Yorrelt

HRATCH e faehffd Tsaieh e Fgule, 3=a 60T G (HEls) dfaeaqef
MO faEqd Seodrar ITRAT STdafsT, HeNee & A&7l &I SR IR 3Tg.
HERISE TSI 3T RAGTOT YUlell ATATISIh-3T1eh  faehraTer dlefell 3, d H2AT
HISTGS Yol X 30T AGSANET UIcdgel &d. HERISe & 3 faemy,
Ao A0 FadT GEUTT ANER Hg, AT TEAT ¥l @l faearediar yaer

SelTeT, 30T e 3T RSO A HERISE AATEAT THUT HlGoll JHIUMNT (GER)
FgcaquT ARG Td.

grdeifaes 3o @rerl 312 gl YhRear U fAsor FgRseear derfos
gearaR fead. a1 weer fafdy (e mEiAey Ieeay HEAEHA SdTd, AR
3o TRAGTOT YUMTSALY JaTaeTeedl GIRIHAAT HATSTHCHAT HAGH Bdld. HERISE
ToTTET 3T fAETOT YUTTell Shdcs HEATTDBIHS ST TR ATET; & sTaeUT IO,
aGATARHAT 0T AfdeT ITaR Wi 1 ¢d. 3T TAGTOT &YTciel Taer, agATARehdr
HIOT J[UTEAT dTeiduaTd 3gfese 3Heledl TSEY AaifOlh €ROT (NEP) 2020 A1 ok
HAATSIIUN HERTSE AIHRA Tell UcleledT fAfaer 3ushar 30T FURUIaET TIs Bldl.

JUIY, AGRISE ToITeAT 3T TASTUT &1FTell 3ol HTCEIATdT HIHAT hrdl oIeTd
Y, STTHS caRd o187 SUATHY HTGRISHRdT 31Tg. AT IMGAHET 31Tk readdr, Jaueier
AT GEfT 37877 3107 SITiceh, QAaIfOTeh ATeTehiell AT WRIOTRT J[0Taar AT Hegdrn
gAY 37, R, fadvd: adefas sErdie 3T RIsTor ey« Asaauy Adifed




Tl TSt A 3Mieh sgagRIdT HTTOT I[UTaaTuT RIGTomer €41d e FHeay

AT YT, HGRISSIAIA 3Tg a1 Fegrer aifegshy R Ao aag
FegrAT AL IHRON JA0MY fALATOT FUATT 3HTel 3HTE. AT HEATAT ASHGUIAT 31T
3TCETITdT MY U FHERISSAT 3T A0 &=, S} Jogredr 3o Serfas
ATATHIRN Il HIOATAT Yl VAT el 38, ¢ faRelwor #gRIsercder 3=
fRrefoTrear FeATEId™ GAEATANS Hadllehel H%el GURUT 0T ATfd=gqUT SUshaATear
HHTST HANEEGe 3AGSET Talel & Achol.

AR ThT IO HTOT II9ROT AT Teh 3TegleT 371, O FgUTSl siigdolar fafaer anfgd-
Hed BN FATAT 30T Jolell AT ATigcirel faRaHAIAT Hgearel I Ed. JTATST
afAder AaSfsRedr slgaelel HAlfgdr 30T 39eey dUfiear g¥dvast IrEr ar
el 37TTOT fafaer Teenar cgrear ey 3nfor faeevomardr afgdr Tex HRvarr asd
el TIRATOTATST Srcfelell Hfee, Aol AR, Sgdhar A&T R T 00-¢ M fAaTST
0T gl fSHRION 2032-33 AT gl

gffcer, 3= fReTomadier 31 @er RAT GdfeTor urea STer (AISHE 203¢-3F8T0T).
T MOT ASET ERTael THUT TehsaRIE Jefell .

TSET TARER 3=d TALI0T FEAAT goll shAdRarer afayr smamAmr aaefrer
SUTRT EAId FEULA, TSET HEATcHS {haT haAaed (NIRF) 318 (ST HEHREIMER 3mena 3,
St 3iferard A1), FEUE, &1 Hid 3oa RIS duar sRifead ArhsariAed #Aifed
FASSE Sll. HERTSCIclel Feaaiedd HsTedT SUM-AT HEAT, Aidatiete 370 @rareft
quTfd, & Afecl Aed FAHATAUS AT FeUT HThsariedl HATEl F&lld Hol 3Taedyeh
.




IR TEARERAT 3UsY Joic gdld, J@UATad didec, Gafad fgdlo
3O 37Tl IOTadT JRATHT AT (IQAC), TF-38ATH TSET Hediehol 30T AT
aRee (NAAC) 3gaTel & &9 Al &1, s sgagr 3nfor aRfediaed siadsée
TABAUITATST ThiAd Fol. didec™ JfAdRT JWUET0T 37gdid, Y 3Uasy ed, o
3R AT T dY FEar 30T JuTar MUR SWier Ao 30T IReNT A.
3eTEIuNy, AMfgel Heal (ST Uige) UM 3cUeel fohar Hege fafayr @daifeisn
facaTdiomed st 31@dr 30T 7U §d fTeaTdioHEd AHAT Jolell ST A e,
AT BT GUROT I ST ATT 318, FIRATOT 3707 AToqRIar SHoarandy (ERherardT)
YHIUIT 3gdTel HhIg HaeTS 3.

HERTSSIAS 3Td RIGTUIRN Fefeudl A Suaramd! 3for a1 &1aTell daehel
CUITETS! 8T HIASITA URON HTEUATATST & IHeaWoT 3HTaRTeh 3Te.

GRSl TAGTUT U7 Saeldled 3UHAT g FgURT U] FAT  3ETTed
TEUITETST 3WTFd gl dis edrg 3o Taaraa™n JIdid SiiEd 39191
FeITH HERISE T AR A&T0Th SchsedHed JTESaY T 30T SArerfcish
TR T AT FHOARATET 3T IS, AT AT ATer.

2.2 AERTSEIAS 3ea fA&T0T FEATT (HEls) Wi aueia (Nee)

HERT § HRAE 3od Reoma e wog@ &g 310, ATy faeands,
TEAT 3Td [AETUMAT IR JIdl ald. Tsaredr 3=d REToT gourell §8 T T,
AT X HAT0T Y&T0Teh FRIKAT dradia aatoir fafdear gdad. 2021-22 Ferf0iw
IuTTS AdIAdH 3UcTstl AThsariar TR FAGRISEIATS 3Td TeTor e duefielar
aifeadra Arfgdr @relr el 312,




1. eI FE&AT

faeardis: FAgRISEd 2021-22 9d 74 fagardis gidr |, St #AEfier aufdier 71 9aw
fFfRa are cdifaa. o eademed Tog eamdis, AffAa Aeamds, @mel Aeards

anfor Frr faeards I gmaer giar.

FISCH 2.1: HERISE IMOT HRATer eamdiy nfor sgrfaearerar g

ay [EERIEIE) HeTideATerd [ECUIENIE) HelidcaTerd
(HBRTSE) (HBRTSE) (31RA) (3R)

03¢} | by Y¥ECY 2993 Yeg 00

03032 | ¢ 84332 §1¥4 (R

TG AISHE R032-R

FEACITeR: TSATd 4685 HBIAGITY 3Ted, ST AN auiear HEAYET - 4,531
UeT - fohfRId aTeell 31Me. $RATCiel UHoT HEfAcATorTehT §T 3MTehsT HTURUT 20.8% 31Te.
FERTSE § 3od TRIGTOT TTATT TS helehi 0T IFeledT JsdTdeh] Teh 3TE. (SIT: Q08¢

=T SAINUTATHR HRATAT AhTAEAHEY HERISCrAT dlel ¢8iel AR 10 Tk glel.)

2. AgfAcATE—A YHR
FIveH 2.2: AFITAGATAIA THR

Colleges by type | 2020-2021 2021-2022
Private 2835 2976
Private aided 1162 1167

Total Private 3997 4143
Government 534 542
Grand Total 4531 4685

Source: AISHE Report 2021-22




o WP  HAGIHACATOA:  HERTSEIAll  THUT  HElidedTeldidenl 4,143  @rofelt
HEMAEITeR (3f]aliald 30T fA3ielalisic HEATEE) e, Wiekl Hglidedrery
SISl TRUT HEAEITeraTdhT F&olig et (88.4%) fafaiftied ahdrd.

« @Rl [AAT3Eerfad Agriaerery: agmgcr (2,976 HELTHE) Trsel fa=3ieTerteicl
HEIAETTer e, & HEAT ARl auedT Jofeid 4.7% dl6 Riidd.

o TR 3eerfad Agldered: 1,167 WIS 3eelleid Hglidedred 3Med, Sit
AWMl AT Jefeicd 0.4% o1 fohfId a6 aeifdard.

o QAMHHIT HAGIACATIY: HERISCIA 542 ATHDIT HENAGIATSI 3ed, S TITdlTel
ThUT FHEIACATATAT 11.6% 3ed. [deamedi=adr faedd elhd&dol Wasvik
fRra1or SuTETdY € HeEfacTer Heaqol 3.

3. AUl THSarT

THUT AU 2021-22 7 A&I0Th AW, AGRISEIceT 3ed fASTOT HEATHEY
ToT Taemedt Aiqult 3iersl 32.07 o@ giel, S ARMel as=ar deaid 5.1% T e,
g dlc UHCT @roiel fAesieersid dedieeel Aaeicolide el e 030-3¢
QAeTfOTeh aWTedT Jeleld TITEATHEY ¢.2% aTe e 3Tel.

el fa%etl FXHNT Aglidcdrerd: et faai3ieriad Agraearedi-T Fdiftes
(29.3% o) feTeaT=r FAleol &hell, AR AdTd el efalisid HglidedTad (£3.49
oG Fieoll). TIRRT HglidedTordi-il AR 3.22 arg fdegredi= siegul &ell, ot R
are gead.

4. THOT AUl FATOT (Gross Enroliment Ratio - GER)

THUT HAleoll JATOT: 3T fAGTUTCST HERISETAT GER (18-23 FANTEIATS) 2021-22
HEA 35.3% BIcHT, S TSI TIAL 28.4% T&TT 170N Redr SEd gidr. § JHA0T ToTe R
3 RIGTUTATST Jefolel aTdeh Jaer geier.




felaTigTr GER: TEWIATST GER 37.1% B1cll, o TEIATAISY ot Fohferet shall 33.3% Sciepr
BIdT. Al GER HEY AWM IuTedT Joiaid fhfd T aiad 3relm o, SRRl Jefer
holl AT FAGRISCI 3Td TAGTOMHEY 378 oifdies FATAT ifdell 3¢ § TISC gld.

5. ﬁagmﬁ-fa?aﬁ ?]_,'Uﬁ?lT (Pupil — Teacher Ratio - PTR)

o fag@mis 3ot #gifdeaer™: 202122 ALY FHERISECST  fdeardie  3mfor
HETACITITHTS! AIROTTOT faemefi-faetes Ui 25:1 81, ST 24:1 =T TS
T fhfad Sed gid. ¢ faearediandr Rigmhid Jese ddfeid faeror
R 3ol Tl GUROTT ard 3178,

o TS nfor gee d&ar : [AgIds o Arear ucedh HEUiAE, faeandi-
fR1eTeh JUNER 16:1 81, ST AT 38 TehlfcHs A&TOH dTATARUTT 3fejdel fR1eTeh-
[CERINIINICIECNIERS

6. AgIfaCATerAlT EeTa

o TST WA FAGRISEIA Ucddh ¢ ol GlhACIAE 36 HAglacdred 3Med
(ST TS 30 HgIfdeATed) FAGRISE TSIl AGIAcATede  Teidd
SR 3relel YATOT Tsgredr fafaer syemaAed 3=u fRuefor giaur 3uest wwe
SUATATST AT Hicaeydr alfad.

o fSregT A gerar: qor (Yo HgTidcamery) Mo ATTqY (3¢ HBMAeATe) ATade
aemear w9 foreediwed ¢ foieg 3l srdedra fawd. W care gall are]
& 3me fr el 3nfor aror e ARIfacaTeRild HEIHAEY 3delel dhiad
&Tofi T 3.

7. gt faeaet

o &TiOT g 03¢ ALY HGRISEI THUT Yeue faeeh faearedie gaer .
ST 3Teiedr facel Aameaided AgRISC JHAUT fo.¥ % gid. HERISCIA
Aot Ferear Wl e MEH¥or qeacdatsT Jedqd  IATa AT
g,

10



8. qyFy favetor:

. HERTSE UsaTd gIey RISTOT g facareatd F&ar 203¢0-R A7 Yaifoieh awia
3 S ¥ §olR TAS! glcl. &Y RALTOT ATCTH § AGRISSIAT ITATRAGTOT JUTTel
Teh Hgeard 3791 377¢. ST IUTTAT deAT WS]aqR 3Td ReTomen qrouqRrar
HTET 37T 3R [AeTTLATATE qqey RNEToT § eI IUGFd ATETH 3Te.

IR HITETHT dURTeITade] HERISE AT SRATAT THUT 3T fA&TT
JUMENHEY HgcdTal FEHWET 38 & HURRAT gl - FAdesh fRAamor wee,
Aicofd &S gAToT 0T AR RAAUIHET AeT TEHRT I1 T INser
&N 3med. quTy, faeari-fRetes oy, 3w RgTonder S-qey 3 AT
aOdT TATTAT QY 30T ATHIUT RN 3o [RASTomar Sedid 3delel dbhiad
AT JTCETATAT FHAYUT FTAR A0 Hdid 3aTehar It ¢EI Alg 8ot
IR AR,

2.3 HAgRISerdier 3o faror weyT : A faavom) uftear

HERISSITel 3oa fRefor degiadrear e faawomh gfsrar giafaa swaen sar
HAEcaqUl areen faUR el STar Ay fAGTomr I[orar, HbeTHAAT 3o qrm e
giaeurar fad arar WHEAS HATQL dell . HERISE AT ITURIGTOT 10T
dAfRIETT fasmeT I adie ISy AT ATTAS R fAaRer Fer S,
IS AT Tl fafse ATarcas IR SAETAUIATATS! & olell 3. IT T Jrsielrar
TehiAd IRUMA - 3T fAGTOT JumeliAed AleTold, G2t 301 cgaFdiar caraaris
ferre FrETET fAehIT aTcTeRum= AfACT grdt &1 carAmeT=n H&T 3¢ Il

1. GIaraRoT HRifaer

. P RIS Tt sa¥ Reardis: a1 deeid deifes wrRfardr Aear gAmomeR
el faaRor e S, AT et 9 RaThay FHHAAR I Ad, SRR
T 3MoT T giaenr Irn Heacdsnse 9uR glal. o1 A=A [Har-Hi
faegriierr SHfes Toead= el &id.

11



WHER FARIACITEAT FERY: AT AoiALd fAeISard deledr 3uied
ISTAYHTITY FIHRT HGHICHTITAT AT Seifeed R Aleliauarardy el qeaar
hell STdl.

fRrsgeer 3nfor facardt gerea

Heuaedrs TaereAiard qiee #High RISTEl: a1 Aeieieanr 3niiegsear
ARTHSAT eaaEATHIATS! fRAAaull (Tuition) BT 30T 5 IO @aThiRdr
foeh qge carear s 3Ta ROl gr 3use Sdid 34T Teel 3.

feearer faeameaiard dee #Aite Rsggd: IWied Heqdedie sl FATUH
feearer faearatard a1 e Joea e FRoaE Ao 3.

Wgﬂﬂuﬁmz

fAass ToT faegriisrard! JurEaar uR A a1 Aol ded Hass T
facardieiaed 3T cofear FaTaTEr [dehrd aor, 99T AeTfoTe  dFar=aed
feaer 3nfor Aeiforer roraar gur Frardr e faaRa ser S

frass Targd AgTiacITerard! Juradr UR Alf: fHass Tsa faeardiarard
3T 3Ued IUTdT GUR Alotareard Uil [Hass Fard AgTideareraiars
T IOTaAT FUR Aleld ITATSTeT HI0ATT 3ol 37T

TS AT 30T HRAE HTerer

TUFEAT 3TaaR A& AT (PM-USHA): SfsT  feerear foiehwiaR ure axom=ar
Uog 3T RIGTOT FEATAT s A faehrd 31{oT GRiereATell el ATATS!

HEE RS HISAT FATUMET HERT FUMY HAgedquT ANt

HAERTSE Ao eqUeh [dhrd 3higal: ISCrT fASTUT €ROT (NEP) 030 JTHEY

12



5. JRMEIT 30T fermeeis ey

o YITTURUT YATHHT TERI: Tl 3T=d feqor {smemarha deifores evor
iAol O fAads, feardisicar s o7 qddla amad 7 fAgaed
ITETST IATUROT YRATHDIT TR,

. e 3fevecge B UsfAdeeiees e @ wenddhy ddd fas sgrdr Irard
gToh facareai™ dall s%et "ol AT QSRR &TAT diegs i ey
STEEERT FHAYYOT JUITHTST dIR L0l IS A6 Tgreg.

6. fady FRIHA 3Or YicaE:

feardis FA=dr N separfaa Agrfacrerla wemarardr feerl sfasy
forate el € Tistear srfasy aTg e Aeremeear SHaarardr darsgar FRaTd Hee
SHegIoT 0T fEeRar giafad w3,

gReTT 312ERT 9eeT ST AT Ul ATadaderd Iid fefer 3for fRAefehay
HAARIAST FAT ALl Taeaetdr HIvard el 31g, ST Garfagdlaay Y
&I et .

IWFd Wad e JFvmar e FgRTSEIdiel 3T fRAefor Fwem aearear
Sifead IR o7 FIOATEIET 0T HiaSATcler  TaehraTcAs Iefeserar qroua
FIUGTHTS! TR 0T 3778, SATHD TATcilel 3T fRASTOM=h I[oraar oy Jnfor gediorg

PO AT §1F Aehdl.

2:4 3= feTor gEyESr A @ya

3= Retor FeurEdEr @ gegeae fAafay @idiqe ged g Yede A,
AT AT HIIHRT 0T AHrAAT IRSATHET AT &g 37T,

1. TR e

WHRT Ielelel § 3eieh Hdolioler FEAHEIST efi Fgeaqol FId 38, &g
30T o F A6 WHR § e S, Ve isdel @, g Yahed 31for
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FRASR T (3T, HAARIE A, TS Flaerear S@ermelar @) JrErér ared dhel
S, NI IEHHES TedTgehie dole, 3¥eleal giatn cueTe fohar Jeriier
30T FAUTCRIHRETT FdleT qranefd Glaeren 39RO Irar il FAE gldl. FHR
3elehel MU ThourardT, fAeTNSIHE FAdeheqelrar qTSYRIdT OIS 0T Tehure
AerfO1eh gardrard fafdrse fAeh o &d. YT &TAT arequarardy 3for gem
TS 30T ARSET ERTER FqEicHAS OTEdT HIH Eahdel Suarardr g fef
Fgeaqol 3rEd.
2. fAgaTeaiRga @O e ()

fearediess AU Yo (F): 3= &1 FEAHS G Heedrar I
FgUTSl faearediongst JUIRT oh (RIHA0T Yo UFT). Helch [dCATNSTHATST TIAT BT
g1 oI wald Aol Fafafid e Sia 3radr - fSRINd: gu Adr Ioraear 3Heledr
TeaTdieraréT. a1 Seshrar fafaaT 3w HrTerer T - favd: JerahT T, faeardt
HE HaT 3101 facardior=ar dfdel IS HARIAVATATST &hell TS Ashdl.

3. YRS d TMEUT Yhed A0 edlPR AdT

fRreToT QeehreafaRerd, AeifoTew dEr, FeemR dar 3o FR—IST fAhrT FRish (EDPs)
car el fA@add. e wredds, 3cAeT-HeNeR fhaT TRERT §€AT I SRS
HeAHIR JeheUTHEY [cTolel 3T, SN doaided 30T HATATETST Hcdgive foaTor
gid. IT HoolRIN Hal HEITAT 3ceelld T Tehdld. RO 3120 ehoUTHET HEHEM
3ECledT YIEATash 0T feamediar Jogel 3erd arér oefal. YRifSid St Yehed
TEUTcHS fAtiar U HAgcarar gceh Sddid. S8R 3umeT, @reelt geer  3nfor
ARSI GEUig {9y ey ge gyifag gnuaEsr [ ¢ard. & Yeed
S=aTgeT fafrse TS ITegTATAT AR ST fhaT T@ear R fvaeR 3@ g

JAlel Haled hldlid .
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4. AERTSETA fAgamisiAed Wearem dar

3nfor AT 3/ R gftehla 3uRfEd Hidrd. 9% f[aqardis aredr dedlR
QIS GeheuredT Seifeed IR, AaT0w €37 30T dTaRIde FaX Fieaneh fAsdr
SI5cll URUMcHASHIY AR dhelell Yoeh MR ATl aToRd. IT geeedr faegrdar
3T ERAT TR Goldy Fldd IMRIA AT FEATHS TR, [ 3o et
HEhRATAT HEporedr AIACHEY AeTeeT ST,

qifadias B qut faeadis (sPPU) 30T Hes faeamiic JraREar & TafaR
3R RhAd @] HXaTd, [T ddsT, |ifged 30T Jard 31T a7elT Sedsl aid GATase
BIdId. AT3eIE, ITcTeT T, TR T 0T FIAer @y WAool 3. SPPU
HEY HedTehiell HeolFR YoehredT 70% T TFhHA &3l UTEATIhIAT Wcdeel ol Hos

feadic FeuTcAs @< qgAATSl 20-30% aX@ Yeh o] Fcl. SI. FTEHIRS TS
AT Fod fe@ard . ¢ Acgdis dameear arRieR MUiRd e dTeqrds
ERITHR ATl fhAd SEiel o¥dd — SiegT faeardiorear qramsfd giaeer raegenar
THd degl dTTFdeh HedRIRIAT e SR arer fAgadr Idr.

gioeccge Hh hifehel CFalallol (ICT) AREAT HEATAT JNepRelell Hed-3TETR
fohed &1 fadW lered 30T Gar GfAfdfed X . Behodl HGET HedlPR Yol Teh
SfeTATaN Tehou-3MuiRd fhAd Stad . oA o, T TAEE e #ISarsT
fagards 3nfor aigarer fagardis § wreames |, ARy 3for d@eve fAdaed saea
dled Fi% TR AR dleY YS! aMRATd. 3FREd Feamdiold, R grafad
TehoTHE JUITI 0T IRERTh TEcilet, HRAET doa, THA 0T FeheUlJaR faferse
TITETSr dled HIuITH YT ¢udTd Ad.
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ook Jai=ar a1 W FAd  I90T, THiAduol, AgRSedid ddsiieieh
faerdier 3nfde 3for deMeeT IRETUT TR AT ST, ARG A&T0Teh-3¢a1T
HAENEIAEY el Hecarel A Tladd.

5. @IS SuradT, USlegAe 2ol 3mfor smefier:

(USlegHe Ul - SAT UMl Hegel I Sdolell 31@d 30T fAeum=ar
STSATE {FhH HEATIT WATHTST aTRell i)

TIRRT 30T Femee el safaRed, 3=a Rieror deume areelt Suer, tsicgde
SUET 371107 HRNGRT ITAT §TdR oIeTdr.

3Aeh facATIISTT TaTTedT FEAAT Tcilel TSI FATAT Sholl 3T SiT HTSH
faedl, g Mo sav fRafdderg afauor WusRl uearear arerd
3T, a1 e aoR 3eeher RIsggd, @Ry gt 3o Ay Aeifvrew wrika
STAUIATST Shell ST, SAHS  faearediaddl 3Mf¥s R H#Ar giar 3o Aeifores
3chsedel Aol fAesd. (3eretony, arfadiarg B qor faeardis 3mor sf ey
TS ANSATST TACITRNS Al 3T TAEAT YT el 3ad.)

3CIARMRIST Shelell WioRET HARNGRT &1 FgIR gy 31T e 3ushaAcar
FeTf0rer TEATITE FATST T T . HQHW&WWWW
facarediar scaer-gafta getusr 3nfor Seifiy o |t fAsd.

6. sifeqs Tuer anfor d<cw

AT 0T ATTdeaquT Rt om-ar 3od Rator gearardt diftas doar 3o
UCTH ATt TABUIRY 3cteT gl 3ifeentitien Hgearan e T giet 311¢. 310 faeardiaiaqes
fAATOT GIUTR 9eTH 3SANT STeTcTell &3el ATelel fAell Wred et STely; a1 fovedr=m fafaaier
F&el S YT HMuA N AT 3HfUE 9écq MO AT, S FEAHAS
3ceel 3 @S TIR g3 Thd. FRl [AeIdioiedl aX A1 & CHFAlcllol ITeam
ITFAT TUATA F&A ASAT AN el ured Ferr 3. e, daae a a3
AT AT HAEIT HIOTAT fIeATdISTA AT Sl TShad aTd 3Te.
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2.5 YW @Y &3

3og YeTf01h FEUTAT TAfdY JhRT @F ITATd |, I T AT HIHBISITETS,
ardraTdy 3for arfors AfgATAT AErS AgeaquT 3Edl. A1 AR Felieor-gaifesT
T, Hisdell Idqueh, HATE 30T e, faeardt @greg dar 3o s’ A uIcas
fhT 39shA 31 SITBSHATA chel T3 Aehdl.

1. ad< 3mfor v

3eATgeh JIOT fRAeTehe} AR Al HOT SR FlAuT Jradiel T & qgc‘lch
NeTfOTer FEATHTE, oYt AVRT, HalleT HaT Td e, A RaTeh, Traehia ey,
dif¥e w307 ST WERAS SHaadT Yeld ol ddsd, 0 30T SR RIS
ATIASE I, § T HEIGUIATHIS], HEAT Iredl T HbouTcdel Hged ol 7T hige
JraT AT 31, Aehdl, SAHS FfAHTaTT Falamly AT FoATST 30T il fearget
SIUIATHTST &1 WY Hgeaqul el

2. YerfOr armerE g ST

JetiOrer grams[d glaurh d@earer € O T AS T AN g A
TGN, FATR, FAFRMES, FAERT e 3MOT 3R Hifcier giaeredr q@sreiialier
TrETET AT Bl RIGTUT 30T HAMEUATATST 3HeJehel ATATRYT TR FOATHST FIY
CEHTCT AT A, |T Trme]d Fiaem T@oy § Sdiel A FAT, ST ga, FeTey
fRreror 3o ATy FEAT AATH dFAW MO FEUA oSl T ¢
AT el ST,

3. disdel @

Hisaoll TATHEY wdlel TrATe]d A, Fdlel 3Uehivl 37107 HEAT arélell HeZT
FIOTAT SR ErEenlellel JAdUehial FATAR glal. ATHEY wdlel A&TOh AR areror,
TaTT HAETST 3YHIOT WIET 0T, TRATTIRT FRIAST TATIT 0T 0T BfSieer Frarery
3URUT IiaT ALY AR,
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4. gaesT afor s (R&D) @:

T 30T faehraradiel @9 g 3oy deftie geur aftsey g, areed
MU Tehodidl TI ool e, [FAT e 3uhonr @&, TMehar o
3efeTel ad HAMUST qRWer 0T HRRG AT T AL gl HMereT 37for
g @t (R&D ) AHATd: ded Taresl 30T S Faryaed dhRT
TEAT, WIS HEAT 0T ITARISET TEAThg HTelel 3eJaled 37T ATCT AT fHasdl.

5. faeardt ez dam:

faearedf wera Jaiwed faaredi™ Fearor nfor deiftiew sepra 3R+ Tofer
HIOATATS! 3Aeh YT WAl AT gl ey Rsgeed, o Ay, faeameaiean
Irar FATA 36!, fagaredtear wateior fsrara Aerer o= AR daT, HHue e

6. a1 FEUS NTOr TUTeEET -

T HIOTET Teh HAgeard &7 FgUlel AeTT0Ieh HATUATHES I[cTqu]eh, IareIony,
TUTerd, f3foiee HISR 0T 3-ATHYUT Shelod! 3T, ardeerd g AeT0Teh HMerT
30T 3TN U IHAT. 3T RIGTOT HEAT s WET HIUAMTS, TET 37107
TARTET FedeTdl HEGEAAT HUIATATET 10T 3fSee omasiy TameeT TATAT HIUATATEN
AIEY IFhA T FHIA.

7. aREarg, aRwe T FRieT IedEdd @

AT &ToTeaTeT 0T cgrad e faehrg gefdr HoIrard Aeiforen  dwr
eAehel IRAATG, IRNET 0T HIRAMST AT FATd. & FIhaA grearden, aeamedf
3for 3T dAAT 3elihstdl Ydfald USAISIA Idl euardrs), denyerd fasehy
G HIOJTHTS! 30T Hgdeh GO Fgamel gloArardl aradis Yerd &ddrd. T
AoideT @AY I T AU, Ud€AU] @F 30T gRwear wRaeR
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1T HATASE 300, €T a7 ufasar arequamardr 3for earaaris [aewmarear
T 3T R STITHTST AT ThRAT TI HAgedraT 3Tal.

8. YIfSd Yhed 3MUT eI ddT:

TEYT AT FAYT 30T AT FER IUHATAT Teh 1T FgOIA AT Fehod
HIOT FeaRIR HAHET HRIT HAAT. TSR GEAT fohar @il HEAT 3eisher wraifad
TRMYATIT FATIY FIAT. GHIRS, TooFIR JATHALY ST AFNGRIAT T Heol 70T
FHEE 391 afqor FAfIse 34, 1 Avficlier TaHEY Gehodredn HAcasauielr
Tafta @, aeTe ATAT TG 0T AT SIEALY TEHRN AT HHAIA
HAIAYSA T FATALT gidl.

9. FHERTET NREVIIER 3THA IO RFar swrAE @

3eieh 3Ta AeTiUleh HEAT HHCIAS IUHA 0T AEAR SUSAHALY ST T
HEhNT ITaT HATIA AL § 3UhA, HEATCHAS qHehou fohal aTed 3iejareiicar foyefr
g Fi%ed, JEATT TTHTTGIS THIT dreddid 30T gefes Qerarer gTa¥R Jradrd.
3R GEAET HRTT AT IS FROAIET o MRaAAT 0T ATHI0T fashrarareaa
SR dl FRIGH AATTT FvIdd JfaY 3ushAr AR gar.

10. YMHHT IO FRAR @

TRTHHT GATHEY FEATAT YATEA 30T Il Feiftd @arar AT
gAY, TTHEY TATTRIT HHAITT dde], HrATR ATATUIATET T 0T ASHAT Soh!
AT OIS AROIRT T, SEIETOT 0T 3feqdTelel i @ qrem HATAL
glcl. GBI HIHKBISTHTS JHOT [AATHE AT UTele] FIUITATST THTET TRITHA
3R 3, SAHS & Teh Hecaral To AU S,
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2.6 i+ ARTAAT ATET FIVITT JUTHY 3MTegTa
1. QT THR e smima:

3= RIe0T TEAT (HEI) [ adeifae Qeamds oy Agifaeareraiasiier
YHY el Teh Fgolel Wl fAERl el 3ucstar. adsifaes faquaer,
3. IROTHT, G, I Fiawm or fdeardt dar IrREdr Hcdraege aEarsT
aeges el ged euIrErdr 3T fASTUT HEAAT FAGATE TaIhdT g, 3mef
droTeledr 3iMide gaeday 3faRFd gara crmvanash faeardisrk qren ddefas
HTURIRIGTT 9 3cUeaAtd Hld Merel arfgaid.

2. A9 T9UTHF e

3o &7 &1 HUHIUE TIUcA® Ioid drdel 3. fagamdrs, faeaneararsr
M Jefelel JMOT EROMcAS HENGAS gTgeh 3ed. 3Ta-Tcii  faegreaia
IR OIS O AgeaquT FevereT e greq awxvarard), feardisi carear
AeTiOTeh HdshA, HAMU FIAUT 0T GrEATIHAT IOTaAA HIGAT JHONA ITav[eh
el dlfgsl. T, AT JAGUERIATST olld 3Tk HETAT HTGRThcT I, SIHD
TEAT HIEFHIHEY A TQUAT 3107 {dehies et TE0AT §THAT Hl 815
.

3. THE 3Tl TdET Jd AT facd:

Tl HIdlel U S 3doisel g0l S8 HT RIGT0T YohraRdr ®ATS; i
e FERRAETET FAgcaqul el AT #d. JarITd O SAedrd fohar Hegel Jamgld
AfeTd ST eI 3cUeHIS IHEd faeardl Aiquiiay 3aeiee eyl
FeI0Th TATATAT ASIT SN@HAT THAT HFIAT ARTAL. & AT HAT FIOGTATST 30T
ErerehTelel feshra YiafRed suarardr seliery, Arsl faegrediear uear fohar Feerer
SYTIRIERUT ATGIR 3cTeoATedT EAAAEY fafaerdar 3oy raeds 3.
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4. FHT AGAICUN ST

ATg=ieuiil Te-3aR ¢ 3Theh RIS Teh 18X 3MTegleT 31Te. RILTT Yeshicar
3ceo fAwfavarardr faeardis facareaiear yasmear erer Haeids Hadd. W,
HIUGTETSY JTOT 371Teh TERar il sograndr oo fRefor geumeh gemmdr ezt
AT 30T faerdl feshget Squarardrl Tuifad €O o] &ead aRIEUART Sosge
gcel dIfgt.

5. 3UEeYy HATHATAT FHAT IR 3O AFee dan:

3od RIS AT FzA Tt caiear daif0is yarard 3aAaH dar 3o
et 3rEd. qUY, fAepse @ar NTOT FaETUSTET SAT AR, fARIV: Helte giaer
3MOT IRERTHer grameyd Giaem Jrar Hall arR, TS NI prierdr AT gl
ehd. 3w FEY fehauarardl facaredien HeRIcA®: 3Hefsid Ul 3707 3uelstr
ATIHATAT SIEAT ST dT9R 0T Hgedld 3. arahleied 3T Aol AT sHevara
A FXUITATS! A&TT0IH IMTOT 37A&T T 3MAT Glegl VAT THTGRITST hedT dTigoid.

6. SV YrITe(d Fiaer for rqaidan Fat erear glaem:

gfdsal WU g1 Ashd 0T [aeanedi=ar FATYEE JhRIcAs IR giar. fagard
3myfaeh, GRRUAT HeledT AL 96T Hdld aHd RISTUTATS 3fejdhel dTcarv]
foor g, aramed glawrear FEE PREROT 7 hedrd fohar caravge @,
TR ATRIET FHAT AN, AeaTdSHEd Ad=igon 3for fAegeera arded
AT O §F Ashd. FAEcHS 0Tl TWUITAETS! 30T Ereenresr e gl
AR OIS I GRAUTALY GUROT F0T 1T 3.
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7. HYU WHAY, WATG HTOT SqEEYTIA:

fafaer faemer 3nfor fastmeraeier 3T AT TH=aY, FAGAT Hale delel IOT TR
I YUl [aGATRNSIAT FRIGTHAS HY FUATAT &THT ALY 375U HUTAT.
Fouaeyd gfehar 3O FeTd Aded 38 R =g ReTor T FAgeayqor Fefiar ams
U3 Aehclld, HRIGRT HAAETHAT &Y & Aehelld 30T 3T HERT HeAl & Ahld.
T TR AT OIS, e sAadTdeh Schseddl HEhdl SarFel qrigs,
A TRATHRIT YoTell fashf@d el ifgsr 30T @ FAUER FeMel Aced el Ao
uifigsl drfgel.  3ieear el aRgeard 3Me fRRAT 9td wogE Ay
SIEYIATT T 3TaRTehar e

2.7 fashy

HERTSEreAT 3o fRISTOT &A1Y JaTofiy HIAHLA 310 Araeia Agcdqul 3HTegT
3Ted. AR 3T fRAGTUT 141 3T FgU[ HENISE Usdrd ¥, Aol HEAT
A Acash, slia fae@nedi Aleol 3T Jomel 3T GER I T8, &1 RI&ToT yomel
SR IR O X 0T HTaRrsery [earedian el gamond 3nsfdd .
Uy, #gRISer=dT 3T AU J€AT WHRT e 30T Riskhaoh &, g
FHAAAT 0T Gy d FAAGIAR AIQIT YATONER el 0N, ITded URUMcHS
GUROTHT Taegedl RS 8.

3cUeel  HMOT @I IANST  §eY, Holga 3% qqeume  geuedin
s 3ruRf@a war. Aerfoes 3gfeserag e UROT 3, AGRISE 3T 3T
fRIeT0T goTreli=lr emeadar GiAfRTd w& whdl. AGRISEIce 3Ta fAGTOM YouTell dear=
IS 3.

HENTSE STETicieh SchSeolaTal ScalRilel 3T, 3Tl WAL $rIer U3l
ERIET IOTET 0T AGeIYOTd AIGS FgUT HTedT TEIT TAMIT & Aehel. &
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g Fdcs Hgcdlhlel AHeT JMMH! SRl ToATeAT HHANSR-3TTF  Ferchard
3cgTaTqSh e,
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9hI0T 3

SmIfa® gTadla’ fiF AaeyTIardiar gafad ggeed

3.1 9=

Ioa T §EAT (HEls) A1 faearediear gidd HOlgel e, Alfdedqor
3USHHATT NcATET 31 0T ATHATSR-31 Qhrarg IRET 3, Togrear 3for
U ST HIASATeN 3R SUIRAT Hgedqul TURESH 18I, dUify, 3=
fReTome arech Al T FATfeT i dAEUHIHS SR FEIEAN AT
3MTeglet 38 STehell M. cATHd ITd fRAGTUT HEUT ARFACT, a6 0T I[oTaar Fiafad
FHIOITATST THTET HTTF IIEATIT § HecdTd 3.

AT Jhi0T 3 ALY, 3T fAGTOT FEATAT ( HEI TT) 3T cqaeurgaTare Selide
aTdSIade Hafdad TeUdi dellshe ahel 3Te; H8 EeSlgar JEdT 31T ggwrdiar e
EIcTell 3Tg, 30T TARINT: HERISCTO SI19] ISof 3THT HgeardT IMHAT HSAT 3HTg. HGRISEIcTel
3o fgordr 3fde fEuRar 3nfor daad TEuarard), daifles LAzgeRer Ao
dUT TEAT e N0 AT cgaruage A ARYe Sl AT URUIcHS
fIPREAT FTex #HIOT & AT Yo HET 3Gfesed 3.

3.2 3= RIETOT FEATAT JHTTF SqaweTqaardicr STt Halas 9qerd!

SeTfdeh  ERTER, 3T fAefoT AR amaddr giARed  woarardr  for
HEIcA®  IRUMAGReAT defauarars! fafay 3nfor afdeaqer e esgawums
UCHITIAT 3(deid sholl 3TE. SR 3eish [ShON JRET SHeledl HEl FHE (0TI
LCICIC eI B

1. el @iawed [AfYuar oo

3Ty AT FEATA IRUTRS THRT A 307 cgere Hrear qelishs Siae,
AT 3feleTel, WRIYHRT  SUEAT, TsSlegHc SUIEAT, Hdolioleh-Troiall  HEGRT  37foT
ML SATARIHIOT T AT kel AGHe FAITar AEIN el 318, 3aEI0NY,
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Jfrahs fagardis 3nfor gras facardiole AlS UsSicgHT hs ¥UTU el 3Ted of #NIT
aIf¥eh Fed YeTel AT 0T RNy e TR AR aard a8 Sreerele
IERIERGRIGE I GECEGIGH

2. FRvGAT-3maTRe forelt uqerd:

31 X, fadve: 3mRa 3nfor U, FARNEY smaRa @ Jerdes a@o
3Rd. & geud, fafdrse FRveee fAdereiar 3mnd e areg &d, ST FI ggdr
HATGATS JATOT, HAGA Bfold 30T Udreri= ASTITRETHAAT. & Igud, 3= f87or
TEATAT T QAN AT Frvedsl URUATATST 0T caiear farhardiar asda

3. 3fde waraar nfor IWeRa:

FAIEs FharsA (UK) 30T ATeefarameed 3= RIaTor §euiar e Farmdr
JeTel LOATA 3Tell 3TQ. S AT HEAAT HATU Ty, Jaofeh 0T R
HeTd YRUTcAS 0T 80T efdy Sl 318, & FArIdm 30T SIS el Seieridca
AU § AR I hl HEUT, AT FEEART hRETHI 3707 FUII9or aroy
EXGICH

4. 8RvTIeAs s e snfor sl sgasag=:

TAhs JiAcgfAr N0 Aelee A AREAT FEUAT Al 3nfaH
faereT 3T T cTgTaaaT IJATdr Teh FRIYUTN dIR ahell 378, IT HRIVUTTTHEY
SrdareleT 3 faaster, IRRETdR fazavor 3nfor Srdier coaTenus gegdiar aamaer
311E; ST TEATAT 3T AT AR 0TS IR AT 30T Y@ e
ERUMcAS I[AGURIATS dTd T

5. G te-@Terd Tefiery (PPP):

U gIAUT Yehed, WA 3IUbA O AefiOh  wRiIEAET  faqRde!
HOYMATS! HdolToieh-@rerll ARG T HAledde Ue U 36T 3ol 3178,
faeraarelier SerAer 3aeh ITd RAGTOT FEATEA PPPs AT TR TcaTYfieh Fiaer fasor
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OGS 0T Fdafaes Ay Sed aial o Cehdl, Tad-dl @Y« &TAdT
AR g IO ghIfaE Fgrdedd deficll a@T ARIA FlasT ()
o FhA UeTATH 35celets HeghaaRal ga Jreandl iy,

6. ATel fagardt snfor Rvawd ahren I° e

AU ST TAGTOT HEATHEY AT fagArea SMes dIR 0T JTOT TRy
AIETATAT o187 BT JAATT STt 318, THIIET (AR 30T 3T, diFe IREAT
HEAHAT redr Aol faeareaiel g daer yeufid el 3Med, SAHS e IHROM,

7. WM STaERIEOT HfOT 3gAT Hee:

IARST oy cfE@er  HIRAr AREw it 3To e @eer
HRMATAT SYGHAHIONT  ARRAIO IAedT IR 3O A HFhA 3T Ty
i el 3. EAHS ATARFT HgHA TaTg RS, FTEreT Bilardl saragiRepdr
aTect JMTOT 3 R STawR AT,

8. Afaeaqut Rrator nfor arfors agar Al

aRuRes At Javear cafalerd, seerrde 3= Rewr g, nfds  goeor
FLOATHTST 3IOT 3= fAGTUM=N drec ARION quT augrErdT Affdeaqer e Alsed
MU 3Ted. AT YUMTHEY § FHAASE 3Te:

(a) TUIfAF HATATHE HTAST TALTT THIAT HION:

a1 AlseAL JafFas ITCiAT JHieTelrssT RN YereT el ST1d. fagareafsn, fadva:
YT AT I FHES  [dearedisn wRasvm, 3meards Aeifoles  ardravor
5. Serexony, fsred Jar giAegfEdr (AR I rad fand SAHEY JicTelsd
Ueydedl ddfedd WS 30T URYRS Ycdel I9d [HSUIRTIMUR e47T gl
0T faearel Teerma 3qeetr w%al SUdrd 31Td 31T
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(b) AlCViiFa TRCATLATHTS FaFa HieTenss RI&ToT:

IAEEE 3 g dgel (3ARS) TREAT TEUEA Yooh-HFd, had g
Alsel  ETEHRS 3. 8 GSdlT  Jicerse RGN wrietAdn,  dariorn
TIGRGR STAhoATOTErE] gal, TUIhRT GUIET 30T URONcHe ATNGRT Irem HrIer
gdl. Taddas RIGTh-SIAey AIS UredTesh 10T 36T SATaaTARarg! TgHmeT 3T,
ad 3arERA Aefld wdrd, Hearasha RAeadid 3T garediar ¥ 9dR §gryd
el adid. JTHEY HH T deIfOenRear waT giar.

(c) Iﬂ%:ﬂT YHTOTTEGY !gﬁ' 3ﬁ7-|$|137-|' HFGTHHA (Massive Open Online Course - MOOCs):

g AT AFATHHA (MOOCs) HHTd AT Gl fohal A=A, STTeTRerclrer
IS 3TI ol 37ATHHH 3T &l el AT olhATEIRIUT  Hidrd.
HEATcHS |1, SUIAT 37107 Gl JATOIIGaR et Tge, Sl CICMEGERENR]
& A, sl ¥acaTeis  (Ecole Polytechnique Fédérale de Lausanne (EPFL) Lousanne,

Switzerland) 37O FFeER ol AREAT AHNGHHT § HISH JLEARIT 3HCATT 0Tl 3Te.

(d) AR aefafaa:

ATTHAAIA EATATHAT HIOATHTST e TAGTOT HEAT AT aToelodT AT, Sy
30T TslegHAe I[AGUehiell BIIET BUATER ofa] ahid cld. AR M0 JArIes
fohaTed TREAT ST TATAR ATHFHAT HSITA SUT, ATl gEATTROT HATOT Siefeeh Tuer
SATIRIUTIEAR HATTHTT SHATgH! LT AEARAT FAI] holl HTed. 3GEIUNY, TH 3
& 30T FaAhs R fagardis dues craariie]or 30T dFael  gEdicaRonea
FRATIAYA AT HAS FA. JUIALY, STHAT 30T AeIelsqAter eardisier
3Mieeh STafeehdl T Tt TaEARIATST aramey Giaer $sar= ot 3oy o o dr (PpPs)

TAhRA 37T d.
3.3 3= RNToTrE) Afa=aqef faayvasT gged:

dis SUITaTST <¥aed 39T FEUL 36T e 3Med:
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1. SIEIRT 9154:

SIIEIRT 9103 § U 3% Aree g SIGaR HIUTaTe! &2r, WReel T
HATIeTTaN of&T ahiged el il ol IW (ST [AFIRENST) 3T isdel IHRAL § Sivgd
Rl TR cilehl cATedT STeHsfamel Sereferdl MUl Hralede @aE SiIsdrd, ol
3=a RALTUTHE AT A SATAT SR AR YhoUTHEY I[AqUh HIOATH Nehled
AT, SHTIS 0T HRAR AT TITREST G JEHTOT aio’ holl 37Tg.

2. AT AT

FATdr JcaTacel, [avd: [aerrararer fhar qaTaRumaTST Hatdl Agenagel, fRrafor
MO TATRUT HIUAHE T TR YehoWiHES  I[ddU[eh  H0ATAT  Gemed
TIAGCHATIT dgedld Flal [ashaeeliar emear qxeel el ATdr fAsiadard. & J=om
FolGR SART AT dET ol SliAcdid Flal AT SRTAIT HTATSIh, 3T dFH 3nfor
gfeRofd gRFEYAT GURUATHTS 3each &d.

3.3 HeAaelel 3qIACH §15d (DCDBs):

DCDBs g ST  TAhMATAT ATl SUATHATS! ol FIIGRUTAT BRIGT Odrd. T
JFUIALY ST SET Shottdl Ueh AT T AR ehed, ST T FAI8707T, 3Rieg@ar
30T TS GIAUTETST AU FAATRA hell STal. & TThaAT ol arsr Hed

4. AT FFISC diesH (SIBs):

SIB FEUTSI WISl I[AaU[ehaR, Hldolieleh &ATciel HEAT 30T HATSIh  FaT
30T AT JF0T. siBs TAfIse GrATTSIe: aRUA A1y FRuATaR d&7 higd adrd 3o
Aol oieh JaAEY HATPRT @ TR Jaaureredr G2 dgo Tsge 0T
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5. 99 ICH AT FTH-HFATH FIEAFHA:

O Jch: 9l I &, HARFAI FAgfaeITerieT fagarediar yar delell RS-
ITTRT FERTSAT (i.e. g TIHRAN) FAed FAUT IHTE.

ﬁ'c.'SIIT?:ZI‘iWT Had ﬂﬁﬂw ﬁf‘{lﬁ 3rSiTdTel (Free Application for Federal Student Aid
(FAFSA). ) fdenvaATor, fagzmeaien camear 3 IRSJER #Aed el S 30T AT
IICTAeAT TRADST HTERAhT FH. (FHERISSIIE! 318 AISel o] hodlel Al ScooT
3 eIl FgaTdied faeameaisn 3R A rdhd, e TRRTAT HETT HRIHAT
HIETATTT 3T RIGTOTETST e 9T giAfRad g3 rhd).

fde A afha:
¢ TIRT

o IR TS & HCL.

. HglacaTed fohal HHE HFUicaR Risagedl 0T Ao ASHATS! HMereT e
31OT 37T SrEr.

o SIS EXa¥l FAFSA (hsTel $CSC USHIST At o)) 3ielellssl #RTaT.
o 3% RS FURT Roaardr & 3nfor dgfFaes AT wer FHar.
HTHIG:

a

o MAH IRGT U7 FASAAS UHEAY  Hediehed FIUAMATST AT FAFSA
AT aTIRAT.

Hdd PN

o 3IaleT: TH fACATATATE WXdAhs & FRIET AETOTRT foved.

o ol SISTHE Fol Udolell 0T GXAhs FHIAT ATITOTRT foredt.
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o 3TFITHTETST A 0T ; TAToTATST 4 FATIUIATAT VSTITRIAT G,
JREPR G-

o TSI 37eIETe, ol 0T HEITATATS! 1A FoATedr Feiiar HfaEr queier oy
Al ST HYdrd.

o PlolTAT 3Tk TERT FRTIATT 3TdTeh HRIET STHT Hral.
geAAIR

o FHRIF: UItd HiASY 0T AITHE TIcAT HRIETITT HehHUT.

ozl ol cgarys HIoIrard 10T WAaths FUATETST Fol FaT Gum=aieh
U AT

FAFSA Q1STAT HAGRISCIA?

HERTSGId gedaRyd 3nfds @y gfhar (efdeds dfd faeardf 3=
fRIGToTod T Aigravar JATOT TeTUiRRICAT aTg . FEAT JHEdcdld el sy
o EAaTcAs A IF0T BIIET 936, FAFSA d¥ 3MUTRA U HLIAd! s
sradis  facamedisr Rsagd, &wef o snaradwe o @4 a3t
FOITS faRfad &l 13 Ahd. Acarediar waiefivr Acd &%l 3ot 30T graar
fAervar 3muRa e IR Hodidhd FUAMETS! & Yool HgIldedrerd 30T
facamdieaed FATfase @13 erhd. AAfaRed, =g Jaer FARTT FRUAMATS AT
HIENATEGel SAETERdl AMAST AGAT & FodT A3 Ahdld. & giechls AeifOn
favAdT gT F& erhr 31T fagameaiar FeRrserear dfrseaqut amrfors -3nfde dewteh
BT U3l Heh YA 3Td fAETOT UvIrE HeTH & Ahell.
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FTY - T (FATATATET HIH FIOT gT) FIIPHH:

HFATHTATSY HTH HI0T 8T HRIHH TIIATATAT H5ITH FAAT I FHATGuIrar geft
Sdl-3ier arear el Hefta Ale-aiAed. fGearediear deifte FARRRNY dasas
g3 T IS Dol FATAT dHTAT FOR ANTGAS deaidg 3 HRASH o6 ol
3R, helSlel HEHRT cedlal HIRAHH AL hel e S, Hoh IeTaNdlel Alehredr
T cgaTde, 3Ta fAGTOT FEAT (HEI) TAEIRICAT dd, 0T gl 3ARbarel
faeardiaieigr d EdhRel 31e.

faezmediar e 9 FHHAT HIAWT I TGRS ]8T TS & IFom
HERTSCICE! o] dhell SIT3 Ahl. AIidASS Bl oI {de@Tdiarer ‘saar 3mor e
IISTAT HIGAT AR TSTIUATT HAGH STAGH 318, 1. HAIR 3G el Arear
Wd REor R A, a1 A #d 3Ted. & Al HGRISEIAl INS] 3nfor
Mfdergsear ARTECAT [agaredisr qaifis drsdes Guaredr sfderdrd Agcard ¥
Huidd. o1 arenAS fafayr Agifaerery 3for faegrdisiar rma gehRear Jrstern
feareaia o3 T0F gfd e 43 &Xd, SATHAS IiaT RIshd AT HATIUAT Alogare
g A’

S5 g STUd AAAES Fol Yo7 FAGHTRNS Fola[& JFHAGT (006-300R), ‘Gl 0T
fRIeT ! AeTare AYGAT FATUMER TaEAIRIUT U 3Tel. el e & sholed HTHY
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'ShFAT 0T AT ATl HehoUsTl HEAT ASTA 3TN Alole1qaT 3ifeh
9w g, HA-HFAH FRGAGI, [Heards 3earnel sl S, 36T
gfNaTT FRIGATAEIT AgfacaTerdilel feamediar HAER udier 3nfor fearedtar o
XA IFTCTT AT T A, a7 TAVALY, 3EANIMAT RIS AlGGedTIaT
HHAT FlSC AT delel 30T fdearedien Rishd 3HAET 44 30T 3e731a Seer
e . carer diefie dia HA waa 3usy wEed v fAeAdS 3Ty
Y[eeh 3TTehIE Aehcllcl. § SN Hghrd ForsT FoaTd, [t 3nfor 3egier greardier
U FEUT A F0Ad 0T facredizar et 301 earaari@s Iem qur

3.4 3= feTordIer TeEdY Y ASe= =T

Qrellel 8 Testol fafder qeraAtiiel 3T2 RISTUT HEAT G@R ol19] dheledT JAEET
e ATSTT USFATT quTe AT

1. 3TFaws fagards, garaes Rrrsa:

Hieraws earderers dfaeaqet 3nfe F=om 3ng, SArd Sy e, denus
3feCleT, TATAT USlegHe Weldel fABUIR 3cUeel 3701 HMUARY SATIRIHOT Irem
FATA 3MTg. faeadiar Uslegaie, SAr Hed £7 faferael UaT Sred 3¢, Ar<ar afden
HIHhUTHES HTdqUT TGN ol Sreehlellel 3T HRTT FiATRET HIuIES

SIITEATIA hol ST,

2. 9far Ragamdts, i

FAhRE. A AT AGHA-3cUIGeh HEAT TUMTA Hedl, ST T HMUT FEAT 37707
TR ATEN, o AA-FARIAUY & alaid. a1 §E8AT Aei0 Fqrd=a TEA
facardieTer FdT AgHel Wagld YA UATE Gl Sdrd. aRomH, afder
gireg e IR Giatm Yehedlall fadqIasr suarg 0T HRMte &THT deiavary
JeTH 37g, GIaalie el O 3gdfaca ST o 378,
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3. Ades fagamdls, sieefom:

Ades facadio HATIEY MaRd el Alse TihRa 3 o Heivee
wierd, fezre aRoms 3T ITaRrSdT Fgaer aax a7 Hiyd oA THR
FRIN Sselel 31Mg. AT Alseeanr fRareiear A=l qasidave geus giaur snfor
HAAR TP SRAHHAALY el S0, SUHS  IUIEAT dle  IOT 3T

MITTAT hRIcHS dTsh I ald.
4. 31371 sfrrecge ATw TFATara (IT) HEE, AR

IT Hegal JifaRed e @aTor sxograndr seaer smiierlr 3nfor Al
facarediTar Searar s gder 3R, e fAH seRoficar aRomae wgaeh
G Yehed, ATS facamedieh TATdsr delel Usiadc B3 10T 3GAIMATSN HeaTa
LaT T FATAL Bl AT IUHATHS ITIIIL, Hagell TR JHeJalera’iel Hdeifecd
T [Eohael SIUATH Hed STell 378,

5. ¥&erprs fagardis, srafe:

HADS FAEida e eaaed e 4RoT FeRd 3 SAHET Hiadr
YHTUNT USlegdic, 3eqRT-arafaia g 3nfor sigfs duiar carariieor ganfase
o, SAHS I 3T TERRAT feehdel dad MU AT {eieh HATET 0T Feehodsit
AeTT FHAA S

6. FerTel JRAcERAY 3w FAIMGT (NUs), RAMR:

g wereter IAcefid TFHRear qoIvul el HrivEe-3memid
fel AT ged FEeT RIS Teh IREUY HEAT FULT TId:d FAT fAATT
Fol 3R, FF TAMYA TGO oF&T Shigd FLd. NUS T Teh FRIGTH oIl
EEICRUT ST 377¢, S RATAT IR, FEIEIT SeFgaleT 0T 3eeT HENeRIGaR
HMUATT SATILIRIOT I el TaeTiNe FIHRA SBUR 3iefeled 30T @rofit
SURYIEAR Ueh HIST USIcEHT g GHIel [AATT Shell 318, AT SURTT 3YIET eRONcAS
39w, facardt Risageh nfor fagzmemar @eus aien 3MUR SUArErdr el STl
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NUS T 37TTeh <TaEATeT ROT TMYUT 3cUoo], SATTATAS ITshH 0T GUThIET
SURYEE 3% At vaig durR .

3.5 HERTSCTEAT HFHIeT AT &I0I=aT &relt Hfor Riweie &3

AR [AHRETHEEY 3URE@T FoedT JAEIAS 31ojja-|qic|<«o1, HERTSCIAT 3T
fetor FEYier YR TTEUTT GURTAATS! IAh Hgcdrd €S W] Hel STE
Mehdld.

1. 3TfdF EarREar 3T FEEeRIaT WcAEgT ol

I 30T e AlSAYATOTT ardia e FarIad<r HrIGT AFRISSICT
Aasoie fAeaTdIoeT g3 Uhdl. YROTcAd 3MRE AU Suarardl Sedier gaiH
IAGUITATS HEITcHS® TR 3w Ao 3for cggeamgaAaed gard g
TS 3R,

2. wAfA-3maRe A wfiwron

G Bidd |, USEIRGTAA 0T Uedl X IERETT FAG HRAYENeT
el PEa FAEPNET 3maRa A Al TeX Fodd AERTSE=AT 3T
feor Feuier IoraAr guRon o aRUTA-3TIRG SFaT Ay oaT Shfad
OIS IcHed A U, § HEACHS 3UhA  JArAT TMOT Iserear
JerfOrer sefeserel Asd Jad e,

3. @ISTI &YATdYeT HEHTITET T ol

A Teh-TTSTIT HEANERT TEATTI 0T 11O TR HAEI, TIRASTOT Hrdshe
3MoT gy glaurear fAharardl 3l Heldeldl hedldl HERISEIAl 3T
fRretor FEATETE (HEI TTEY) TR e T 3uasy g1F Uhard. REw g 3for
SFgSeY [ahld Shodlel Wil AU & JThNd g3 Aehed MUT FAdeheTelisl
SicaTgel A% Qrehd .

4. 77slt faezredt 3nfor RivwRar Aeas arawor:

Al g S ol Wuel AeEe IiEm 39F aTW

$hedlel HGRISCIATST 3T RIGTOT HEAMT 31Tk IRT oT&TofiIcAT a1g QAshdl. Hlelr
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facaredil gy Saugrard Ay #Rffed 39R0r nfor faeh surefard affcar
T 01 § Qmead e did AT aoarar G2 T 9rEel 30 2.

5. FHA TAF AT or A FTEAIAT=) FAATATION:

TaHATALrE 3 fA2tsrer 3o Sl cdaedrds 0T TR SHedlsl AT
3R FFARIIIEE TR TG bl IMOT AN ErErhTelleT  3gfese @med
FIVIMATE UROMcHS IJATU[F FE Aehcld.

6. AT ATIRIHIOT Jrequl:

TR BiTdredT SATIRIHOTET SicdTest ¢ul 30T 3ToTEY ASgd 361eT ol
SEATOA 0T 3T 8107 HEArErS! AfaRerd AgHel A Ve H& Aehd. AT
dF AT §EATAROT HTTOT AGIHHATT THAT SUTRT GEATCHS TFUT fHATUT HI0T 3TaTh
IGH

7. GBegde $3 Afdden g o
gTas 3NfOT 3iToahs TREAT TUTEIAT GEATTHTOY, TSicgHe g TATTT ol
HERTSEIAT 3 fAeT0T JEATETST fER 3cue=Irar @d 39aisy 813 UAhdl. IREARAI

IO FReAcd ARG oIS Jedreld A 38R0l €Ror, [daos
IIEYIA 30T GRATHA TAOT TGO 3TaRTh 3Te.

3.6 sy

3= fAetor gEuh 3nfde emeadar & coler fRetor Suamard, TNeaTer
qITSET SUATATST 30T AT, TIhraTd ARTETeT SUATedT &THAATST Taedeh 314,
3T cTaTUTIsTdre SeTfde Hafad Ieudiar Jadd ke, HERISCITAT 3Td TRa70T
HEAT oI M ARG GUIE Aehld 0T faezmefl, greammess 30T samdes
HHSTITAT IR TRTeAT Feh qUT & ehllel.

IT YEUTHEY TT dhotel U3 3707 ¢ROY 3 cTaeATIeT dddhe FIUIATATS!
37107 HAGRTSEIier Ioa RIGTUTHT Erefeplellel MRl GiATed HIUATHISET AlTegh
3Tl &dTd.
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37T PR, § TohYOT JRRET STeTicieh TR AlSewd 3agsel Yaled i 3o
0T 30T HEATCHS AHTAT HGRISSAT HEdHTd oTe] FUATHTS SATAGTR, Fell
oA RGREAT . IS McAfaRard 3nfor mearaeshar f@#or gia, saraer
SeTicieh FRTET TIUT & ARUNAT, MTAhgscdT HAolqd oo AGTOT Jomeirar AT
Hishal gleil.

qélel  YehOTHEY, FiANS Fafad eyl 3foT 4Ror et 3med. ar
HAGSE A HERTSCIcel 3Td fRIGT0T HEAT HeTH 13 Aehelld. cATEAT HASY Hid
TaEqe %t 30T deerear e qearedr ARTUNRN S[bde 83l T eafeehdr
F WIAT FF ARATd & SR CUATAT Fhcol FIUATA ATl 37Te.

36



YFOT 4
3oq fraTor FEUTETSr TAR Agger A oo

4.1 9R=T

3T fefor FEAAT (HEIs) 3TST 3ot 3fde garaem AmHER Sid deTd 3Te.
TS HAT gid 3rFelel THN TIidar 30T galihs ezt Aiguiardr areerer
e, TR, earyfas wetus anfor giawr Regs Sqvararden yd9s @< ar
A Mgl cATd FATAL Blal. TTAFRGSCAT HeTH TGUATHIS, 3Heteh HEUTAT HGHel
saTgTd fafaerar 3morol, 3gaen ssY HRENERY drequl, Arel faeareai™ dcas o
ol 3g. AT YHIUNA AT UROTET MY gd, 3T fA&T0T HEAT (HEI) AT 3cTeaATa
Aid faEgd &&eT MO deolcdl 3NfAh qearedr AFOART S[odde od 3
ATl el FIET FE Aehdld gl Gl YTl FHIUATATS FAcoTefiel 3.

4.2 3= Rgror FEUrard} A=l AFer g4

1. @ua for doae gdiaTor

FEArEAT 31 ardrerond, HEl 3-9Ruies 30T sArideaqol #ggel &id
MU 3T oF TFA B 10T TR JHeJeleATedT Tellhs JHTed. AT STecild &l hicd
FUATT Teh HAgedId &9 FgUlel TMY ATOT dFAIT gEATCRUT. 3eldh faeardis
TRMEEATT HSAT FAONR I[AGU[H FcAd, Hlegdlel FAdehedel] R Hdel Sleften
TYST AR FHIATT. dTATeT EEATRUT HIATe TUTTT dhded 0T I TMYA ToAsehy
FRAfead HIOATT FHUAAT WA 3l BrIGAN HAFH YaE dIN FHE el
Uee, WYRIEdl TFlelisll 0T FoaeR @ar A1 od fRA&T0T FEATeT aAfideaqoidd
A A3 AR SIATd ARG A AGAT YHONSR dreddid. § 3UshHA
TEITcAS FTaSal ¢@Iel dreadid 3T AfasATdier Jehedrard! Ifaem 3for sifaiked
el el ria FHard.
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2. FrafRe gfreqor rfor gHOET FRIEA

HUTET Teh 3AHE el FgUTS HlaRe FTRAGTOT 30T A0 (WfEfhanere)
FAHATN NG, PRI TAHEAAT arer MYUTAT 3T SATTHARAT 37707
HHANIT HIAcT ATEUIAT 3G[ESC HTATT U=l § HRIHH ol SATdld. 3T
fRIeToT FTAT geuha3R, IT N0 BT JARETT e faftse 3ramasa R
HE A, HAlGUN osh O HGRYFE SIS dholedT Sehlolle] FIRIGIR HISIT
YHATUNR Fggel ABG Aehcld. FIRRT RIGTOT e 0T TGS FATOTT
ader 3od RAGTOT HEATAT Hu=aiel HRATEED T AATT O Hefdhel Al
SOTHes AT JOT HeoIIR FaT AT IOTE FEehr e olaT.

3. IS FSATHHA:

31rsitast frefor guaredT AFOAS 3= 3T fALTOT FEAT ATdegquT fRrefor
HITOT 3TeTeATSeT HIATHHATAT AT HEH Talg FgUT FlehR holl 3Tg. 3fieToliset
CelchiaeaR, faeards Smrfas arddiadier a9 faeareafard ahad Hferaed (8
Bl shsfReHd §ag 3rad of faflrse ardrer fafdse slered 3nfor a1 wefda
FLOATHTS STAT el 13 Aehelld), AISYER HFATHRA (FTT ITITHHATAT Teh T,
ST TTAAYUT hell SIS Aehdl) IMTOT TedT HIRIhA &3 ehdld. & JUTell JaAeIdr
T JEadd ARG FRRT AEATSHIES o aarsey fegreaiada fafay
TETHEY ATl & SFOSUNAT Ul AIGAT JINIId digrad. Hideg 39T 3TAelnseT
IE MOOCs (AIGAT YA Tl JicTellsel 3$ATHHA) 0T FEAT-[afRIse aieer
¢ 3vu RIGTOT TEUr gred giauiaR fdRed @Y & &l HIRIRS Hegel
ABIUATH HETH AT, Teh fCahra 0T fEIsu] TAGUINT HEHT AU &3 el

4. 3 HreEfieR 3nfor Al aeg

Hgeardl STl 3§, T ol shdes (Tefie & A8 o Hgerd WAL, Taeardt geaAmg
30T thehod! TFHUSIHIS! T CWIeT ¢, Tl FEANMHD fdeardiarr saragiesh
FHEIT WSIUIAATS] cAENRISR d A Foardl FEfl Aed, SAHD Helshal
A 3eJelel, USIHCH 30T Yehou-faRIse Alrericar faeh ured g3 erehdl.
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GEAEgfehed, FW MO TAA  JEREAT QAT SEINMAT  FRAATHTS
facardisiead smefiedt #Ivard fady @ 3Hdl, ®RUT AT FEANENHS Adehedal
gredrd 30T TTeTcHs BIer aial.

5. Adarfdr (Se=ifg) 3mfor Rz Ragor (3rifewa)

HAUATIT Tellehs, STARIY 30T IWfeARIY Hos 3w RGO HEUTT
3NN WER BRI defiely fAwd. fagarediar saaee @& vae
Fedlel AT USHIRETAT dTed 30T Ferrey fagarediardr 3= famor geur 3ifis
3PS FoId. HISITITS!, § PRIGH IAEAT YhR TINGT heledlT Ffad=ar Arfter
JefdTd 30T AfdeaquT YeheUlay TeATqshiElad A Fogredl §f gdrd. 31
e FU-Aihgs 3NfIF Fa-acydr fAg Ihd, SI™ T&wT SUREal, a4 9¢
forar fafrse a1 FRIHATES Uriielehcd 30 31y Adhd. AT ATIAGA 329
fRreror TEUiAr e e de A A

6. Tl WS AR 3FOr TMereT e

HUTE Tk AgTdEl WE Fg0MST GUeel HATYSA ARG 0T HAUA gy
fo#ToT FYor. SRe=E 0T Wierel SUENeR 3eishal cdredl 3gieseiel Saum=ar
AT ] I Heled] HAUAH HETT HIVIYMTS AT Geiar el Sdrd. 3w fRuafor
TEIETST (HE| &18)) AT AUl Ueidd A e Wi e WAedrd. denereh 3for
wregTehTear fgarardr g1 fAel sudel gsdl, e carge gfdter Aea oy gérer
3T I[AGUIehTell TeTesl A, HAMET e, TaNTe: A geftraar, st
Foil fohaT AAIfee RTY JAREAT ATA-THET 8FGT 4T hiad SOTRT &g &
Adeeieh 30T Wierl alegl Eldiehge A Ml &eet, 3= fRsfor Fear
‘SR F& FEUR HIH FHE Ashdld.

7. #rsh fagardt wgemmer anfor foreft erRoft evor

ATl faeardl § 3= 8107 IS Teh QATFcRiTell =T gidfefeea
AT TR Tz 20 30T AT MRl SgHed T TEATT Hdel 07
3R Slegl IMSET AT, HToll Taegreai Aerere ¢ faeardie e seRofiAed Fereqd
geoh A, SIAHEY T feelell Sumh, dalddd feeledr quraar foT aRar feasd
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¢ AASE 3Edld. 3= 3Td fefor deueh Anh faegmeieh @ey fewhgs
SAUITHTST TaRIY SRiTerd fashf@d shell ATed S HATAT SHishaA, gaaa Hor faQy
THICIR TedEriel ATdHee fehgel dadrd, 3Msiiast KU 10T el Hoaren
HEHAT ATeadId. ATS fAegneaimar queaiAYs Ao el sger Rrsagd, Fenue
3O 9rmed Fiaeiel HAed HUIGMS aio’ell Sfidl, SAHS 3T fefor d&am
fafaer gediar fagamreafar safa #% awad.

8. faeflt 3ol A

3URON AGH TEiAdld, S &I Fdie g giaur fS#ATor awor, greardenisn
STagiaur 9 3u1 fohar dfd fdcareaiard Risgge e o ar dereer wase
BicidT 3707 Hafred Fa IROTH FTfawdy Fare e, A1 AfgAT Al faegrdf 3mior
SEd SURNIGRIhgsT HAgeaqul HERY HUGS && Qehdld. [AfISe HehoUell U3el fovell
dgfeFden AT HEHWIET WA AT AfGHAT 31 Ashl, TACGAR AT
faeareaidr faser ared 3nfor Rgardierdr e aafedr e e amra.

9. #Tslt g™ Aca®

A% 3Td AT GEAT, HARS ST A faearedfear Acawdar el
Udld, SRUT 3¢IRNd dRsS Ueay 3idelel Uitk e 39RO 3nfor daws
HEHATHTST HewdTd HHENER de] Aehdld. HIURE STl Aol faeamdl smefierT Forst
FE AHhdId, TIeTehcd ¢33 Ashdld 10T [ IHROT FRGATET IR 3 Ahdrd.
g PURC TIY, ICIEMALY SCATAT Ul, ARG 0T 3107 fagardis g e
AT HIFd SUHHHIST AT TR HI0T, AT TNSE Felel Hlld,AHS FEAT
3fYer 3OT AeifOren gegr e HHEY gliard.

4.3 FdlT AFger Fla [RfFATeS FFART I Blfacarastesd A+

A 3T RSO AT IRade usfdel 38, 3T RASTOT HEATET
HEGS! N OIEST 30T 3o fdegmediear sRem qoi  aoar s
ATfdeaqul AR WS Yale el 3M@d. $-clfelel TolchlaA 30T M FoT@lel §
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Al oRTUNT USTAEISIYRT HEd, SAMS Taeadisar SHTeidel  faeameaiada
3TAIST UedT Sshad, JHTOTYS HIfOT cqraa@Tiyes JFATHHRA &3 adl Adid. Bfaee
3UhA § oaides 30T gy fAETT G Jreae &3 rehonar, faded: 3raRaRe
ezt 3o wRRA 3racledr AEaERRES Heh¥eh STAd. AT HR—HHIA
ASUIRT HegT TacaTdiorel sacs e HGRY Hid =ATel, o I 3drepr 3Tor
THIE SATISh el Ol T faeNar@ardr Sietfde Fiassr HaTor .

ST JfeTfafeard, 3Tu fAeToT HEAAT Aol ATACT UROT Forer Foare qefd
FIUATT FETIYUT HIAH Foraard. faeareai= dwaifeaha Afed, qoefierR™ ada
3nfor ATawigul geydiadier Alfgdrd (STr) faeeiVuT oved, 3Ta fRASToT FEar I
ey ool Teoh 3nfor Aigolt afthar 3iffe gardioor @gg &% Uwdrd.
3eTEXUT, faeATdis $dehiablcitel SURNGRIEAT dcisla] IMeTRd §HTed Arel fagrdt
SUENERIAT 3y Ahdld, JHiearss IsaramAae fauoe faeamdf IReqar
3felehel & Al OT AN AL T FUITATST JaAT ishdT Feaaredd
FE Y. Alfgdia} (3TeR) IR eRor € et 3ol A, fagandt Aot
SfshaT 30T THUT HHTLT dTear=l HIALTHAT areddrd.

sellhtlel HREAT 3A-HT TAAHS 3ed ReTond #ggel AT de
aTololel 3USd 37ed. sdliehdel § 3T fRAST0T TEATAT, ARl Tiefhehed 79aTashe
(DI 33ATHHHA) 0T TS, TSAIBUN dheled HTOT TRIAT 3Toteer shsfrrge
STRT hOATH FETH ld. 8 shsToried faearedian nfor Al Somaian A= qod
&aTd, HROT o Siered 30T Fcfeard! IsdiauieT lg dard. 3oa fRator &m ar
YHTOTIAETST oeh 3TTehIE Aehelld lel TACITLATAT 3T hiRled 0T USTIRETHAT
dIEquATIT Ueh ofdieh HET 3UeleY el adlell, 3= fRISTUT HEATATE FgHe [T
HE Ahdld. HINATHAG Al UATHS 3TNl ol ATGdd AT , ITRAT FATOIA
AGShI-hs [ ReHe ARV dledd SSd, SAHS 3T RV HEAET Th ARAd
3ol Wi 9o 813 2Mehel.

AaeY, cgege RIATAET (VR) 30T 3ifareies R3fferdr (AR) ¢ f&Toma aRecsr
d 3ed, fadwd: dege, AT 30T fSes IARETT & FHET YcuaT gidie
fRIepuaTer FE@el 3egera A0 &Eel. VR 30T AR TaTATe 3aeid &, faeamdis
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gaTd 30T WERHAET 01 95 sRovrar fagaredfar snsffia & awhdrd.
facanedf Aiguiear ueliers, VR 3nfor AR Utaahered 3y Rear afaw & 3nfor
f3fSiecer S aAAEY AT 815 Ahelld, SIHS fdeandi fefor deueh shse
ST 3T #ggel [ATATATST e HEf 3Telstr g3 Aehell.

4.4 fashy

Ereprelier 3Tk emeadar FRETT HUITETS, Ioa RNeor HEAEA Ianfae
YhR HEHl [HHATOT O UROET FHR dhell Uifgsl. AHET JicToligeT fU&Tor
3fOr GFA gEATAR0T, AN 3T HARNGRI, <A Aol faeardt FgHmeT 37T
f3feer fefor 30T AR - FSTREAGHES FoaTd THAT THIRIoT THREAT
Aol HEGel aTgrdl HATAL 0T HTEaeTeh 3G, AT & ofal higd e,
3 RIGTOT HEAT, T AAAYOT ITTF 91 TR H& Aehclad. HAMUATT [0
UGN, ST-I[UIacd fRAGTOT YeTel Sugre 30T H qredsfAiciier faeareaiardr vasr
AT ATE[AUATH FETHA e Ahcld. T SGIMAH gEErhlel s FEAY 3RcAcead
FARETA XAl 38 AR R FANST 0T eqveh Idegaedd foad Qe q@er
arGadr, 30T o1 AT Sigfeer 3o ATATTSTeh Yararar ATUREAs FgUs fdeardisrar
AT BT Cal.
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YT 5

deleTicA® faeawor

HERTSCIAT HIATISIh-311Teh 30T AEpideh Teellell PR SUIAHEY 3T
TRISTOT HEATE Fgcard! #fAS 1. HGRISSIA o, WIS 0T shel g 3721 HEATT
dfaem ywoTag Mg, Ycdedh HEUT, N&TT0Ih, HATSIS TS 3Tl dfrsagyut
TraTere & 3Tg. &1 fafatrar siegre 30T e alegl &, A S AT FEAT 0T e
THTT ITS G TIRINUT 3TaeTe 3R,

HERTSEICS o3 faeards, s & #{as fagards nfor @fddfiers ga qor
facardis (sppu), fafayr aaas-3nfe s 3ucsyr 3reear =arzg fRAsTomer
ATTAT  SUATATS! Hgeaqul 3Med. UMY, AIAT 3MegleAian  HTHAT HAUAT AT
3CTERUNY, THRT IeTATar JHTTehgsedT aciset 0N, TR FaurAtier qwrad
IO STEATIhrell AL AT HATAT HGeTe!, cATdehT 3feieh Tdeardis fRrefor 3oy
AT 3chse HIATRT FA 3Te.

i Seterente Aeardis 3o a3 Alel sietecge 3% HAastie
TSIt A1 AR @rerelr fAeaTds, areiRicier Aol qut audrard! AsramReTHdT-Figd
fRITOT GeTe HUATALY HAgcaqol 3ed. il 31T 3R Faraad arstel 3r8el ad
A BT T A I HAHS NTIhgseaT giel TTHATET WasvR fALT0T Q0T §

AT 3TTegTATcHS 37T,

IS aiFa 30T 2rer sfeeeege 3 AR Ae8d (TISS) TREAT FarT
TEAAT T AYA HOT ATheUATHIS! HNdWl ATd. Il TS Tarare
forefrar wrrer glar. auTiy, fad gaer #Aifed 30T fHass 3HeaHS, i FHATSIh
SHTATET HATET AT .

a1 geRond, 9id faearedt @<, Agger A 301 Arasiqoiar & arareE

AfTFEar aR FFA AT GEART 3MTAF AR, FAEar arR, derfoe aRome
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nfor G AR AT ARV el Y. IeAT TANIS 3Tegl 3foT ardrear
ey I ST HSUN FIUATT Mol 3R, A9 HSRISCIT 37Tk FHAAS ATT0T
AT dafae 3oa e akEedr AT FRoarer 87 Fied Fed UROTcA®
RIGRIAT fgear 3med

5.1 5%, FISal JTfor FA0 fagardisied srsadt @

Hisdell @I A&TTIeh 0T IR TARATHTST HEAT Fiferorehr gRiaar. foredr
Hid AU GTeegshAdel ATAETHeS, Ted, Wiel 30T Har fdeardiomtie @i
TN Tk 3Med. IoT Taeardis uefieh A 3o Teesirer. oeT shigd idrd.
BT ST TSET HEAT YaTcT HRATET TS T FIALTETSr 2251.71 HIET GUTHg TEMSaX
3. Has faeadis x37.82 & @Y A 0T Siclel 3HH sfAfraRar, gor (coep)
e faeardie, Aeifvter ate 3MOT HESRT a1 3R Hfdld ATEETdT 33.05 Hier
T Fd. dUY, 3f. SaTdRd HdsH FUSATST [AATdS (4.94 FIET) JATOT IS
Jehstell HERTST AR faegmdis (32.47 HIE) IAREAT Tod TAeamdNaiEr 319-ar
foefiear 3rmegTerier JAR S deTd.

T 5.1: THOT STl T

Total Capital Exp in (cr)

HomiBhabha Naticnal Inssitute | | 251.1

000 5000 100.00150.00202.00250.00200.00
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Total Capital Exp in (cr)

National institute of Bank

Management

Tata Institute or Socdial Science

Indian Institure of Managemens
Murmbe

Defence Institute of advanced
Tachnology

Indian Irstitute of Technology
Bombay

Q.00

1.87

2.90

B 201
B 3037
N 52036

30.00 10Q0C15C.0020C.00 25000 300.00320.00

Total Capital Exp in (cr)

MIT Werld Peace University [ 1.78

Welingkar Institute

Dr D. Y Patil Vidyapeeth

Narsee Monjee Institute

Symbiosis Internationa

TS3T: NIRF IfhaT 0y

ol faea s TquicAs guerdle  Sice aidld. [Aearfad  geteeed

000

| 3.3

B .72

2
N 1 7
150.00 20000

5000 100.00

3Myfieh GIAETeAed x176.57 HIETHN JAGU[H Pl IR AH HlsToll TEAT 68.21 HIEr
3oT 57, Sram. uile faeardis carear Yrmd giaur aeaudrard! X31.72 e

AU I . ATt Sieeede ANEIT BICAT HEAT hdcd 3.43 HIET T e

ferprIaeit dauyehrar @aT Hfea Fdrd.

HAT TIeATNSAT e AIHRTAT AAAYUT HeATT BrAGT gl fA&Tor 3o
TRMErATATr FiAsSa #X &, IIT Sl X320.86 HICTHE ITHEIN 31Tg, Bhed sfeeecyge
3T 37STETES aliclisl (X30.37 HIET) MO IMHES (X21.01 HIEN) FREAT 3 faRIy
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T, g gd fAfrse aiardler IRGIER IRMAT FHIAT. TISS (X2.90 HidY) 3nfor
AT YT AP doh HoAHT (X1.87 HIT) ARCIYUT @1 3UHATGT &7 Higd
h{dld.

R @reEl [aeardiis SeR-aifd I[aaulhiel Wt gdld. Tod fdeardis, 3t
375TuN IGEEY, Wi 10T HMeeT-hiod faeprTay o Sard. A, il Hferd
aTe AR OIS URUTcHS el IRl 3r8eard TS gld.

5.2 {75, @IeTalt Ao ST Rgardieraed FrdaR (raeed) o

3Tg TYETUT TTATAT HISRT (ATIRRATS) TATAEd Solled A, AeTforedh
1, TRERIT 1A 0T TS Fraur @sirel 3 @A AdTd. A, Greph 3nfor
Faa fagardioed I o Aeevor earst a1 Geui 3iiE weeasa 3o
AT HRAGTHAGEG 3AGseT UIed gl

T TS 3uaeyr FaTde 0T UGfRIT IR AleAT AISUATHS oI&T higd
FATd. BT HIHT SeeTel Sfe¥ccde 671.68 FIEIHE MMEEER Y, Gofer AeTforw
IOT WA 3THAN SR . il HoS [deamdic x520.49 Hiérwg, Reor g
TRITHAThS HJTId GEEIhleT AW 3Tg. Mg Pl oI fdeaqdis SPPU (3313.64
1Y) TOT COEP CeFailciiiotehel iolegiael (X134.17 HIEN) HRASRT HETHICT JTeI=g
AT, T Jeleld, TSCHA Jehsisll HFRIST AT fAeATHS (19.24 FHIET) AREAT oTgleT
HEUTAT HETET FHATGTT HHAT FEAT AT, SAHS HRSRT Uil SATUIATHIS
sfaRea e smaegsar sreRfaa g,

grereh faeamdis TuuTcAs FRIGRT 9RUl gfddrd. Rrerad sexereee
%1098.74 FETE, I Afdy +&¥%a 30T JAar ardedr Tase FATT. AT AlAoir
gfe¥ccge (XY¢.08 AN 3T 3. Srag. Uidldl faeadis (X378.32 &Id)) 3=
AeffOeh goll TWUITATST ASIT YAUMHR [0k A, TH 3T & des 9d
A (x7.50 FIE) AR SIS Reardis Fam=ar Jd caaETIeean
fafarse a3iay @87 Ffga adrd.
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dFdT 5.2: TROT HIABRY T (Feal: NIRF 3T 2024)

Total Operation Exp in (cr)

1200.00
1000.00
800.00
600.00
400,00
i 5
0.00 =
\ e A
& & o & Qoe"
& & o & &
- 5 S & ,,
5,\ - N «\o\‘ \er
Q- o
‘5\@ @'3&2’ Q‘ 6\‘\0
N
v
Total Operation Exp in (cr)
000y g
600.00 520,49
500,00
400.00 313.64
300,00
200.00 13417 10764 os.82
100,00 19.24
o I nm
& & oo \pé?\' A
& & & 9 &‘eb & &
2 N N & W &
F & @ & 2 K .,
Q?& & & Q« o o <&
.zp‘o Eid &P ® @
o
Total Operation Exp in (cr)
qooop  846.84
80000
70000
600.00
500.00
400.00 295.23
300.00
20000 130.30 T
100.00 - 15.50
5100 = g —
& = 3 . s
2 (,pé? & &0 @o
3 & 3 & S
& & & )
& @@' o & o
& S ® & &
\(p \6‘ \Qp A AN
2 oF &
4 e
&
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FAIT FaITNS UROTcHS GaleaR Sl YISYNTEl Hdrd. AT Jreeiid (1T
SIFS X 846.84 FIEHE THEIG 3HTe, AN <Ard difaes [AGTOT 3070 Feu=Aed
STeTicieh Uo7 3TURTET 8. TISS (3295.23 1Y) 3MMUT 31T 3T TH HES (13030
1Y) fARISe 3efesear T J@ol FTd. #AATo Fieeeede 3t deh HoolHe
(X15.50 IET) HREIT gl HEAT AT HIAETAE &7 hiod HUT FRAT G

SYdEMYel hidid.

HRASRT T FHY Bl Giowll TS sreR-aifdd Jegdiay Haeise 3Edld, T
T faea i i Jsaoiiar QAT Har deral Sase card Earoart
&TATT AT BT, FIFRT &TAdT IETAUITAS! AT Ridelear fafdse agzmar
YIEYRTAT A 3TAH gFAaTT FIOIT IR A,

5.3 157, TIaTa HTIOr ST fagardiorTed Fcrcv Agqel

HoollaT HT §T HeHel ATcrar Ush Hecdral AR 3Ty, [aQwd: Heverss 3mior
faerraray 8T shigd HIom=ar 3= fRASTUT FEAHEY. AT /T, 3TN HTglATAT
F6T OV T IAST aRuImEr IO IlGaR 3EIANAT AT HEE]
GISTAUATATET SURGSIAT Gafdudrl A Hdld. § [T e, @rerl 3for S
facardiar, HearR ddqs AT Srerel Fgger AN gifad, i dereer snfor
&TAAT 3UNRf@T F:a.

dFdl 5.3 Hedl AWAT AT IIed FTAA FHA (I TTaATa)
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dedT 5.3 Hedl AT AIJA WITd Fleell FHA

Consultancy Total Amount Received
(Amount in cr)
043 0.346,30 __0.06

2.47 <
593 ’, 12.72

= COEP Techonodogical University
# [nstitute of Chemical Technology
®» Mumbai University

= Savitribai Phule University

= Dr. Babasaheb Ambedkar Marathwada University

Consultancy Total Amount Received
(Amount in cr)

0.64 O-oz_ﬁ 0.03

= Welingkar Institute » Dr D. ¥ Patil Vidyapeeth
= MIT World Peace Unwersity
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Consultancy Total Amount Received
(Amount in cr)

29.62 3.10 049
=
[ h\
Ny
a ./;' 9963
037 Y
R g
dian institute of Technology 8ombay
3 Institu f ) encs
n nstitute of Advan logy
131 i Managemen nb
® Navor tiItute Hank Manag [
TaaT: NIRF I 03y
ool VAdsT fAHATT Sirerer el &1, &1 car fagardisr 3egiemar el

SIo5deT HUGTE 30T 3M9eAT i AGHel (AT AT &fAdr eRf@d
FIA. IT 811, FAT AT A€ 3H1E: 1T SIFd X99.63 HICT, AT TISS 50.37
PIEGT ATETEIET e, Pial TEAT, 3ETEIUNY DIAT-HIETOT HIhd (329.62 FIET) 30T
IM HT$-HIART HealPR (X3.10 HIEN) AT 3TH7 FMUS 0T AT wlercarar ore
BRIGH

e feamds dfavaqel wq AAffed derere gdfadrd. coep eateiiateel
AEEE X12.72 HIEHG MBS 3, Ml YR 3¢ TR ditdeh 300
eafier gfdequar. sforeege 3 HfAwa calarel o faflse daiganr 25.93
HICT HAGE. T, SPPU (%0.43 FIET) 0T 31, SETART eSH ASATST fagardis
(X0.34 FIEY) AREAT HEAT AT HGHTA ATl &TAT fATE € heledT AR § g
ERICECICIH

raiffa  seeiiees IaRfacaemdT  d@gdleear #dd  X6.84 HIET
HIATTCA Wi TS 3ucistr HHar RUY Iel Hcdell AFedrd aiiddrd.
S, S8 &1 Afolire sfevecyge (X0.88 IEN) 3OT &l AlToll sfevecyge (X0.64
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1), HHIT HHT FATS HIAd. @M ARSIl FedRFIR AIrasT Aaifors

delelal, IT &1 ol faegrdie carear TN TWNT 30T THRT JTSSS
A TUEd IMetddid. U [aeNSHT AgHel AedUATaTS! Holgd 3eeT daer
O URUMcAS ToaIR AIAAT HTaRTd Hed. A I, Wil HEAA i
ey Afqegqoy el arfget MTOT AT FRHIAMR &13Td I &THdT Goll FUATET ofal
i F&eT AR dreaell dIfgst.

5.4 357, @IS IO FF fAgardisiaed qraifaea et 9#eq

TSI WU Yehed § HEATAT AU 0T 0T AIHRT HEAT, 3T
IOT TAWSET FEATehgel Tt 3TN shivarear eTHa Ageaqul HEeres 3rHdrd.
g Udhed 3T TERT Ueld did, GATcAs ITasaT areddid 3107 AdeheTsiiell
arg ¢ard. g faumr Uy, @rereh nfor iy fAeamdisiaed graifad Jehedrear
AT TaReToT Al .

dedT 5.4: YRS d 9heq

Sponsored Projects Total Amount
Received (Amount in cr)

A\
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Sponsored Projects Total Amount
Received (Amount in cr)

0.40 _003

Dr D, Y Patul Vidyapaeth Welingkar Institute

s MIT World Peace University

Sponsored Projects Total Amount
Received (Amount in cr)

2666 291010

3167 \'\I

469.85
» Indian Institute of Technology Bombay
» Tata Insttute of Social Science
« Defence institute of Advanced Technology
Indian Institute of Management Mumba

= National Institute of 8ank Mamnagement

3T NIRF IfhaT 03y

U TacadioTHEd gIAT HTeM oAAeTel Sfe¥ccyde X702.61 HIET W 3MTHTSIN
318, S ST HRMEATHel Siqfeard Heeieh 3mg Has faeardis x32.30 HIEws e 3T,
X gfeeccge 3 HfAcwe CFellollon (X29.81 HIEN) 3MTOT COEP Ceellelliotehol
IIASEICT (X22.78 1Y) ARY HEIH-ENIT AHTCTolehct [AIASE &TATHAET 39T HHLY
FURTET FAT. TUMY, FIAES Pol YT TS (X7.46 HIEN) 0T ST STEARS
s FXTSATST faedTdie (38.37 HIET) AREAT TEAT AT el qradiee Fermoten
3delel ad gifadrd.

il fagardierAed, fRAFarafad Seielld %10.01 HIHE ATHEET 3Te,
(X3.51 1Y) 31OT 31, 3.9, urdier faeamds (%9.3% FIEN), ITHE SR faeardis AAGd

=T 3gaTd Sdld. Ie§ THNTIS des W uﬁ?ﬁi’fg c afor afeleTe
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sfereeye IOREAT SR ARl I AAvT e, @ierel faeardieie o
el ST AT A RS 3T Ry AUTRi AR e Oae R
& TISCT 3R,

I AT AT et 469.86 HICT 3MOT TISS ¥ X31.67 FIET ABGT Fad
faeardiord S@dhe TAA T@e 3R, DIAT (IRR.E6 HILT) IREAT AV FEar &er
ETell HART AT, dUMY, SAT FEATE 3GTE0NY, #2067 ledecde 3% deh
HoASTHT (0.10 HIEY) MTeT &THAT YUIYUT ATRIA 30Tl AR 318 fgH .

dolelel, T 30T G faegrdis carear geurfid geieer aReedr for
TN AIieaHes Wikl HEIEAT a3d & 3Ted. Aol Tdeariiail et
&THAT aTeidell TIfgst, T Wiefel faeaTdisiar ¢RoMcHs FURUIE! 3TaTehd 3T,
e facardiiorRn el gargrd fashdleor aoaardl 3edl-AE R faeaRmET
&YATET QN "0 3HTaRTeh Sd.

5.5 FIIFRT AFRT FRIFHTIT HgTGerra faesiyor

SRASRT TdhH  HRIGA-UFSYICeg Segeldic WA (EDPs) 3Td  f1efor
GEATETSY, faRIva: @rerelt 31for i fagardiaiaed, T Ageaqul HASY Hd 3EdTd.
FRUT d, HIeT TEIUATH HGRIHdT ATl HRI ATTHIAS AT IGIRMAT
ARTONTHR aT RIAAT. HET Secll=1 3udle @sel TR Ao fdegrdisier I afard
BRY AAfGT FEHTT Figideren 3.

dedl 5.5: FRGRT fAHH FAHA Yeh

Executive development program Fee

Earnings
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Executive development program Fee
Earnings

088, 000

= Symbiosis International = Welingkar institute

Narsee Monjee Institute

Executive development program Fee
Earnings

10,07 Q.00

<,‘.\ k
13.02 ’

S0.32

» Indian Institute of Mamagement Mumbai
= National Institute of Bank Managemant
» Tata Institute of Social Scence

ndian Institute of Techne'ogy Bambay

m Defence Institute of Advanced Technology

3T NIRF IfhaT 03y

T faeamdis FERT Aerd FRIsAASY AATfed AT gdifadd. saeed
Has fae@die 210.67 HIaR IMETSET 378, S SAAHTAH 0T HiGRe FiRIETomaR
&7 higd . HMAAES Pl g faeqrdis (SPPU) AT $had .89 HIET HEGellaX
FATfET 3¢ - e 379, fAY GURUT TS OIS TSehodel dTd 3Tg. BIAT 78T
AT sfevcege 0T WMIEH Lealaliiorre Jiacgfadas so¥ Ted feamdis
FIRIET 3cTeed TSI 3gATT SaTd. ITAT 37, AT ATl AT &THTET HAT I

e fead.

@reral feardiore HIARY A 3178, SCARMHAG IFATHHA 0T SAeTicin
JfasSTT o U3 IRE.$¢ PIST TS WEed Tl QERARAT Seaed 338
3. AmreTs afelarnt sirteeye MO ARET Aol fetceyge 3TehA 5.59 HIT
31TOT %5.26 HICTHE 3Ted, ST TITATT FTASTOMAT SRAFHA YR 3g. 3. 3.

54




arg. et faeardis (20.88 #IEY) HMOT vA 3T & dos N JiAcg T (0.00 HIEN)
IJIEREIT GEAT A IT dadid UROMcAS [AEaRar e geiadrd.

Forg facards waifts 3cdeet AT FaE. T 3T TH HES 50.32
HIETEAT Halfed HATSHN &THAT FGRIT AT, S AT HRIBRT RISl Sed
gfafafed gid. =i sfeveege 3t d Helolde (X13.02 HIEY) 30T TISS (X10.07
1Y) ST, e rear fARse a3 HEeiAS 3chte HATRT wlid
HEd. TUMY, AIAE diFa 30T Bhed gfovccyge 3t isSegees aildllall
ARETT TEAAT Irear ALI0h T ASHHAHD, HATS AT Fie dhell TS,

Groell faeardis Srerfaes 3o 3edeT HaU Hisdel Hdld. Aidelisleh fHeamdis
AT HET IS, il AT FhBRIANR G i 39l &THaT Srags SUITamdr
RUTTcHS YA 3TaThdl 3718,

5.6 TFTT fagaref Algviia f@RETOT (EXDEV + PG + UG)

ATAIGUIET 3ThST (SATHEA  UGdYd-UG, YGegar-PG, 30T el faehrd-
EXDEV SIRIsRATS Taeamedi=n GATaer 31dat), Ty, @ierfl 30T S8 fagardisiaAtde
foeardt & gamor 3nfor fafayar gifaara. & favewor ar 3=a fvayor geemean
fafaer amaar anfor Sgeure a7 3reRfa@a &

dear 5.6: THor fagamdf (EXDEV + PG + UG)

Total Students EXDEV + PG + UG




Total Students EXDEV + PG + UG
MIT World Peace Unwersty
Welingkar Institute [l
Dr D. Y Patil vidyapeeth .
Narsee Monjee Institute |
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Total Students EXDEV + PG + UG

Defence Institute of Advanced
Technology -

Indian Institute of Technology -
Bombay

Tata Institute of social science | NN

Management

Mumba

0 1000 2000 3000 4000 5000 600D

TS3T: NIRF IfhaT 03y

T, el 0T S faeardieiadie Aasicolr Afgdr & Irdadl (ToheT)
3fOr ofaT FGoT FEY A&TUNT Wk gr@ad. T (sdrdrer?) fAeardiaiALy,
fadEs Fo qor feardis (sppu) 13,807 facamediag 3MEEET 3, SAGE AT
TareaTdiaTT SaTaehdr A0 SRishATN fafatar GeeT Id. 6,365 el 3raelel Heg
faezrdis fafay @ dJfad Javr T@d. AT3ee, ASEH Jehslel HERTST AT
facardis (6] facamedl) 3nfor glefr s Aot sfovccge (4_3 faqardl) IramEar
8T FEAT faAY a6 3ol &1 fohar ATfed &7ear 3MTAT aard. (I &I
LY Holdel FARIACITAATT AlGUaT HATAR ATEY. AT fAeAredi=h H&dr oaild adel
M T (Tl ) [aeamiiordiel Thor sigult fehcdsh ar@madd Siq).
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ToesT AgfAcTTe Adcedr WeRh Regadiemed Reamafay seerereTd
16,579 TacATediHg HTETEIE 3T, SR @il faeardis Sdier Algar YA 4¢
ATl 3. ST Hiefall sfe¥eege (&,bRy fagaredl) 3nfor s Sram. ardler fagardis
(3,68% Taeadt) a1 Icafieror Tear saara= 3nfor cargafAs RieTonaR o8 Higa
AT, TR THNIE dos N Iiace T (293 faeamdl) arear oge aeur fafdse
&Yl ATTOfE qidr .

harg faeardis fadw 3nfor SRS Refomer wru=y Sard. 31T 3T A Hag
4,973 facTediag IMEEIET 31E, AR Fed 3fa¥ecde 3% dF HAsHT (4,128)
3fOT TISS (2,660) AT, 3T 31 & diFd (536 fagared) 3nfor S%hew sfevceye 3%
3SETEs CFAralion (466 facardl) aREdr dedr JfAATIRT 0T FI&T0T JrarReEan
IRV &1 I w87 Shigd Hdrd.

THUT T R, T fdeamdis ffay dieeiag R Aledr I0EEdar dar &ard,
Grel faeATdIS Scehsedn 0T fafaerar Ireed a<ed Meiadra 30T HEr faeardis
fafrse 3nfor HIST fALTUMET #X gard.

5.7 I75F, @I 1o gl fagardisiatfier srearas g&da faedyor:

QNeTfOTeh IO, FAErAT (FRTEreT) fAfAT 3nfor faezrdi-Rigrs wEwREaremn
Ao g Fgure Rt diee 3. T, (sadd) @reREt 3T e
facamdioiAther greamenrear f[umEoiaed A AvAdr GHd, ST HEAcHe
UTeIshd, ITdad! 30T heEATl JTclel &3 § HAgcdld gcah 3438 aidid .

aFdT 5.7: THUT IEATTF HEAT (T TTATaR)
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Total Faculty

qEgT
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400
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0
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Total Faculty

i :

T NIRF I 90w

AeifOleh [UTadT MY HMYUA Bk FlAT ATelell SUIRT HET Heeh FFUMS
UTEATORT HE&AT. T, (TTdiel) Trerel A1f0T SaT fagardieAasd ara asmia
et feeeT a0, U TacgamdieiALd, glelt #memm sieiel sfevecge St faRly
AT &7 i Fld, 1,184 YTEATTh HEAHE USR] 3HTg. AGAETS Fel gor
fdeamdis (801) 3T Has fae@TdS (560) HNGAT UTddlaiel SHIAHR ATGUATHT &THT
ZAfIaTd, T TTHT JHsIoll FRIST ARTR IeATdIG (14) AREAT gl HEAT,
HHTATTIT FHAIRIAT HIHAT FIAT &AL, Irar faqorseArer fafagaay sfase
qROTH gl

RFa AT SeTEATT 1,585 WIEATISh HSTITHE METBIAR 3R, ITAdR Adid A7HT
HAleToll TEAT (574) 30T 1. 3.9, Uil fagamdis (497). TH 31T & dos 4
gfAcgfaET (40) AREAT ol HEAT faQ yreaAeg fafise FiEmA a8t Fied
EXGIGH

herd faeadis F@lerdr MU FuEde] #) ald. 3T A & dled (HeS), o
STETfcer STasaT @, 734 YA Slee 318, €1 3T TH TH (275) 107 31 317
TH #HSS (76) AREAT HEYT fIAV rdcliel TreATIehied] HRGATAT W STd, T
fBhea sfovcege 3% Hscarras Fldlal (73) TREAT sa¥ wer fafise ahiax
of8T higd adrd.
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Tehedd, Tod fagardis e drods #A3ifed el al AadTATdereRd,
fadva: g IRem HeTfadET fladd. FUlcASdr TEUIraTdT @rerelt JEdT
UTEAT HEITHBET BRI Odld 30T Harr fagardis < faRIy wriwat oafd
3ol WTEAIeh ST 3ol &ldrd.

5.8 3757, GIeTalt HTOT i fagardisre vor @l faesyor:

3T fRIeToT TEITET TR W ALIOh HshA, G AT, HM 70T
Hqr=E IrETdy faeardiardT 3 atAar gfad). gt 1T sivreel sfeveege werd
FeersT 10T fIAW 91 R ¢d, T fagadiaiAed 2923.39 ICiHg MBI TR,
Hes fdeadis (X558.30 HIEN) 30T ATTGAETS Pol U fde@TRNS-SPPU (3335.73 1)
fafaer deifoler IR qUT FATd. AT Joleld, USCHAT  Jehsioll  HERTST  #ATETg;
fcaTdieraREaT Jee AT (I%.0¢ HIET) AT HIaT gAfadrd.

dedl 5.8: THUT @

Total exp in (cr)

Rashtrasant Tukadoji Maharaj. . | 21.71
D1, Babasaheb Ambedkas. . Il 112.59
nstitute of Chemical... Bl 130.27
OF? Techenological University [ 167.22
Savitribai Phule University 1IN 335.73
Mumbai University NG 55830
Homi Bhabha National nstitute [N 923.39

000 200.00400.00600.00800.0000.00
Total exp in (cr)
MIT World Peace University 9.28
Welingkar Institute | 87.39

n 0. Y Patit Vidyapeeth | 410.04

sis International | 12732

D002 00.04000.0800 0800, 800 £200.0000.00
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Total exp in (cr)

T NIRF I 90w

Grerelt faeardisAed, A faa geteieidd 2909.33 HIEag Tedd T
3TE, AT cardt Sietfdes Tqeficaarar 3nfor fafaerar saerd gia. el Alrsh dear
(X596.26 HIEN) 3IHTOT 31, . I, déia facadic (410.04 FIE)) TGEATT 30T
HRTT AT IEREAT A fvaiay o7 Hfed sdrd. afems sferecyge
(X87.39 FIET) ARTAT gl TEAT fafdrse &g FIeTHEds @ FUATaR R SdTd.

Hera fagamdieid Taifs @d 3R 3T 3 & @ a1 (1167.70 HIE), I
TRMET OT SIRTfdeh 3chseda’y ofel Higd Fd. & 3T TH TH (IRRC.2¥ HI)
30T T 31T UH HES (X292.3¢ i) & aeamdie carear ey Srieelar T
HE@ATT, R AT AT 3Mh doh HAATHT (9030 HICT) AREAT HEAT 31H
GTRIGTOT hRIHATIT ofaT higd .

Tsg aegmdis 3 sEavfiag aefRie faemamar dddre T@did, el
faeaTis Tqticses ramd Fati=r e Sard 0T e faeardis 3ea dets
30T AR AefiUTeh IUhATT JAIU[H .
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5.9 faAsHy

AT YOI AGRTSSIAT 3od 8107 qREEA= dfaeaqqul drere, 3imeglel 3MioT
T SBHIUI AZUITT el Hed. Isd A yfasw 3nfor aa#Amaess
fRIeToTTeT FHgearel ${fAHT SSadlc W 3eishal 3MMTeh 37TOT AT 3SToiiar HHeIT
AT SE 3ACAHS AT &THAT HATGA gl Trsrel faegrdis Tueficas &Ry
3O SAeTfcieh AT STEadrd, d{El WRasuR fAetor ot 3nfor Agger fafaeisor
U AT STHHAEY T UROAH d1d 318, ol [deardis s faQiy denes 3o
HIIHRT FASTONA TSGR 3R, ARSI HAleToh IGUATATS! HFhel TFIPRT ferefrar
CIEROGIE

3 faeeivor 3T RISOT HEUHAU dWEad gy FUAES JUR—EY
EEARTUTE! RISl HURTET . TsF TacIeET afega e 3nfor afdAdr-
AT 3ushAT 3raeTehar 3, Wereh AATNSHAT FMY &THAT 30T HEINGRY
dIedsT BIIET 13 Ashdl 30T el faeardisi e faeamrda 3nfor ardia weiee
ey MYUATR TRTwAT M. AT Y[R &7 &3, FgRISgrA 3T FRASTOT Yol
310 AL, dafae 30 SrRIfds dadiadid Taeicas aREET fAsfad 8%
RUehcl AT 2T FTET.
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YhI0T 6

3o 87T TEyT=aT R{|Ey IRomHE FI0mAT
AR SROTET 3TSEaT
6.1 gRT:

HENTSE TR 3fefihsd 3MTAehgsedr goel a1 (EWS), @At 30T
eTfOreRgsear AR adf (SEBC), S AEmd ddr (OBC) 30T Mi¥ehgsear ARmH
a3t (EBC) aixher facarediag 3nfiergeear afRid areiaw oiaT Figa weet 3=a Rusfor
geyrear ey aRUMA FoTaT GUROT AeY shedl 3Md. AT FUROTHET o
feareaiard!, faQva: Afger faearediardr qeifOrn 3o qfiet Yoehrd Ielee a3
fahaT quia: AT S&eT AT IMCTATS 3T fAGTOT HETIUr ITelet kel GUATAR ¢ el
e

6.2 Jeh@wsier JEURIT T BT ATHIAT THE@ agal
1. @i yaerrdter #Afger Agameaiamdt b Ardr:

o qdf SEBC, EWS, OBC 30T EBC 3Teiciel Urel facamedier carean fAehaofr
3for qfietr eerel 50% gl ($7ars) Aed g

o Al URUTd, o A&AOF af 2024-25 T A9 Mg, cATEE—AS 30T
H-AEEAS IITHHATALY Ao dhelear AT AvfiAeher Afger fagzreafar
100% 2[esh Tl ($RUIS) FRX Fell 38, ATaT 368 3o RaToneler Afger
facreaiAey Aetivier gaer vuarar o et TGUATAT & aTedul &1 3T,
e ST 3T 3TegIATT ATHAT HIAT AeTdr Ii=lr. (Gov-Circular-HE-
19.07.2..) (GR-08.07.2024-1-1).

2. Fr@ faflrse Aofiardr FIOTE IEMS Yewr ITFRIHAT AR

o efiUIh FEAEAT 100% FTAYCIEST 9T 3HEeleAT fdegredicngsl 35 Yo
HIHIE S AT FIAAT SUATA 3TeT Mg, ARG, AT THRT fIeRomear
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aToT ST ST,

o 50% YTAYCTATS! 9T Slolodl TaeATLATATS!, HEAAT Berdd 3Telell 50%
STAT oA ATl 318, A1 faearediar i e R el grar—
(GR-08.07.2024-1-1).

3. yfaRea i+ areu:

AeffOeh a¥ 2024-25 FIET $T YA ardla sATC FUATATS GUROTHES
3l 2906.05 FIET JfaReaad NI gy avarg 3o JE. & ThA 3ufad
FHEETEST 3T fReor dfRe gaw sHauarerd A Adavs gdfaq, snfor
TIreAT el Qa1 3efeseiar Tada ¢ (GR-08.07.2024-1-1).

6.3 3T faror gvaraY (HEIs) 3ifds gfiomd

1. IR Aehay argae 3radfaca:

o 3% TRAIGTOT HEAT HEIs, AN Fa1 #rend 3nfdshgsear dfaa 3med fhar
o ur3 fagaredi  Aigol Sred 3me, 37 AT, caredr e frRaard
DRI TGN 3ToleeT TGUATT T8 I3 Aehcll. AT ATSoTd JLT HEATHTST
A Tl 3TegTel TTRBUATATS! TIhRGaR dadal MU SHRIeTH  fIaona
HeleeT A

2. TaeaTeATeAT Yoehlel HHAT Sl HEH:

o U TAIRAEE AT Yooh HA FeAA ThaT PG TheAHDS, HEAGAT
feareaiear YopAys WHATOT VAT Scueaidlel HHed HHNAN b
HUl 3TdeT% A, ol [Aeards for Hevd Agifacared, S SIS
GETATST Yoehled] HEGTaR Aol 3, el caredr et
TRET 30T AT ISt Yeieedichel SUATHT JTaRIehell HHUIR 37T

3. 9T dl{diago?) FRHARTAY dToT JuIT ASFIAT:

o FURUIAL UlAYdl Sed STTEATA  HYHUOT FIUAHIST  FEHATANS
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FOT [T PRI AR [Ooad cgadged X0l 37T FREhT
HTCET=TaT  HIHAT STaT  of19] Aehel, CRIE G HETHST TRe 30T Seifeet
FIHBISTER IO &I3 Ahdl.

4. TS FFATHHATHEY dIGUIRT ATdoIguir 30T gaer

o I A FURUIHS IJAAMAR, degsh MO HGEUIT JEREAT AaHT Ak
ALY [Avd: Afgem fae@reai= diqult arg eehd.  Araeieul
dleedrde U giaur, wreddes 0T @gRI Adrar faEAR wIoarh
HTERIhAT HHUIR 3. ST JIAUTHALY 0T AlTd! HHTUATHET 0TS
I[AAULh O G HHUR 3T

5. el TEUATHTS! WcATE=T IOT IBiaT FHAT HATelell X

o 3N 3SUS FHAl & fohal GT Teed, FURUNHS [dearedi™ eepet Tguara
YHTOT GURUATHT HTTOT a5l FHTUT el gIogrer Aerdar 31Tg, faave: Afger
mor nfdegscar R fagaredined. & 9@, AW FHAT Oy
e OIS, AGRISCIEAl  JUdhlellel  3g[eseelT  §AS  &d. R
LIRSS o S | Fo R o R 1] pa e o e o p o o B ) 51 B2 ) 5| A T
RIS 3HTg. Ygdl FoRTIAT HBd 3T RIGTUT SUATAT FIHRTAT IR
HETaqUT HHATTSS BrIS 3ed, favd: 3= feromdrer faeamdt Aol quiay
FURUIAHATS. qumfy, a1 4Rome 3o Reor §8gey 3fds #R 9=,
HRUT qdl T YohlcaR AT & IHAT HEHel oIl AT, 3T
fR1afoT FEUTaR=T 3 AT0T ABUATATE HIE FeledT Yol dobal s
FUT 3TEeTH 3R

6.4 g3rat et aregrardr Rreral:

1. JovaY TIdHhE:

3T ATUT TTBUATETS!, TIHPRA AT AT 3T auid Hr ATy gafa a9
ST TThs 0T AT 3R, W doda¥ TIaRUT FEATS AT STIT  FHIHTI
3oy Aefforer gorehr FiAfad wid.
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2. Qe T are:

Yok TG SATCdl HIFATAAS HIUITHATST TR aAli¥eh iHbeqHed
Aeg TRIE Hhedl Uigord. THEY faold fhar aréla AUl sqaeda= FoArErSr
Sier (FwR) frefrar @A 34arEr.

3. geyafeyd faaror Iom:

gfaqdt arearardr fBface welchla ey Fedrs UishdT Sfeig g3 a0
TRl FUE Achd. FaAATAId FHSGTAT YagHAS 3oa a0 ddiadier
TRITHRIT AR WIS HaAT gool.

4. df&Ig e e

AEON UGN FEIAT HTARFd g FaE AT Srveiear @R ae
Fo M4,
5. emeaddr fAaere:

TR fAehiadier srgeifaca T FIOATATE ToellaTR Fal, ML 3HeJele o
AT faeTed™ Aerere IRy fafay #Agqe FId A0oArErdY 3 R1eTor HEAien
WicaTgsT SuATdl fAdia 3Maeaehdar 3.

6.5 A5y

gaer 0T FA FEf GUROITTAT AR IRl 4RO o] $hedrHd
HENTSETcTel 3Td RISTUT HEArAT 3T qeolld IRac &id 37Te. I1 FUNROT, faavdT:
T AT 30T Qe Tfdqct FEIfee soman, e nfor ameTfsiehgsear sufaia
WAEITETST 3R A& HIGUIRT A 76U U FAgedld ISdl oXald. dory, 2T
UROTAYY 3Teglel 3T, FURUIY J HATRT HUATHST Hidoilqdeh cHGEATIA
3nfor eRoTcAs fAdiete 3maeds 3.

T g0l 3T RIGTOT HEATaR I7 GUROTA 31 qRomeA geeraefivaoy
HIS Mg, TSN Fldqciialdiel dl6d  3raelided, fdeareaiear By ST srelel

HEYCT 30T HIHKISTa FHIST 0T F&fld dr, e faaomardr deax o
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HRALTH JAUHN IR BBl SAUTAd. FHANSS Sefeserll JaEIrd 38 oo RIgqor
o3 FIUATHIST FIHRAT el Il cR’l, T FIATET HATEe T ToqT FEATa
faied ¥R gsdl. FRTAST Tcd TS 0T FaIfTid Arereh T@oITATST
daR RA%hs, PRI I ared o eaafeyd faaror Jomell 3naeds 3med.

TEUTcHAS [AeAey amadadr Apmlt & faada  Agcardr 3. FedleRk
Yehod, HRIEST 3fefaleT 30T ATel faearediear qererear Hegel varerd fafaerdr
AT 3T fAGT0T FFAAT THN) Afiadier 3igefaca FdAr oI Agd g5
ehd. GoTohT Tetiell (FereRar )3nfor wediel Alsed, 3qpony, HEIALY Fare
aTgeT UL 318 dhedlel 3Tieh 3TUT YR AT0T el 813 Aehall TN ALIOH Bl
fersuel arg erehd.

I GUROTT HHST IS & 3med, faawe: &fgem 3nfor snfdegsear
afad faearediear Aigulid a16 813 Mehd, fedheT TEUATEAT ALY FHIST FURUM
g3 UFhd. dUM, § o FEI AT JEGAT U3aId Jdd. 3eeiond, SEd
MUTEEAT AT 3oa RIS FEAALY e qrneqd giawrdr A,

AT, AT GUROTHALY AeT0h HA[AAHTST Teh RIEMHT gSehleT fedar, gor
AT JA § YA 3iFcAdenaull, emead Ay I=3om, a9 g&farar afha agsmer aier
I 3Tg. UROUNcHS gIGSelsl AT &A1 HATE Tkel, HFNISE T Teh i
3o RIGTOT IRETUT AR % Ashdd ST Fearear Féear IR X quT e qo1
cATRIGTT HIISATATET HSTgT YT oM .
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HhI0T 7

afadear auafierar e
7.1 9R=T

FerfOeh AT arear T MU @ Teold FEET AT IRAANR,
HAERTSCIcTSl 3T fYeTorT TEA=AT (HEIs) 3T Rd®s didslel &8T ¢udrdr Ikl
31e. 3Tk FAATETHD FTUAT NeloAT T ATHAThSS UHUT AeTf0e Irddchodraed
3oa fRigomar arer daviRlicar aefdvare A9 FHAYAT Adcae geder el
g AT HATET 3ETE, 3o RIS yorelear gl HrRTES! AsaThssd ASUMY
foraTe, AT geRhI, e Siferhr 3maeTe o .

FERTSErAT 3T fRiaor aieeer stafos | dearcAs geyd 3o gemad
dieheredr dediad vas fafaudr gdad. el harage AT senadd, e
daTadTesdl YNl TaeIIedic Har qadrd MU AreararsT fafaer sdsha 3qeley
6Tl 3T RAYHAALY IR 3 {d AlSGel 0T Heel-Hagerelel  3rerm
fATUTHATN, F T TEATAT TIT:TAT 30T ITSETAIT afd dledl ATHATAT
A URUT 3Efeseiel FEIA TWh. THEA "Uehdl R FATATST S&c" 8T
gfSeepleT cgagry fhar ¢ ATEY.

38 RAeT0T geuciurgs, FawATaers 30 dfRes [Reforadaear dsAvme
HHUHIT AFONT TU a6 STell 318, SATH HEI T &THAT JTUTEr dTvTel S 378,
IEE® 39 A1 fqene 3nfor f[Afay e dis &3 aehd AId. camddsh, NIRF
HHART, AT TR, ITTOT Hiford AT 318 e [TIRTT 83 holedl HTATCHS
FAPRTAT AfgFaay 3MUIRT ITYUTdshdA RAUl, gEIIT AT ogor 1o
UROTTcHS HHU deY 0T 3aeheh g, Aldeaqor el I=om, Fgarel FearcAs
cgaeyr o Fhlka a0 Ao Aiser 3T il AT FAeTiall Pab s gor
3G h HE.

g UUT, AGgiReharl 30T 37 shieTHdaY IMUReear fAmrei=r s

FAHATRIE HT HEX . § B AT TEICHE TRSAGHR TR sholedl
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AlSYeN YRR FIA ofaT Shigd Hid. AT IMREATHET Yo FYARIUT, HATeTHTIT
HATS, HeHA [ATAD GROY 0T URU-FA0T gEA&T S I ToI-F g arams(d
giaem faely for 3mies FodeR AT Jrar HATG 317, Tehiadqor, I fRisrefr
FEAAT 30T HfdsTehrelled [aiIT TeglAAT FAR STUATATS! HETH  §eIdol 347707
AT AGRTSErET 3T fASTUT YUTTell TATATALNH, ddfaes 30T IoIrear [AhrdcHs
3efeserdlt gaard WEre ¢ giafad #or 3.

7.2 GGUTRIN YoF FXAA: F THANT FECIFIT
1. FEEARAFAEE AAF Tam wqfaa FHor

AT BT TADT YR g1 3TUMRIETOT HEAAT 3k IRem a faegrei=
WISUATHT Tl ATHEY FAA AWUATT 3G, Yooh dendlald TAquaATHEY HATT
T 30T GIEATARASAT AioAT WU GUI AT 3Ty, TS ITHARAGTOT HEATAT
e 3H IRST THTATOT Holol HIUIAATST TAIAAT JGled HuATd IATdr. ATHEY
HIOTcTET T faearediern 3fde 3rswviie RIGToT AR SR ATET Irel TTeRTAT
AT ASeT JMOT Yoo TAHALY 31Tk IRELIhdT 0T STREdcd aréd wrele.

2. 15 sATSS yaer 4Ror

UMY ot TUAAEY ‘Afls Se18s’ T URUMET 3iacld Ul 3TaRTeh 3T,
S ITET gAHT &l T I[UTAT AT TACITLATAT FHIEATAT HHANRAHDS T HAThR Il
SIUTR &ATEY. 3 gveaT oo Heehiclel [aeAIedia TR U ST 3 Hed
SuTrel, fAISIger 30T ol FiawT TAUA hedl UIigeld. IMAhgsear mMead Yoeh
IAUIHS ThHUT AT TAGHTAURAT F&TH HFOT IcAa2Tdh Sl

UTaET AR yaer:

o YA T QeI grIdr UrHeT feor uifgst. a9 YA gdoedier, e
35T0iiAe, &F dhelell T FHHRUATIRLT I SATUIR TGN JTeIET TTHT e
CIEIGE
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o dfegd s werw: RSyl A0 IRG-3MRT el aHARS
¥ Acad HRFA g T A= Yo a0 ATem JYREY 3AFHHA
CUATA 3Tl Tifgar.

7.2.1 e AUROMASY GFaTeA® Faradn

1. ¥ATHSHH -fafrse Yoh SITUITHTS! TITAAT

JEdide AT TEACHS @Y, SIRUSATl HEION 30T §RONcAS
3feserear IR HIATHhA-Yoh AT FUATATST T fALTOT HEATAT DR
feer Tfgatd. & Taraaan, carear eRer ALY aArdeaqerar anfordfae ord 3nfor
AT 3T AT .

o URGHF W TEAGT IEATIA, T G, FMEreT 30T TRIFHT g,
g% HFATHHH TAald Foarardr gfa-faeardt @< Aoy 3for ardsifassoor
STER 0T TR 3TE. & Toll -l JOTTell, FEAT Felfoled IHHAeAT TRHUT Yoeh
TRl SR €S el, TS YReRTehdell ATelell A,

o goi-gaft gavicd): 3T RSO ST §ogga JOT-TaTdr Jovicel JoleieHed
aRRafdd gl aIfids), Saeed fRsfomar areafas a7 gfafdfea gar . @
TR TXHRY Arotell, TTHIR- el Rsagedy nfor Al fdezredi
ST ATEAREAT TR TERYT JI0NET S JTUR 3IT0T 1T 3R,

2. SR fFAa nfor @& Sereear
o AIATATIO FAA Yo qeATEdIFT: FEATAT dBIdB! A6, PRI T 3107

N1t faedar i 3TER Yooh ThATT  YeRTdeilchel ool AT

AT (33oTEedHe) a0l 3aeds 38,

o Yo AT IRGHFAT: Yohiclel U< AR NcAT Yol A0 ATHS fFeare
areat, A= eferiad Retomear wrearr Furd o gl

o PIU-GATASIAAT: HIS-AEUN N ATHHH, FHHAT AGHS SUTAT T
AAMSIRGSCAT  FAgedqUT  3ATEHAGT  HIfAS &3 Ahdld. AT

FEHATAARAN ASAS o Hlar 3T R gARead wiar I3 A,
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7.2.2 @R fasggsr nfor difar:

Rrsgge 3nfor MRIGaETdr arees for @RI dihe 3@y, St faereai=h
J[UTerT, el 30T 3Mfes FEuchey Aaiforeh aReel et el . el Famed
JAMIASE ITFTSATT 3MTRAT FTe WTATATH:

o THRT AT YT AT FEACROT O 6T 3feferel Heoll.

o IS ey HEITcHAS HTHFHedear fasage foed.

e CSRIWIEN: 3MfAshgsedr afad fagarediar ofef Higd FIORY HiaRe-ieemid
fRrsarae.

o FT eIt S fagaredizar e werarard A ezt
THGThge ATl

o FAT TSTEITAI-facardf Fof: S 0T Tl HEATEAR &3 Sholel I o,

TsaTegst 3 forar qut g,

7.2.3 IAAGSATGUINET AT 3T
1. 4RO hAGH

o 3¥% HERY URUNCaR HIFATAURAT FlARYT A ToT-AHAA 3T
TRIGTOT HEATAT qUT-TETedT YAUTCT HAISTHET HhAUT HIUITHIS! HETH HIOTRT
HAGYH ded AT dhell dTfigold.

o TASYETAT HITOT 3eTUTelel (hITl=d) ATUATHIST T aTHeh FEATAT Yech-foTefiToT
FfshdaR CERE 0T 3TaRTS 3TE.

2. fagandt wgemer

o URGYHAT U YXISUARN &THAT ATHSIAT AT [oRIeor Suararsr
Tacamell Hocanl HAfAdqIor Gecradeld Hrr.

o fBfSce o srREe dfAfhe g=awt yumeiear 3nfds wera FREAHEY
FART FoIsT FIET.
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3.¢@®@ MOr 3weEIRca

QeTioren 0T qramed glaurear GURUTETS! el HrdetdHde ared ahell ST Ireiy
Gl FET YohedT JIRIGR o] STUITHTST TN fIhfAd FIoATT ITd.

o TAATHS AT HeTdTeleT T TASIETAT IWUATATST AT TGIRIET Tl
7.3 3= 19T GEYTAT FXPRT HYTS ABIAvITFIS) IRGefF T7vI:

SRR TEIAT THUATHTST HTOT GofeR fRAGTUT YeTel SHhIvATATST HGRTSCIciTel
3T RIGTOT HEAT WHRT 3efeleAial HISIT FAUNGR Hdegad IHAT. & 3ielar,
faAva: da=rarda wgreg 3nfor & gfaqdt (wdman) ar gearardr 3nfde ar—r
AT, Aol 3HeJelel HAIT: ddaR Al sl Sd, A esh Afayciaed gromn
facia 3=per 3Ta RAeTor FEuar FRERT 30T FeIOh gusTeeyaaed eacad
HOTAY, SAHS ATk AT0T gl 0T eprIeTH T HATT gid. HEATcHe oTafaehd
30T gaqrell &R0T Ao GiATRHT FoATAE IREeeh 30T Hroraetr iyt
IAUIGAR AT Taelard fATeoT X0l HcATaRTesh 318,

7.3.1. Yo ATHE ISR Wadhs

ATATTSTR-31Mehgsedr afd faearediar & Arhr coard eRor 3ea RI&Tomd
AT HTTOT AT Tl TS WcdgaT SuIrarsd! IRERT 31gdr. JUY, AT hoATHIATS!
TIHNT Gahald gIvTT faeid &1 3T fAeor §TUiay 3-orR HX eehdr.

TE e

o SlaqdiAed rdhis g faele FEUTeAs [ yamgla sacad 3mordr 3oy
AatfOrer 30T graTeT Frasrear [AwETd 3sUST HT0TAT.

o 3t RIS HEUAT Il URUMcA® 3G/ESE TMS[ell SFel dlcahlad HIRIBNT
TSI STAEATeT SN UATATS! HTAHgcared HRIH Tt doauard #eT 9rsd.
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fRrereht
1. TSy IFOM:

o ST WHRA I WA 0 ITaeTS HTg I Wdhsrar Ifehar 3o faavor
T 3w auTd el STS.

o EUHS Tiellel M FlARTA grdreT:

o T gorsrar (wreTRITe fAfFasie)): deur Acaraeas &g AT
GeTfdellehal o AT hIHebIT il g Ahelld.

o HEHRICC TR &g Jamgldiel asm@EEar diear 3es Id HHeaHS
1O FrRImAT e 3T 3iFessTanh 397 g.

2. dicehled PrIC:

o JovaY STelell WAhs T F AT Trsa 30T 3T fRAeTor gEm, caear deffon
Schvedr 30T #ARY YA AT GATHS Hrdehsia’ ol $iod H& Ahelld

7.3.2. g% FHACAT HAalATdI HUTT TS

Jiferrs=ar avid, THRY HeJale HHl FHIUATET aredm el fGga ﬁaﬂr%agéw
T FASEHIOT AT IEIARIE 3ol ST Y, 3= RA&Tor FEAT hidfke el fohar sear
YaTgicaR GATl HAgHel AT HE Ahdld. § i FEATHETST TAlcHs 0T
UICTRIF AT F&TTd Od e, o ameior 3nfor afaa Awemd.

JHE HAeS

R 9~

o 3cITEYTH FETATciel ST dfdd Y&RITcieT 3oa RISV HEAEX 3Tdehgeear
favAdar 3ifase aRomd &,
o e AT FTaAYOT GIUATT HULT 3eieh HEATTAT AAIGThS Golal .

fermrel

1. 7z e wwamorn:

o TT WHRS § FRARAT hel Uifgst HT o RIeTor FEyrear adel o

FRISR GATHTS 3Helell HgeaquT feh gRfereT grer
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o T AT FUINHS TEAT IFA g3 AehclTd, fARAV: 3afaTd Fegeraiar
T SUTAT EEAT.

2. i freheh ardam:

o 3T TRIGTUT HEAAT A Yareld fAfaedr muroarardr dicargs fdar aiigsy,
R , WPREZ [ABOTT JaraT gHIAT deedld ¢ 813 =13,

o YR @Yl § HEATCAF &TAar IO yefRE fawAar I d@dgereie
31EUT 31T TR,

7.3.3. gfaqdiardr swafaa F=om:

gfaqdiaeiicl fadd gy FUATATS! Ueh Holgd UM FATTT L0 AT 3Tg,
ST FSToTeTISieeT, SXfdeh Shrelaetrdr 30T 3aaldcd Iral ofaT hiad dhelell 314 .

o T3SlicIsos Foldd Ufshar

o TG ETd STAT FOITATS TS 3T RA&TOT FEATATS JHeTeligl el fAhfad
ETLHICEDIC)

o GBI faelel ST HITATATST FaATTolc ITSYRTET MO RITT-CT5H FH=l
ofld] pcdld.

o YTshaT Geaafeud FUITATST TS HEIAS EEANST Soleclfeleh Redl STHT Yoy
G HIOATT I,

2. (Tdeh HlelaGed

o Crrdl YSATGAUI TTOT YihdT HITATHTS! HIChR leldcdl TEATTIT Hrar.
o 3CTELUT: EaT STHT SHedredr Qo feadr=ar 3nd dd Ifdqdi qol sirear=h @rdr
FUATT ATl

3. STRIgEaTd: Tafda afd

o YfAYT ETd ETATBUITHIS 3Ta RISTOT fAHenAed ver fAAW fFsmer IR .
o I fAHWM, 3Ta RALTOT HEATSRISR STdgeT HIH chel UIfgal, AVhdeT [AHICH
& il 30T HS STele, glser.
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4. YREAhdr 30T STETaERY

o HY 3T AGTOT HEUEA Teifad 0T Gfeham sheredr Fiaqdl greard dueiiear
ATfas U 31gare ©/aad 0T JehrAd SHad.

o faele 30T faEaTl THTEIIOT Y FUATHTST AR [HROT THOT HAATOT FodTe
g7dT.

5. afier gfergelt avaradie

o YfAYdl ufshdear FEHAT Hodihe HOIMEIS! dTNH TGOS F0T
3TaeTF S,

o TAUALY AAd FUROT FARTT FEA H5US NSWUAHE 0T cd
foRTeRoT FRUITATET STETIRTETT fAsehsar araR #ar I3 Lehdl.

7.4 9 FAES AW BFERAa, WiewRe nfor wafda Fwor
7.4.1. wreh Ragamdt weemr: wfassr anfor fefi=h oo

3o RIeToT FEur e &R T gfaver #sigd AUIEST ATl
faeari dree FecaquT HFET S9q hd. dUif, ARSI Aaetfae
focards, fAdvwa: doea AgIfdcTer—ile  gomell 3idstd SRR 3Acledisl, AT
facaredi=ar STearar HTdIuY GTeT DUITHTST 37eidh TSETIAT HTAR S SI9Td. Uehdl
fogards, 9 #Ah fGeardff ducar teRFauol & #did, A3de  Heldd
Helldererar Al fdeardt  3eeer  AET fdeadiome  oaedr  H@eftd
HgTdegTeranell uiess Hatr TWATd. AT T AT HEAcd Hdel Tediqd HrishaAredr
TATIEHRT AT Sl ST

7.4.1.1. T Rgardieramd A Rearedicar gganndia srege:

Tog faegmdis wHEa« carear 9eegak (PG) 30T PG scR =T HGl
facarediay Sisel SMUATRAT IUHAGY oS A, FROT §  facardi 9¢
faeardionll G&fd &g I FoAdId. dUM, ¢ Jddidca fafise sega gelfaa,
SAHS Ueh FASIG Aol faeaedl S AT o AT gl
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1. oigTel Areh fagardt weg

HRAHHTT ol ST fdegmeai Aol sard. aRume, faegrdierh de S
Arel ol wHg wetviRlicar oge 3Hdl, St Al fagarediear wgHmEAr
WicaATdl SATCAr 30T Il AATIGT Feal.

2. sitnfore g

Ugega] 30T GrEe-disl Arel faearef midher e R1efor qul $edmeey, $e’
A, T 30T gerrde faerer sflonfoleh HENd GERdTd. a1 hellaid Holqd, Thay
S dIR &Hudrd 0T A fAgamediar gHrdaor Siselel savarardr faafad
FrAHA fohdl 3UHA AT HUATT H5US TAHATOT greared

7.4.1.2. TuE A Rmedear gHmETEdT g

AT faeareai=ar FgHREMHEY Hold: 3Tegle e, Ty fHeamdis AfReaaoy
YRUTcAS YaThR 10T Tl TcelicaR 30T Haer a1eq ehdld. Aol faegregiedn
TS HEHTITHTST AT FRAFHFACY AU F0T, AcJcdlar T8 higd Hor, 30T
AT S dIR FXUATHST Sl Jaadactd! HEaTH: 318, § 3THA Had
TEIICHS HIY Holgd A AId R 3Td RALTOT FEATT $RIRIEATS 3TaRTh
gfcsar 3o 3nfie BRI SEier Wied &%t .

1. AT faeamdt doeaa g gy

HETIRIY QALY FATfoieh ITEITITT TATIAT shedTel Aol fagarediear Algar
HEIll T HeoT Gorot gicll. & ey @afAq dare, s 3o saraarides
Acafeer AU Teh TRIT SEAS YT AT, el HGHET AT el
FICHIT AREIT THAST HATETH IR JATAd Folod THRT 37eAT g AT
facard™ a1 TUR UGS Teh JHTd SEdS 3.

2. FATT ATSl eameft AT FRIHA

Al faerediear 3uhAEST fagamdieR fafdse e aide el aifgar.
gAed qaAdfe AT 0T, Harg # [{Af@d w0t 3nfor srqgarad Al fagzmedf
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R TEor Frr wAEY 3 Al Aeh Rearedear sumAEed Rater
HEHNT TEATcHe Tl Teh T FEU shell TG

3.Q@d HUT 30T cohX

aIf¥eh REPRICAR IFAT HAlGl fdegrediear AR Ao HeHEH
alead 31T AR AT dTafeter ATd Al ad. HATdT ars 3Helol HIga, 54
T JedreR 9 25 autar (fohar go aufan) qutde fea Rt #ol, ¢ fagardierel dayr
Y6l TEITIT SHIUIRATS! 0T ATl faearedieh 3Hiow it ge FUATardT Hgedqor

FRIGH dId.

4. AR Frha 3OT gesie

AGT TaeTIeAi= U FUTOAIST Hrhemal, YeAse 3oT gRwer IrERe
HRAHH FHIET STd. § ABA [IeITRNSEAT ShejedlaX Fehlel ThUATATS, $iasATTel
3EfeSe REWAT TRTOIRATS 30T Al faeareataed geatht 3uhaEr Wcarga
CUATHIST Ueh ARG YeTal hcilel.

5. faeardl Tag@as 3o Aqgea A

AT TCATLIT HishA RATSIT FUATd 30T Halg T F0ATd 31TSi
(@cHTe) faeareaian agamel F T gaedre, g 3o aaae faeameiate
HAT FA g, § Faw Gl fAgIRAAed Adca ey [T aa 78 @«
SiTSel AGUATH HEehell Tgd! Hel G@iel T 6.

7.4.1.3. ATS AATEAAT WEHIIET WIS

Al TaeareAear WgHNAYY  qaUh hodl  Hdeliole  [deaTdaradr
Hgeaqul 30T SEHTITAT B, AT

1. 31 JTET:

Siisar Aerer AT fagaredf gurh, tegiasie 3nfor fal 3ol AfgaAiAed Tgamr
Irear 3T Aererat Sard. ar e arox Rrsaged, aransyd giawrar s, devee
3UhA 30T SAT ATATCHS TSN Shell S5 Ahal.
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2. 3ATdorell iAo

i AT faegredi™ S § FdaTol, heAdiy 30T HeIATTe Wielhlciaed
facardierel YRoT aftfid sid . A [aeareai= ge o gegAT 3ufeudr AeTivrn
3o AIaeifas aleel SFAEY TEIATAT sATddlifchen 0T faRamAedaR THRIcHS THTT
q1sd.

3. AT 30T Aeafeer gem:

Al faeamd 3canr Siwred 0T Ategar e Shgd &drd . § 3ol
(@A) faeareaiardr AFTGele FRIhH, Seaifg 0T Atendear FdiFed Faiaikd
813 Ahd |, SA1Hes fdeTiiarear T 3107 yedre Bicld 31Tt FHCH gidld.

7.4.1.4. FuEd Al fagardt wfdeqtrar AlScweye wafaq gqued
1. Hianferes FAYADT o "oy

HETIRTAYY 3reledr fagardisiaed Al gzl Algar d&da Jasard
IGUITET BIIET gidr. g dimfos geiuar @afag sewdare JoIsT HT 30T AT
faeareatar sRiwATHES T aread.

2. 5qGsE 3OT gareoA

AT faeareai™ ufdeeyar Se AFdU0l R 0T & T Sreerelld Tfshar
g SIS HAAYOT Sl 3TaRTehedl 318d. Aeardised & 3No@e aifgsr @r
ATSl faeAreA=aT JerehRIqe 3T Wdrar HI0T Jidsar SEiel hlelicRlel dldel 30T
MR I[ATULHTATST TG .

3. 3 3nfor 3=igaRe Acas Fdferd ot

T faeardierstr sftaariie 3nfor setaaries 3 aleer Jerear Al fagaref
TueAr FAYA oot wifgsr. wafashdr 3nf0r GIEAQLRdT &3 &%, fafaer 3mfor
Hianforehgsear fagleledr Al Al SISvald § Hicds ThAhEl TWeh &
Qehd.
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7.4.2. 30T HENGHY INTOT WedleR YFhed

HISTAT TqHIcHS, Adeaqul osEhuALy, 3T RAST0T HEAT 30T 3T
ArATelTel WEAWT Tl Ceseh Fga HcAaeTqeh 3¢, 3Helehloieh THTET QAaTfOTeh-3¢meT
HIANCRY ASTTRETHNST 3R 8% PTecld, IcATefareh FRMEATC TTTAT llel JTTOT
HodR HEfY TAATOT iclrd. 3miien (&R GiATREd S oT JreiRish faehraren
AT SdlelT & THead 30d feTor Fegit daifoier 3gfese, Ieanemear g

alwi%ﬁagw hIdTd.

7.4.2.1 3EANMAT IR HHS O

3o RIGTOT HEAT FHIA 0T JeA7ell AEUATHISY, il cgiean AeffOres 3oy
TMGATAT T IhATAT AR Ieaemear Aol @WiWT Sel dIiger. J#ed
Aiha HEHTT 3O UROUTcAS HITHA FURUET FATAL 3778

dicfie aRTHhdr BTl

o 3INTAT AgHT AT wiwed IO ATfdeaqot FAEAT ASIUARN &THAT
3 ledT SAFAT AT AR Hd.

o T[EITAT HMOT HIASATCHS FRAIdTT IR HHAST UGS 3T RI&Tor
GEATA 3T FreTeReRRT AIfAa darg arer aifgst.

HEATHFHAT GALAT

o JCINTEAT IHULT TS HIUATHTS, SAEGIN 3T]sd , Seaiiq 3707
HIe-ATAN AlSTe FHAIIST FIOIETE IITEhHATH GoATaAT sholl TTfRS.
3T Aoelell 33ATH HSAIA HEHTIN el el TS Ahdl.

o fcreair VSHIRETHAT arefavaTaTd! SeAteraiaegsT Reum=ar ‘Hsde JHTO!
ITATHFHAT GoATAAT Y0l 3TaTeh TS

SR ATl WchTgaT 2or

o 3T AT HEATA 3GAMAST HTEIATAT AR FATOTAT HNEA &1 Ty
&3l AfAAYUT g FEURT T T fAATOT el driga.
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o 3T HEMERIEE WedR IAUME YARTd FE el ST FAMUT FREHA
GEIT 30T PTello T Feelcll g Aehel.

7.4.2.2. AR GEARlt weneeT

3o TETOT FEAT 31OT 36T AredTciiel HAI HMUT-HINGR, Faehodelr
TSTIoITHTST HTOT RER ATSIH ATelodT SUATATST 3TaeTqh 37T d.

1. generer faref

o faftrse HeMsT gehediam 3earer et ¢F erehdra fohar 3T fRYaToT TEUEed
AT TIN T FF AHAd, SAFIS ST T8N BIRICGT GIsel I AGAhiocd
(Focussed) HRMET 37T TETH BId.

o 3N ANALY Trams[d FIAET, JoTd IYFRIOT 0T JHTT HMNATHTS 3TTh
Y SHEIA GAIASS g1 2rehdTd.

2. ey gery fAfadr

o 3T TALTUT TEA GIEc-3idelc el fhar aise MU= FEARN JERET 98
fAAToT Selr wifgora, ST 3eaier-fafese Faeaa favetor axvarardr wfdsey
(committed) 3THdTCT.

o IT UGHTST dded, FEAGRT TJ 30T X @I & , HeaPIR HaT fohal 3eaT
HehrAicaR TaaqRaeT U3l HETEdr I3 LAehail.

3. 36NN F& Holel HAET

o 3car, fafAse 3egieiiae, 3Ta R FEARh §us @AY Ahdld, SAHS
JIEAdfdeh SR THATIT dis SUIRT AT AT 8iF 2.

o T 3CANIAT IXST FHTATON qUT HIUATATS 3T fA&T0T HEATeAr Ay Feiere
HeT TATYA shel Tlfgoid.

o 3Tg fAsTUr TEUEN fAgaeifos Il e wifes, eeony FaAfas Faares
arcia, 30T 3 F& holedl HAMUA TehoUlall e HITIMHTS ATell
caTqeh iACHT feelr driga.
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7.4.2.3. HedREIT AdT

odHTAd Jehod 3T TASTUT HEATAT FATS HoITT T Sard 3for FTad:or
hiereATdl She; FEULRT TUTMAT HE Ahdldl.

1.3-F:IDFC|'3'C|'I'€I'

o 37U fASTUT TEYT, 3CANT-[ANRASE IUTT &F AT ST/ N dFAeT [qshra gfehar
JHTET 0T, SR FRET 30T sheardy AT gfretor scanfe.

2. 31 T&aa=g

o HeTHHAT YhoTIHYA THBUIRT Agqel, FASR @, AU AL 3o
TSI FIAUTHEY RO ATAT YR &3 Ashcll 0T IRUTRF fell Arcradrer
ATTScd HAT FF Al

3. T{hRTI ﬁdccduglo'i‘m oo Yehod

o W fFermersh Trfe gAiarol e fhar wmforss-anfde Aeaame
TTHREIT YIefIeh G Theurdrdl 3o RAT0T HEATATd FgITeT R shel
arfgs.

o Tfas 3= RETor FEAr ye-fafise FMuar sl FAged Sede Furfas
HIASITAT FHTET TR AT gidr 3nfor FHermen I Braer gid.

7.4.2.4. TO&TOT -3CANT-ATHS T AL FI0!

3Td TRIGTOT HEAT |, 3T MO A AT Slegrdlad HgAN HIY dreqst
FAgeaquT IRUMH ATY QAhdTd.

1. Tk o18Thg (Focus)

o HiMfow BrRICATEAT oM U3, 3TT TRATUT FEUT AT §ATAS 3erer 31for
TR TEAHG HENERT & Aehdld, ST HI, N Jeeiaed FW-3¢T fohar
AR Fgaeier 3caeT TweT.
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2. UROT FHAYA

o ATHATA 31 YRUI JIR el Ulfgald ST 3Ta fAa70r FEAT 30T IeAreraAtiier
HfeRIAT WicaTgT 3107 379 &dter, TR s 30T oo JaT I
a9 giSe.

3. 3Tl §EATROT SIade

o faafAa wdiene, aRdare 3nfor 3cter-darOs daes faariEr darmaareT
g H& AT, Acdeh dIR H& Ahdid IO HAEG ASgd FE rehdd.

7.4.3. WgsdY A snfr f v IR gerER: vH WA g

WyRT e IO d v 3R 3uhA, 3T ReTor gEurear HidE IR qor
HIUITHTSTT & aToRelell &THAT GRIfddTd. § 3TRaNsT 3 geTel, etk 30T aReeih
gISCehIATdT 3T §T ITAT AU 3UGeFcidell SUdl HUTd 3. I=a fR&Tor
HEATAT F=ATET JUTRATE JhTAGTH, STieel 3eTA IR 0T egaarg-arfeld &7
FEULT 3T [R8TUMehs IIgUTT G iSeehlsl ATAT AIHAT Al oIETcl. FATeleh JTegletiell
oIS ST SIETicieh YEHTHAYT (Wihe] had, Teh EIA 30T 3qET UM GoTTelr
3o TAST0T HEATHTS Ueh 2Mead I U YTl H& et

7.4.3.1 90TfA® 3agser: Hffana durelt gomet
CUTMERTATS JoE IR
OECD HeNel ol gumell i Hgcdredr Ieray AT died 38
¢) &Y ITHRON FIGAT
o FHUALY HgcaUl HUIT STl 30T HIARATATS! SUITAT 3feh¥eh Fefadlel.

) aAcafder wfor FAdt gy

o CUNNGRIET A SUATT 3HUSR, Yfavaed el dgder 30T Ardeliis
ATl Jear AT A,
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ITRRMATT THTT

SUTRMERTAT AT I JRIET Y diilel S § 6 Rd oI Rartei
feel STTaY, il 3 JNfOT Hed AT 3THET § AT g .

HRAT HEHIA GleT &1 aId?
HRATCHS TRIYHRT 90T, HEfAcid FEhicieh 0T FAHS IReh QAercl Feark

HThRTT AT :

?) W §ud

o 3T TIGTUT HEUET fGedr deledm SUEdT AT e HrIcaredr fafay
RTINS FIANHTST ITT S& QAehelld NOT ATGAR ATETATAT HcHTgeT
Sdrd.

) CSR3Meer

o HIART AHATTSIS STEEERY (CSR) FAIATTHR SHUITAT <A1 FAFATCHS H1g! 1T
ATATTSS IUSHATHIST T P ITARIAF 3. T, g CSR forely grerfares
3nfor AregfA® Refomer T Sdid, 3Td Refonss gelal o Sd. 3T
TRIBTOT FEATT G&ier CSR el fAasIar FEu SceiRiiel TEToT 3MaRde 38,

3) WHER TATfAF & A AT (MPLADS) fhar 3eeR Tanfas & faem
AT (MLALADS) G8ETeT E1faes 3TAGR fahaT WreR Arearengst 3wd R1sTor yorrelr
TSN ATRAT A3 LhdTd.

g) T 3o g aar

o UG 3clolh 3feiehal ST, AT iatm fehdl ATfdeaqol Ferediel
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7.4.3.2. QUHRY 30T SR e 3w Fvara 3meg=:

1. @rorel 3Ta RAISToT GEA s yrare
HeaTefer 3cANoteh dRAR EIHN HEAAT SUEl quATlaslT @reefl 3 fRafor
TET TG FAT. ATeed Il TaA:A 386 =701 Rasd, w1 [amas
HTegTeT 3T 0T FATSATA AT SUATHTST hrATH HISeAT el

AR 3T TASTOT FEATHTS! HAT ATET

YHTOIT SFIecH 30T YReRleh Saedisl I0red] HAEaHS WhRl 3T
frator TEem el 3reefa Frvara wAT gsdd.

HTEHR 63 IHelehal YrAfAs RAETUMR fohal deehies IRUMATEE 3req-Hedear
HIIHATIY W8T hiad Hld, 3Ta RGO FaTel ST, a7 FediT Folea
Tfshd 3TaTgeT 0T 3UGeFd S,

3fefdTele AT
W 3T FATUT EAAT YA FIe, A 3for Reror Qsmemar
ANCYS dediell Tt HTegIarar HTHAT el oIl SATH HATed SURNER

TIGT BIdd. AT HEHIT AeT ThRA TS URUMcHS HIATGR STER o0
AT 3TE.

7.4.3.3. YEdIfad 399: 3= fAI0r 2ot gorrel=r v AR

TN 3T RAGTOT FEAATST TIN holell Teh Hole(d 1O IR JoTTelr AT

TG dig &3 Ahd. Alsel 3od AT SuRl 30T ANTeT Uieihicl ATLYUTT,
37qaTeret 30T SUTNERI=AT WERIEY ofaT Shied el wifgat

?)

?)

HISST YOI HET Teeh
AT Shelel CFTelcH

AT F1E 0T X AIHATS ATeleT O AToReal-3e]ehel 3o , FIR 37T
37gaTd &Y faerfad aa.

AR U351 3%
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o curedm fARIST SAALY ey FedT dIfgeld, ST #:
- Rrsggr 3nfor & AT
- gAYe el 30T SashedHr.

3)  SEANTSIRIUT FeIsTcr

corell Gfshar FoIsT Y, ARIRMEIAS 3SUd FAT FMAA, MO FEIST
SEANTSEIUT HATIEYH ded STRY HIad.

¥) TSI AR 3T

3o 81T §EAr Siger [ 3HRA daer el e SeRes wied
gIodl, 312 YhRY YcHgAuR U 8o I8 ATEAT [aaR ahar.

g) e sggTUIATd 9RGeAr

AR T@reRIeT for Adeiieeh ehéiarvnear femr deg R giafRad
hIdT.

€) @ YUl IFom

ATHAIOT G, queier AT fhar Al UgedT IEREAT  IUSAHE
SURNERIET TeaTel ST

CSR faefrer Wicags gor:
?) Sustainable Development Goals (SDGs) €3ITHg Td &0l

g fara 3gfese (SDGs) AX 3= fRAGTUMY ANTET JURT@A HIoarr
AT 37Te, FaRIVA: FHerer FRITT JIR FHIOT 30T FAdehodaT diedol JTHEY .

?) ﬂ?'l'a-'l' CSR 3-]?-;|;C|'|3|?-I'

TRITEHAT UTefel FATRTT FIAAT TR 3T fA&T0T FEAiehs CSR AL <Teter
FIUATHTS! HORACTHAT TASE ARIEAF drd SR FHdd.
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3) HgInl Fr%A

M YRAlSTehcd, SealiAqd 30T UIedgeh Qg FRIGH JrAREAT  CSR-
31o3q||?1d 3UHHTT W8T SudTd I1d.

wrelt Rt wwder qaR Fwo
ATl AP T Aehlled:

o WEIT Yo" HITOT USHACHEIR HATSH fIeITLATAT ANTEATAT WcHgel SuATd
DA
o RTd HASATETS! HEARM AT JITFdeh GeeIar oITeT egral.

7.4.3.4. ATATT HLHIOT: ARTAT ScUATHIS FEYcHS HATTHAdT 167 8O}

HAENTSEIciTel AMHeT AT fAcATNS HAITHROT 3720 Hel ATAHAAT Hood
3R, A T FTHIT 0T ITAaT Tl hIvAT RN, SATHEY MTT 3cTee] AT
HIUGTET 3BT AT 3Tg. FIAT MU IeJuTolel WeThiciedR ARG sholedl AT
AT HUATHEY FUCR HE Aehdld, SAHS TEIcHS dle 0T GraAfoieh dare
IlAT ATl A el

ATIATTIT SYANMETS HET gSIhlel
1. HEAAS-@rereit dAeEfieRt (PPP)

GIAUTHYA HATS & Aehclldl. § HGHIY Wiollel [dehrd HIOATH HETH l:

o TacT JETAAIOT hraHAEd AT aedr AT ot o,
o FocgeRUsT Uy MO Na< areryy: A&ifOreh 30T HARe IRST qouT SHIom=r
giaer,

e
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o TR g FUED MOT RAeTor Fe F AgHe AAOT A TifAS
ARl e e

fe7-Taet T=oT (HaTe T ®rIer glgar 31l J=om)

o guIRd giaem 3for Adien FHERATAT HrIer gldr.
o Q&T0Th HREHA HMOT IrERT FAUHAEY Addaoeh FRoIErs! faeardis
AR 39T [AATOT Fara.

2. FrafRe smreied
HIARRATHE TEANT hodlel fdedoiE 9y giaer fahffa wor ae gid
T Fr
o AT AYUT TR ITTOT HRATEIT ey : IEAIN-[ATASE HTegTATAT HSITST 0.
o TN Tq he: AT HAMIS TIAR HIRITA ool AT,

o TCTE-HT SAFGHA §: 3CAISTohcl JTOT FAGTThATAT WcHgl Sl

T HENERT FEATcHAS JfdSaT areadid, 36T ASvl argadrd 30T 3 fRrsfor
TFEAETSr W 3c9eed YaTg UGIeT drd.

3. W@l dEHA
oy fAegmdis TR SUHART WAT FE Aehdld, Tl FTHTON:

o N FFuw [AHAT FION ARTAATTST &I Fail NcHEATAT aTaR I 0Y.

o URTd JAU INYRARFRIOT FOL IJAYAF TS Al fawra
FIRIGHATTT TeT YoT.

o WA TderdTen WA IO YSRI-fafIse arameyd giaur f@aATor squarand
TSI ATOT hgredT HIRIHHTAT Jgahry T,

38 Hghr § GEARYd Fard HT faeqis 3nfde nfor uRoneAs FHSA
9T &dlell ToIATAT UTHeIhATHEY AFTElT Salel.
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7.4.4. Ty fa@eer yfsomear sfteRigar gardiETor

U TacTNSHT 9V [H3TSTsT Wfeor (SPA) 3TTISR YT dhedlsl HTelH]
e 30T cqaeuTe gt @13 Ahd. & YUTell fdeardioieT HaTH HE Ahd
GTATTYHTOT

o TR FIAUT Yhodrl FATIAYOT AISTAT MO HAATSITGUN F0T,
o FHESRIEY fChgel ST TN IUIHARN Fbget B,

qaeTgEel
HERISE slfeiol HIAReMT AlSel 37T AT STTRIAT aad. Hedrdis carear
ATAISSAYOT IRGITER IRAREIT HET TG & Aehellel.

T aramer ghawm fAToT o
AERTSE 3T {8701 qrAeyd Hiaem AgHsa (MHEIC)

MHEIC T T IT fACATNSTATST ATTHAT FAST HGla0l HE hd. &
TEAT Wlellel FATOT 1 & Aehl:

o TAcaTdiaTear ATHAT el sTererrA 30T HTASGIE SERY .
o HEICHS HATGHTH! HIolh! HRAH ST Tod RO Ulele] FiATed 0T,
o URCHh 3ceel ATAC 3MOT Godfqaofeh FolsT Hol.

TR gorel : faeATdiIs-EaT SPVs

RfFas [agaTiNS AT ATTATT ITEATIT FIUATATS! TIAST TGS Spgehed
(SPV) TIR &% Qhdld. § SPVE Idro:

o I BIHH, Plohicd Hex 30T faeamedi giaer Jraredr giaur anfld oy
3foT FRITead ST
o HEICHS 3cfesedll J@BUI-aT URES JFulcaR HHIE drGaor.

ITARFT TATYS THAIHONH R ot 30T Wicage dour
facardiaiar argar sfaRed dars Thid HIUITETS! F&TA &el Tifeat:
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o FTIHIUETH FoAl Yehod: HA! ARG HHelel A TR AN A3A
cor.

o FAUT HISTW SUT : HURC ARSI Hiehicd Fiaenm, HifsaRas o
JIRTLMGST HISATeT Ul

o FTHEERUI RWFR: HCA FHEE, TR MO R qrEnE  GRuErsT

UTATSTehed 3THY Yo,

AT THATUTITST FcdTge:

. oloouni et CIEGRIED ATE AT 3HReeAr faehiear yAmTa TsT-2amae=t

JeTel helel 3Telale.
o FARRIE SNSelcll FTGIAAT: GolgR HleAdh U HOm=aT fagardisrarer afta
TR FTd3.

HTTHT HEIRIOTHTST (Asset Monetization) SaTdeh HieTehioT:

HITHT HHATS A FUIMST Jd-HoX Welhiol 3MaRTeh Mg, IHET AT {ET
gcHhidal ALY g3 Ahdl, O Tlellel JHTO

1. ATTHAT AT ARTELS dca:

RE< oo, Fecgees ¥90E 30T Rcaredtear glawr ararear giaurear
ATORTETSN RT3 STy
o A&Tf0Teh 3gfese HUT AdSiioieh IUFc et FASAT a5l araT .

2. 3fedTel thedoh:

o HRCENR, S 30T 3T JTaegencrd @RIRIOT 0.
o HENERY HYr 30T FHEHel ATeulArdr Tfshar JATOIT o

3. UReNHdT 3T

o AT AT 30T 3T gRuTAT ATaaTaies Tehelehior faary .
o INATR TSUIATS SERE TFUM TUTeT 0T,
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7.4.5. 3= fAaomardr fady aeR-Rsfeua @A o=

URURe el J9om 3T fAeToTear drecar ARIRT dGHE TQUATHTST
TEY A e, AfdeaquT fada aeiR-fAsfera @ odm @A Idm.
HERTSSIC S Tod faegrdiaiar #aifed 3rddheurse arameyd giaurar fas o
AeffOeh Scepseal deduar gedl 3MTegT=l 3Te. 3= fator (@ nfor wwida aiver-
IR FIIATRIT HIARLAA (NBFC) ARETT 3NfHF T qroR Hld &Ieishlons]
RMRICC, FTRENAcd MO d16 FIARTT F&aT & G HFT Flodl IF Ahd.

T 3T ReTor I (d1vgd) IR 0

3Tg RGOS 9138 F8 F FE Aqhdd ?

3=g 81T QW AT FATTE Fehodl=T [aTqRasT FUITETS NS HIsTed
SHRUATATS! Teh YHTAT WU FEUT hIH & Ashdld. 3GTEI0NY:

o TR Flaurar fashre: AdT IR, AT JaEm Ao THART GUROT.
o HEHWA-3cUeel IO YehoU: AN che,, aHicTg T HAMEH UTeh AR
3UHH o YT IcUeeAT HaTg fAATOT SHIoArard f33seT dhelel 3r8dId.

g W FAgHA-RAAN AR fdld Tuse Wahdd 3mards 33
NATUERIAT TN HIVIAHIS! Holgd HTeh IhHThaY Taoieet .

3TegTa HTfoT faaR

?) HeH GRIATACT:

AT F TN HREAT WIAcdYUT HgHe Farglear FANT FAATer sigaear
3elc, T TacAMISIHES 3iiehal ool FRUATIITT HgHA Hisel AT, SATHD
AT 3T TAGRIN FAHATILS [elelell TR 3.

)  UdH gAY

AGUIhe RN faRa gAY 3deigsl 3T, SIS Tod FIHRAT TIfSsar
IR 31, faAvd: AAfEd T 3RTeIedT dgle [aeATIISHaTSl. Jgled TaeaTdrarardr
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TSI ol faeaTNeiard! TG 3ddda a5 SR &&ed d¢ e33R0 3ifRs
hIAETH 31 hd.

gei grde:
)  HgINT hHAdw:

Foo RIET0T W Togeardy JF0T AT TG [AATNSHALT HAA Uha hodlel

) fAuEHE 3rurer:

SR AR arerel aeamrarédr giAfRaa s 3o e el .
3) fotfar eRucA® arW;

SIS TeFhA (FUSC STTEIdT IATHIAE) TS THTAT, HFHA-3cUTGeh TehodleT]
arey Irdr.

TT-FTNT I=a 70T NBFC far e [RarH
e el

3o feTomear fAaRaearard! TR AsT-ERIF NBFC ofdfRishdT, areuar
&THAT MUY fehrZauT 33 i

?) Jehod TaqqRaeT:

o U FiAHT, T FUROT 0T HMUATHIS! Ereehleilel o,
o Yehoudsh 30T HEATCHS &THAT ATeATel FHITA AT FHol-2reil.

)  TasuR facardt won

HEFA (3T TRI&TOT fadqiaeT TEdT) a1 AREAT I 3ushATeal Udiax fafaer
AATTSR-31Tde aredsprear faearedian snfds dgrea fAdds ol
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BRI
o hard o sarEds

Al 3delided AT S,

o RMRIAdT :

ol 0T AGUhIaIeT TRATar Hiasarchel foeiedr aRemardr Fag-emad

AT dIR Al

o IITEIRIH fALreToT:

SITGATAS gaeAuTe Hrherd faeh area nfor gReewdr giaread wid.
HAATATIVI HIRTGST

1. TSI-FAOT HEAT FAT9A HI0T

§is ST @01 30T NBFC 3TTRH SHaEAAA OIS HERISE  §TIR
Toghelel BRIATHI HIGRAT (MHEFC) AR ThoAT HEAT AT Foard Il

HEI 3efese To AeffOeh GROT 30T 3T gomel Freanelt Faard Frdr.
2. wgya fafdd wse

3=d 8107 HEAAT A arg [Ahffd Fogrard! @reliel FATOT Gicarigd
HLAT ST
o HURC FRAGTOT 30T ATolfeleh ATNTATST TRATST FiaLT $SAT ST

o Slcflie AYET AT SO MO FoeR JaT <o,
o 3ceT-fafIse Henee 3ushaA A0 .

3. TR (Structured) 3w ATSer

YheUTAT SIagRIdd Hedishe dXuIrard! dufiear 3nfde #Alser fawfaa .
CATHAEY TISC Aggel Yag 30T WAfoe UTa 3rciedl 3USHAT YHed qudrd
14,
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4. T NcAg 3rfor qifser

TATUhERTT TaRATH ATGAUATATST SIUSEHATST TR $isder 3M0T 3R gt
SudATd ITa.

ofldl TRTths HIOTAT fehall 3feIeh Scueat fAATOT o= fe@mdiaiar &
3ieietet IO SIYGeT WicaTgsl (performance incentives) &3 Id.

3g7e¥0l JHTfor Falasr gqEd!

?)  HEFA (9RQ):

TIHNT 3fegereT 30T SIORTATS ol a9 e 3IH GEATAT ey oarardr

T JAUM-HEFA Weld FXd. & A J3om 3= feorar fAaRaearardr sifaew
feehrs AlSe 3e.
) Telldd FFAATS Siga:

=g "l 30T THIMY ARET ALY U Flauredr fapramndr srogear
IEAIUY T8 UTed, 3T AT IRSATAT 3efehel 372N TN AT deara] A
Sl S5 2ehd.

1.5 3= RITor GvaiFefler 3cpvedd ga@e 8o aiffe JFHR Ao GicdTee

Tod THRA 3T ReTor Tl HAAY GUROATATS!, FaashaATell lele
SUAMETEl MO 3Reldcd ARG HUIEST aiffer Q&R 30T 3
AicargeTrdl T yomell fasfld #rdl. g1 3ushd A Tudhlt dpdr geurfad
PG el Fcl, FEATCHS FIAFNI el &l 0T & o7 Higd Foaredn
SAHALY Icpse FAP TGS Ioa fAGT0T FEAAT WNchEa gdl. § [WERR
$dd 3T TALTUT JTATHT IfASaT FBhe I sAleid dl Ilell 3o AT FHATT
G, gaer 31O a[uTadr I1 TSET Sefeserll GHaTd 3cledr Hafdd qetidiar aed
FLOATH AT & QAehdld.
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7.5.1 [TEHR A0l 307 st Ay
1.  gaide Afgar Aeolr

&1 Aol 3T fATUNT AfFSTaT HEHWT dISiAvATAT 32T dT&Td (Targetted)
SR, RIsaadr 3mfor giaer Jeqe flT-GAAIT GURUATETS 3Tdlclcds Ycerd
el HIOTAT 3T fRALTUT TEURN @ 93 Adhd.

2. FHT ASAT e

ezl fehger Squarardt gl ROl 3CeAT HEUTET IR Fhed, §T [WEPR
N1 TERT FRIGA, e AT 0T AAGS IRIFT 9T ATAREAT SYHHATGT
X Sl S et g AT qul %% Aehelid.

3. Hraﬂmﬁaa»—m

ST 3T fRA&T0T AT AT FEATCHS ATAHTT STGEATIT 30T wATSHES
3chse HAPRY FATA-SATHAT, TS Fiaem for sleferer duer Ardg-3Rm =g
fRraTor FeurEn a1 AviAEEd FAQY gl WU Uik, Gelerde dar o affa

Tt graurardr Faresrn ATdegqul 3UFET A7 foehvrer ao) I8 HAYT e,
4.  TEN HeaNRIALY Jepsedl

& Aoft I 3= Retor T gdsfas aRor 0T THERT Yhedid@ey ool
30T FeeAlear Fgeaqul ARl & M8 cAred W . 37T e
urefe 3foT ISET 3MTegTeiien dis Suarardr fagardis 3nfor WY fasmeTEeer

e AT FrdTd.
5. A fagardt agaer

T AUNALY 370N AT el Fgermer FRIhA AT HEATAT JLEhd
Fo A, JAE IUSHAHEY GEATCHS Aaa@rsr A 3aroly Jidie, anfeds
FIAHA 30T AT AT Acashdl o "oy FATASE 37T,
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6. gfaur areaor

AT, ARG 30T qHTe[EIag sl Jiaem FURUATAT Fcedlalr
AT S5, € A0 3T TAGTOT HEAAT AT, FAHATARIG 0T 3HeJehel RALTOT
JTATaROT JIR HIUITHTST WcHIgd & QThdd.

7. 3% RWEHR
Jcdeh Q&R AUTEIE foheAlel 225 ofr@rd e qafi| 3.

g7 [ areT eafa STl FIARRY AGAUIATATST el SITOT TaTH 318,
¢ gARad FeeT &1 JfEw GEATeHE a6 10T et seamomardr e aeee &d
3T d.

7.4.5.2. arfi¥s ot 3rfor SdFresT g3ma

1. HTThTaT UIcdTgsd ol

3 RGO T GHE SHHEY hRAYesle JURUAHS! Hiotdl JuATsiraT
3ciese Tashfld suarardr aRkd 3nmed.

2. Adgehd ATTOT HEIT dreduor

AT 37707 AT Taeardt areamell Ggdier auvardard! Wichgs &3 Adhdld.

3. SdTSERT dredul

3oa TAGTOT FEAAT HRd TATHA Tdehe HIUATHIS! HTOT Sedhsedl e
FIUGTATET HRIYGY (Performance-based) dTfeld GRUI TARRUATATS! FcdTed el
STt 31T 3798t 31Te.

HAAGATGUN TfOr fAIFOT (Governance)
1.  YRGY® HeIAY 0T

o Y270 T, YRUTeR 3MTOT 3eter yidftdien FATaer e Tl AT
A Hodrehel Tishdax WG .
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o TR AfeFH TS, IReh MO USET 3T RALTOT 3feisT ST 318
AT GHITA 3T 3TaRTH 3TE.

2. arasifaes qEaradr

o QEHN HARH § Uh HIST dRHH FgUM AN el STad |, Fa1a frefor
STl YAT  HETURGET FAEY 3@, 3L T 9. J. Hegel Felld
JAHRETT YHE TFAT deiadafad g AR IRAfSd el S5
el

o AT 3Td fA&T0T FEAEAT i< Ffdsar 0T geIARTAT areduarardy

3. @YW 37Tfor 3IfAYRT

WERR faeicdr Sl qafid (hA=ar arRieTed qUelierar 3gare el ol
RIS 3¢, § SeRalded AR d 3MUT ST 3HTEOT HIUATHIST Hleleh
TEATT .

7.6 3= RIgrvmr=ar @afar 98 [RAduid JIN #T: vF g9 fAdeurs

3T fRIETOTEAT dTecdl TuiHS §d AEIALT I GRUTH A UGS
HITOT AT 3UTT FLUATHTS! TRELTeh, FeHaRi 30T d=Tfaieh gftealer 3maRde 31mg.
S $SHFH % HEC B g Togaelel ¥ 3giese faeamdiondt & s
INGT, AR TATA, JhR 0T &3 FoledT HRIGHTEGY RT3, 9. 98 Iiar
HERISSIcTel 3T f8T0T FEArardT fAdens: aar Fon: gséldle 30T 3ugarddr ar
fegom ALY a1 [REATHAT hoUarmly TAT shell 3, o GRRASera gATfaSE Fek 3R
(@Rfrse v ugn). vefora @1 Al TATUar e, 87 [Adene v, s,
faegmdis 3ol Seldel  RasvATEld, §EUAT dleq 30T oh  [ATHATSTSd
ARt v dvare Aed HXe.

¥ s qET ucE:

HEATYT JhRITHR qIffentor:
e THEY E H:
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s feardis: aenl-aAfdd Gar S wasumY &THdT Hersd TS
Greel faeamdis: fafder o TXTelr 3deledl SeiR-diied &1 541 fafRse
[CEICUCIIREI tERICE

TITA-3TIRT @
MR e
TR giawm A0 SAA @S AQiied iacgfder AAeIa: 3T

TR @ITET GTHT &dT oeTar.
feaw-2 3nfor feaw-3 wgtaAter fagamdis 3fUe fFhrRIaeit 93T &3 &drd,

Tfae Uidobiay 9GsuIR 31adid .

FRIGH-3ITURG T

FRAFHH ENR:

FTIHHATT YhR;
qUT-des, 3TEdcs JTTOT oY fRALTUT hrdisha.

A geah

fdere @l @d g AT vsa:

%)
?)
3)
¥)

)

fRIBT0T Qfoeh: HET AeT0Teh Yooh TdcATNoICaR HIHA el ST,

37ST MO YA T YIedered, Algofy 3nfor gaer qdemly defd e

Gl Yoeh: TATITRTEST, FATeA 0T SR FIALTETST @,

TEUAT W JEIAIRR Yoo, $leld Td 0T dhrqaate fafay @<
Iy RIETOT T IR giauT @9 HAT el W AR JieTerge

[9) v C
teichiH Q;I,O‘Gh.
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e,

qIiseh Heholel 30T YR

3T 30T JrATTRAT AR Hoarard:

afdadl 3ezarad 3T TelTdles, YR Seel 30T STSRIAT el 1D
Jeo gfafafed aor.

IGHATALNE EaTelThIRAId 3gdTel ed-Aer 3o fAva-Fer = A
IR ddTel 3TOT 9GleT hlcrel

HEITIRIT BIIC:

ARG aTeul, e HIH=T AMfg ot 3nfor afeaa el Ao aads

HET 3efese:

1.

3o 8707 GAATE AlTF dIR F.

Adatfeieh EEAT:

RESUTRY &THAT SrEads ardld fAeli=l 3maeaerar 3rdelel 817 3ruRf@d o,
GTolal TEAT:

TeicHs fhead ¢ Me@or 3T 3ifa 3Ta B T 395 FIoT

Aok ATAHATT arfder

S

Yo THAIHA IO AT FeTel o

arorar fohAd ey o,

AT AT Urelel R8T o,

ISR &THAT 31T Yaemar JaR o,

faeardl anfor gaem caredr e eEdETy d@Ewr Ifor wwA
Aasvarardr ARTET HIoT.
Jafega s AT IumaATETS! T AHUT.

INGSTIR RAFKTATH Pedrged o,
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fafay Rgarediard aaRs Reor waaer dicaga Svarardr gcgst 3for
Y FREFATHS 3ufEUA<AT THUT HEAT Hleh Ol

FRYEH:

ST Hehelol:
o grufA® G
HAFd faegmdis 6 T 0T fAFH= gEaas.

3HTeT-hFqg TEUITT W 3T

o GTIH Wi
facardt 3nfor Al facarediegsy adator. 3qater 3garer 3o 80T et
[EECELE

Y& 0T v 3eTaR et

o HAJT oA WA IO AvF-faRkise  HEaRTdhdiHed i ol
FATTIST hoT.

qifeThT faeeivor

o T, ES TOT IM3efoATdr 3e faeayur avor
o FENMS IO ST @Y UCHATST ARSI oL,

fAcen et 39gF AT
YRUT dIR T

o WASUAT W RePpquomardt faRed FTATARN  HTaRIhdl 3ol
o 3feleTel T eTdl Mgl 37l &1 30T Hrdsher 3@,

HETURAHTST TRELTeh
o Tac@mdt 30T Hediar fhaAd-a-#ed ORI 3refeh ARGl Felel o,
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o THAYEH HEAGTGY AT B WA Hedlehel AT TIeATIISTAT Hee
0T

AT TeRTelHe 1T (GER) aTedur:

o WasUTAT RGO YA grEdH, Adens ITa REToNd AGAT HEHTT
BRI Ay

TTATcHS STETEEHI

o SfFad IO e FHheTHAT AT FeeT, FeAT B TS FAS

3Teglad 30T JEATfad 391
o 3MTcgTsl
ST ATeTehIehoT: fAGATISTHEY 3gdTel SUATAT YSHTHTHES Hieh.

TS ITTHATTAT; TATA 3TT0T FATAT] 5%@24&@05 ThAddTT Biap.

o 33U

HleTehlehel 3EaTel hAdeh: HEATHET WY 3gdlel SUATHATST ThEHT CFICICH
ey arad.

Ui AHAISET: WeiAe favaar Taifid sRuarardr fiee -3iTh-foarfegar
fgensr arI®eT SeT JelelTaTe (comparable) O,

b.bo. Fdorla® fagardiorardt ddiT FEha Fefiseor:
3CANHE, FRAYEY 0T Ichee

FERTSCIATSl 3T ISToear olesthudey ofefolir feetar 3mg. Iar ean
Afaeaqut 3nfor Sfeer MR GAR STUATHTST SATgTRe: 31701 AN GSElehlsT
3G 3. TsAredT 3fF ISION &7 OdT, §a 3= fAGT0T GEATHIS UhaHTT
¢IOT A1e] 0T cFagy fohar et AT, s, §¥TcAs IR 30T 7|
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MRS FEIET areq 30T URVTAT ITeTed SUIR Afadd (Targeted) §EAETT 32T
3Ted.

AT JTETATAT dis SoIrard), GfAd v Rusiir gefferior gormelr gearfad #3d
3718: ‘3CAI-HE, HRAYEIST 0T Sehte’ I8 HEUT FIAHIOT AT TAHTST HIATIRY
30T FETEATRAT ARG MR 3R, & 90T, gAeT JreduIrarsT 1foT garer
TCTETTA 3TTTOY 37Ish A FURUT oE] HIAT Yciel. IT RO HHAATSTAON FHaT,
3Tg fRefor IREEAAT  FEHATAUSAT, AOTEAT  IMOT  AfGeAYOTar  drGadier
Infiergsear emead qtgdlel §S GO ALY FURUT AET FHodl Slciier AT @Tar
FOT § AR 2T AR,

FaffRIoT JoTTell
3GYHG FEYT (FASH)

3CAHE HEATHY HTaedsh qraned giawr 3oy Aeiforer aRomaAr Haear
37, PROT AT fhATT FIIGTHATS HIH HUd AT,

afarse:

~

o 3T DAl T 0T T ATaAIGol.
o TISC 3MMTAeh SHGTEATI 3O 3Y=AT YT Giaer.
o wFIfea el wAAYN 3o Faa A AeErE.

UTIAS Bhd:

o FAWSAT IOT TR ATHREAT FHAHT TIATHT FITeT TR 0T,
o URITESA 30T YRATHPT &THAT HoTe[T I,
o ThART fAUTHS HATTHT eled AT FIO.

2. FHHAPNY FIOTAT FEAT (FAL)

AR AP HROMGT TEY S 8RR 3@d ) Aaifore 3nfor geimeehry
a:r&amwmz%wm@mgww@rm%wmﬁ.
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dfdrse:
HEIH ATaaliquil 30T RO &3
T JTIRATST aTd 3TEeledT R Irams]d g,
AU W AATET AL T HoellaT 3Uha.
yrIfAs Hhd:
Farforer 3fOT gRmEdHT &THAT arefaur.

3ITEATYT 3107 TRARUATT AdIUshe JTeidor.

N &TACT 37701 3T HU& arafaor,
3. 3Pt HEUT (FeAH)
3cee HEAT Raor, HetereT 3nfor Ao Fra v,
aftrse:
ATl AT GaEm MfOr enedd e Hise.
TR, FTaehedell U7 UROT [AhMAMETST HeTd ol JTEr.
AAF B
Iy wetee 3nfor Serfaes wgaler arafaor.
3T3eT (Outreach) 3YHATT TAEAR HOT AIOT SHITATCAATS! STATHR TC

Y.
T Jeq ERoT

FETEEATS FHTETUN dreY SUATHTST TR 40:40:20 ShHaeh FIROT AT
37Te:
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3ATHE HEATHTST 40%:

QroteTrars! forelt. sUfae SraAAea fhdATeT HRITHAT Alde IMauAray Tenia e,

T FAN FIomT=T FEAES 40%

o &THAT fAHOT, JoTadr aTe JNfOT grams Fiawrar faEdR et Hicd o
o SIS TAHM 0T FAMeT IThAEAT FHTA SO0,
IR TR A4 arey.

IS HEYTHTS 20%
o JTU-GHIT HMUA, IRTSET FEIAET 0T HcAYfish GlAuaReEar ward
TeheTHEY I[Tau]dh 0T,
o HISIAT JUATGIRT IROTH 0T TSET 3fesenedt FHaTd IFHedrer Tl Hor,
IraX 3R fAedr arey.

afger eoun: grmd giaurn e (3eaeaa we)

o TIETT, FUER 0T JHIIRIAE Heled AT FiauT TR o,
o et 30T wam@hT Fear=a=l ddr FOT 30T AT yfAeqor 2ov
o feohIa GURUIATE 3T TS JATOT Al FHITATATS! UROT IHAT 30T,

qaU TCT : AUTEAT d16 (T HRIVE HEA)

o 3CANT-TRTYT FARAHH 30T HIe-3TUTRA HIhaA TG AL,

o HEHRGAR HAY 3T HeoNIR fohaThReld HTedd L.

o AU MU TolHHAC T INEREIAT HIFAEAS fdeardi gz yomel
faerfad s,

foaRr eoar : Setegee 3NTOT M3l (Septe HEA)

o TARISC HIMU 1A el e AT IO
o TYFd WA 30T AafiOeh HIAHATAIS HARIASET FEehrATeT Tedgel ol
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o Tholdel SfFadr-aTfeld M3 AlSe o] L.

FATCRAT GEEIPIeT: FIAETATHTS HEANT

TS JTdT FUITETST 0T GEATCHS TghR  JIGauITATS, FFeRITTEY glel
RUTET GHTALT 37TR:

1. ASAT FARTOT FTATALY FAgA T RefiAiwor

HIAPT HETUATT HHT Il AR GY FHkel AT THU[ G ATGTIUATATS
AT
o TN SToledT TEAETST UL, MfIF caaTaaa 30T IFTReA 37T

FTRET U ATHET R TGhidd Il
o AT 0T YAITRMEST ATAREAT Fiaem ATATAS 0.

3faa aRome:
o HAT @Y MOT gurRa AefoTen IoTaT.

o

o TTGelel GIIATAT 30T IfheT &7

2. TA-HEATCHS AFATTHA AT

A  Toegredien  JQaivleh IR fAEga UGS HENER AR
YTHFATHEY JA FUAT qaredly 3o

KB CCRICLI

o Fhecl-AAINAT TR M7 3@ Hise AR oA For.

o FATTAIGUN O IIATHFHA TGEAIATTS ATHIAS Telehia fahfid o
3rafard aRors:

o FHT FETYSA AToT 30T AEART NaTfOIF FafRehar.

lg%mi?r 3Tl 3for fRrerugr=h IO,
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foegdar eafes A
1. EIUSIS AT HAT qagridr

TR A Has:

de-3maRd forar wicaf@er 3THFATATS! Jhellse Oesh AW SadreT,
HicTelgel faaRomard fAcuid-3menia 3foT Sired a8 IFARAFHIAT el SuATT
I3,

IECUIKIECIREIRE b

HhRA HEATTAEST RNeThiaT FhHoo! OIS THIUE HRIHH AT
FIT.

2. ggareft faawor Ao

ATINER TEAT AT T TTHZITAT BIRICET U3ed hRd JFIATTHATAT AT
3O [AaROT % AHard.

3. GIISS ATS ol WichHgeal ol
HhRd fIeRUT ueereien 3aole HIUT-AT HEATAT 3fere ol

NAAC 3TfOT NIRF HoIHTI HIUCSIHEN FoFeRaT 0T HhRa 3Ushd Thiad
Y.
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7.8 fasay

§ UHIUT 3Td fRIET0T HEAGAT ASAIGUINAT SEIHITAT FAEA fARmeior
OIS ATk 3iTelell ITfaefiel gl 30T cardgiReh YRUNAaR o187 hifgd
. fRreromrear IREEIFEY oafddar 0 FaGAGUSRAT JEIUITATS!, FEITHT
aEdiaehdr 30T SasATdTer  3ThI&T AT Glegiay 3THTRA, TId  (Structured)
FRIGRER IR 3RS .

A ety Sderear TaffAs At T FereReT goep 3, 3t 3fds
HsToll, HATUS HPIALTHAT MUT  A&T0leh  IAERThcl T FUIEIST  Teh
aRacATCHS €RUT FgU Yo Al ForeeRer 3od RIeTor qeuien @fad AANsH
3% HSTEMSI (TASNY) caR Ushd JUATH HaTH bl HHTET HIATARIOT, I
FeTfOrer faavoer 3nfor ardla Rarfoes aREeda 3fiis wIe a1 ddfear sRI&THAT
aeldd. § ¢l Tehel HEATCHS TAcAUIge HgAEl 3UshHiehs IAR gifddrd
o 3nfdes Aawrh @t e g FEd gHaeTer Ead. & Wdr 3=
fRreTor FEUTer Asgraear FaTd AR M v A Gafd aRa O s
3T 30T AT gy FATIATGT dToT.

T Hecardr AA FEUTS GRS fASTOT AlSTHT Haod 0T, S RIshauarear
3for RIvI=ar geydiedr 3chidd dohd gaid. giss fSfereed 3fiearga 3mfor
RS ASAT dlehe, THhT Hld, RISUTATAT Jdfehdl Ueld &id 30T thahed!
AL TTdT . HhRl TASTomALY fefen, GiRNeTor 30T ramed giatrear
IMYURT fAdid IR FAgeard! FgU[ AT ol SI1d MO AT WIS FAefes, 31707
HEATAT WS HAASAGUIHIS! T WEATHE FHool IWUATT Hged HeRTWT
. BT GSEIhlel hdcd AN dlead Al o 3iToiiael RIGTUIETST AT SEier
3usdl, [9vd: &Y gfafaflica Felear ggenaed 30T dfRa fagandt aeaA.

€ TehIUT 31T, THITHIT HTOT Scehse Avfiaed sea fefor ey Fueha

geffeor ¢HIeT FXd. § TEIRI0T ATGelieleh Alfddl aHET gEdald, SATUsrd arey

30T HEATCHS TR 0T HAGENT FRiaR MR FUROTAT WTeled SUATATS!

Fgcaqul 3Tg. WA 3Mase #Hg X & AT Tohay HEAT JaTaTedr

3UTITET TRl 318, W] Todeh HEAT Yarciear ST 919 e, HHIU= areq
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3fOT FrasIfAe-Afa gEdeT I ASTHTT FaT A3 Ahd 37T A&7 Fefasa=r
TS Tl 8T 3Hgdrel fALTUT &l HEATCHS Tidadlaidl 3G[ese 3ToT Ied
deroltes A T 3ETHA uiifrolooqquo L.

Tehedld T I HASRISCIAT 3 fA&T0T FEATHAR 3oiploier 3MTegla 37ed,
T GURUTETST Hel SEiel. HERISeIclel o R80T FEATEr AT HAa<ar Jard gl
Araeifae slifd SXAUIR, HEAT ITdcdiaNiel oid 3MMor fASToT aircier 3@l doar
IreTe@R FUATd A3 Adhclel IHH HEAIN Tced, ARTT FTATEGAT 10T ATIeaqur
IR 0T &TAdT ITaT 3delest I,

g1 3gdldl X AT AR Ticel AGRISSIATel 3o fALTOT  GEATem
ARl FEIST AT G SUATT HTg - b doiiehedl HATTSATH TS
9o WSTAVATYIAT ofeg TR GTeaT ATATSTRIBIHTS! Lol HIFATAS 30T e
3=a fET0T JoTelll qraeRoll Y07 g9 AT 3EaTard YHW 3efese e,
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Annexure | ;: Government Resolution of Formation of Committee

I e fawren aftee sEeEr |5
Frgat fammdie @ wd wwn aidt anfle weEa
TERTETAT AR SYaTEe TEe
TUETE T FAIE He, g Sl e

HERTS T
Toa g o v faam
TITeH fofa s et/ Jo7u/M 5. e/ fRafR-2
HATd fawam e, Hag oo 032
TeiE - 22 Bgan, 2034,

Hed - T[S, THEe TGS € T Hen, 7o b o

- AIa HHEA A& AT, A TS T I 14 31610 HH0-J030 BT Foo HAe.
HEN TG T SEE G90-20%e Tl IHEaAE! 5 e, T FE0E GHo-202e
¥ famfie o Aerfdensai=n aife ey ssae TR wed fdamdic affiecea wem
FITEEH €.09.08.2037 Feit=an I Fuiorad wEE RBREE, 1-geTe, SadEEd
AT T FEdTe T AIaY Gol s,

T AT T U SN0 20 T WATE! SHAS A ST St S E fawm=m
HiETee I T HPY! [AIG T Hd He FD o] eH Hudre] Ene- Hid® Fra
FICATHIG T A Ao T e T3 d HF2TTa HeT, QoI It A0 S 0aTa d a1 6
L P T o e o A | VG D | B 2 A T R T R

TireH vl - I e faar=an SR S el Hd WeT [aedic @ §d Seen gl e
HETIT TG AUATHSHIT WATE SIUATAG! TEce Yedare O HeRIe HedT, g S Hm

FTHTH ATl S U 9 #Te.
3. T e TR 9 WA e, U Areeg aeleau A FRITETGT SHUAT 0T
e oh A AT U 39 38 -
- HeHd A M

q.| =1 s Tma T

Bl E K EREiRTS Faa®

A EECUR Hewd

o | =it foegmma T e

y.| =1 Taans TaEae Hag
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E 1 T | s P L T e o T | e

3. HETg WHEITHIEIG] T =031 9 FE3H H2rqu , T fafde g = =@ qrmavarsret
T.9¢ ol Yoo/ - TG TG0HH AT SUATT U9 #E.

Y. He Aifdl god e farean sftel sel Wd gt faemiie @ wd ween It sfie
T el SEUATAIG eI dTddl e S e
a. Foo e R AT wead W NS S HaToEe WIS B, W S e,
b. FERIHT AENTCE S Jod BIE ST Si-T Heama FHT 0 g arar S
c. W4 Fpyl fe=mie @ 9= B o s ffEmE e fRrdifirae sEEw g e
W DIGUUMHTG! g ANl
d. T R Aier @ [aav@i- SEe Serd SHRUErEIG! HivaTe <l
s. TAT favT qRaeT Ao Wy I= e enaw=an uast &, e, e e ahh
FATed THUIHGE TSUHT 0o WATATH! HHIET 90 T 307 FJu s aml.

u. HET HHIT i Fa0A FEaE i Ale-ared] AT aHd A Eae Wel Afe-aredT #
ST HIGY Tle.

& Sl Y SEERT AR @Y “Swd-%, 149 FEaadE- HEEE Hal, ofe -
Hiaared, (o4) 950 T O S50 [TH0T (o9) (o4) 950 909 BE (3749 oFed), 24, TNA@HENT® Har° 41
GER T SUGeE 0 ol [AATTT HaY T g ANTEuar 4 33.

. He¥ 76 vl AERI T www maharashira gov in AT Haaeeiay S9aal dudTd
I HA T S e J0eI2RABYYIeyol IET HE. BT HIST fEviice Wi Aifed o1
I U HE.

HeNTETd Tt Aredl HI AR G i,

{ T TEIC )
AT AREHET, AERE T

%) AU T Poul Ord We Hieg, IT=Ha-, T (g, Has,
Y goT, ¥ Il e,

3 AAH (Fw g o R ), o @t |t @Ee, e,

Y) W Biad (992 4 9F R [GH), 31 Wi geas, 9904, 99

7= 3EEte
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4} HaTeE, Fod T, HENT I, .

&) HOlE, HENTE I o B Ase.

w) Suafyd (@fn, 9o g 93 Bww faam, o W geme, 5370y, 4as.
¢) Forardd, Hd Hgput femmdie.

) AETHEIG, (58T T FFa) - /2 TR, q6s / Y.
Yo) TETHEMT, (GETIHE) - 9/3 TeWTs;, g8 / Y.

%) Hd HEHdTad, Iod e, FeNg T

qy) Fd AEE T oE AEENT

ag) fat=r faum, (F1-qveq) T30, Ho.

alg) Tere T, (- (el ea-3/¢93/) HaTed, Has.

a¢) Fraset (@i, 9= 9 5= B famm, #=reg, 4es.

7= 3ty
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Minutes of the Meeting: Financial Empowerment of Public Higher Education System in
Maharashtra (FEPHESM) Committee

Date: 18 March 2024

Place: Dir Homi Bhabha State University, Mumbai.

Chair: Dr. Narendra Jadhav

Convener: Dr Ajit Ranade

Present: Dr. Narendra Jadhav, Shn. Vikas Chandra Fastog, Dr. Ajit Ranade, Prof. Abhay Pethe,
Shn. Vishwanath Giriraj, Dir. Vijay Joshi, and Dr. Vishal Gaikwad

Agenda: To discuss the action plan for the FEPHESM Commuttee constituted by the Higher
Education Department, Government of Maharashtra.

Discussion and Decisions:

1.

Shri Vikas Chandra Rastogi, briefed the Commuttee the current status of Higher Education
m Maharashtra. Also he explained the genesis of the newly formed Committee.

Committee Name: The Committee will be known as the "Financial Empowerment of
Public Higher Education System in Maharashtra (FEPHESM)."

Working Framework: The Committee will work as per the proposal submitted by the
Guokhale Institute to the Higher Education Department, Government of Maharashira.

Action Plan: Prof Pethe presented one-page mitial action plan with a division of work
among the members.

Creation Common Virtual Platform: It was decided to create a common virtual platform
on which ideas and documents will be shared by the Committee members among each
other.

Report Chapters: The Committee has decided on the first four chapters of the report,
which will be prepared by the following members:

« Infroduction: Dr. Ajit Ranade and Dr. Narendra Jadhav
«  Global Best Practices: Dr. Vishal Gaikwad

« Fund Flow Statement for the last two years: Shri. V. Giriraj

« Status of Higher Education System in Maharashtra: Dr. Vijay Joshi
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7. Draft Submission: The first draft of the above chapters will be prepared by the respective
members. The drafts will be cireulated among the members at least two to four days before

8. BResearch Assistamts: The Committee will hire two Research Assistants to support the
members.

9. Member Cooption Invitation: It was decided that Shn. Nitin Pujar will be co-opted as a
member to the Committee.

10. Beport Publication: The Committee's report will be published in both Marathi and
English.

11. Resources: The following reports and books will be made available fo the Committes
members:

» Future of the Indian Education System How Relevant is the National Education
Policy, 2020 wrntten by Dr Narendra Jadhav.

» Shirsat Committee Eeport
» Relevant World Bank and Cther Beports on Financing of Higher Education

12. Next Meeting: The next meeting will be schedule to be a physical meeting in Pune on
either the 16th, 17th, or 18th of Apnl, 2024.

Conclusion: The meeting concluded with a vote of thanks to the chair of committes.
Minutes Prepared by: Dr Vishal Gaikwad, (Secretary).
Approved by: Dr. Narendra Jadhav {Chair)
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Annexure Il: Stakeholder Inputs, Ideas and Suggestions

The financial empowerment of higher education institutions (HEIs) in Maharashtra
remains a cornerstone of the State's academic and socio-economic development
vision. Recognizing the integral role HEIs play in shaping an equitable and skilled
society, a collaborative meeting was convened with Vice-Chancellors and Financial
Officers from various public Universities across the State. With their comprehensive
understanding of institutional operations, these stakeholders provided valuable
insights into the persistent challenges and practical solutions for financial sustainability.
This chapter captures their deliberations, showcasing a roadmap toward transforming
HEIls into self-reliant centers of excellence capable of addressing local and global

academic demands.

Through a detailed examination of funding challenges, resource allocation
inefficiencies, and innovative financial strategies, the discussions underscored the
pressing need for robust reforms. This chapter integrates direct participant
submissions and synthesized deliberative insights to propose actionable
recommendations. By prioritizing financial empowerment, Maharashtra's HEIs can
elevate their operational capacities, embrace innovation, and contribute significantly to

the State's developmental aspirations.
Participants
1. Former Vice-Chancellors and Eminent Academicians:
e Dr. Vijay Khole, Former Vice-Chancellor, University of Mumbai.
e Dr. Anil Patil, Chairman, Rayat Shikshan Sanstha.

o Prof. Bhaskar Thorat, Former Director, Institute of Chemical Technology,

Bhubaneswar.

Current Vice-Chancellors:
e Dr. Ravindra Kulkarni, Vice-Chancellor, University of Mumbai.
e Dr. Prashant Bokare, Vice-Chancellor, Gondwana University.

e Dr. Suresh Gosavi, Vice-Chancellor, Savitribai Phule Pune University
(SPPU).
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e Dr. Rajanish Kamat, Vice-Chancellor, Dr. Homi Bhabha State University.

o Prof. Vijay Maheshwari, Vice-Chancellor, Kavayitri Bahinabai Chaudhari

North Maharashtra University.
Finance and Accounts Officers:
o CABhaskar Pathare, Finance & Account Officer, Gondwana University.
Meeting Highlights

o Objective: The meeting aimed to gain a comprehensive understanding of the
financial challenges faced by HEls in Maharashtra and to identify effective

strategies to empower these institutions financially.
o Deliberations:

e The participants shared their experiences and highlighted key issues
such as delays in government reimbursements, the impact of tuition fee
waivers on University revenues, and the need for diversified income

sources.

« Recommendations for mitigating these challenges were discussed in
detail, focusing on timely reimbursements, streamlining funding
mechanisms, and exploring alternative revenue streams like consultancy

services and research grants.
Contributions:

« Some participants submitted detailed notes outlining their observations
and proposed solutions. These have been included in this chapter as-is.

o For others, the key points from the discussions have been summarized
and presented below.

This structured approach to incorporating stakeholder views provides a holistic
understanding of HEIs' financial landscape and highlights actionable solutions for their
sustainable development.
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Note from Dr. Vijay Khole, Former Vice-Chancellor, University of Mumbai

Integration of Economic Strategies with Academic Excellence

Educational institutions, particularly in rapidly urbanizing areas like cities and metro
regions of Maharashtra, are at the forefront of economic and academic transformation.
To address the evolving economic and educational landscapes, a multifaceted
approach involving strategic fee adjustments, industry collaboration, and innovative

program development is crucial.
Fees and Financial Strategies

In response to inflationary pressures, it is imperative that educational institutions adapt
by coupling their fee structures with inflation components. This adjustment ensures
financial sustainability while maintaining accessibility for students. Additionally, the
economic empowerment of these institutions can be significantly enhanced through
strategic partnerships with venture capitalists and industries. These partnerships not
only provide necessary financial backing but also foster environments ripe for practical

research and innovation.
Industry Collaboration and Support

The establishment of industry-initiated schools and innovation centers has emerged
as a pivotal strategy. These centers serve as hubs for cutting-edge research and
development, directly influenced by industry needs and support. Such initiatives
facilitate the practical application of academic research and provide students with
exposure to real-world challenges and solutions, thereby enhancing their employability

and skill sets.
Skill Development and Academic Restructuring

There is a growing trend towards the development of skill-based Universities, which
focus on providing high-end skills that meet the demands of modern industries. This
shift requires substantial resources, emphasizing the need for continuous financial
investment from industrial sectors. The academic structures and programs need to

evolve to become more student-centered, aligning with the National Education Policy
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(NEP) 2020. Although these changes present financial challenges, they are essential

for the long-term relevance and competitiveness of educational institutions.
Operational Innovations

Implementing double shifts in University premises can optimize resource use and
increase access to education. Additionally, leveraging alumni networks during
significant milestones, such as anniversary celebrations, has proven effective in raising
substantial funds, as demonstrated by the successful raising of Rs 350 crore during a

University’s 150-year celebration.
Online Education and Short Courses

Online education, with its moderate fee structure, presents a viable option for
generating substantial resources. This model, capable of accommodating a large
number of students, can significantly enhance an institution's financial base.
Furthermore, the introduction of value-added short-term courses tailored to diverse
student needs can serve as additional revenue streams and enrich the academic

offerings.
Regulatory and Structural Adjustments

To support these initiatives, some regulatory changes are necessary. For instance, the
appointment of Pro Vice Chancellors specifically for resource generation could provide
focused leadership in financial strategy. Additionally, issues such as income tax
implications on budget surpluses—which are restricted to not exceed 15%—need

careful financial planning and management.
University of Mumbai's Strategic Approaches

The University of Mumbai illustrates these strategies by appointing teachers funded
through its resources for essential areas, thereby ensuring that academic delivery is
not compromised. The University is also exploring the financial viability of setting up

campuses abroad, aiming to generate surplus revenue.

The path to becoming self-supporting and sustainable for educational institutions
involves a paradigm shift towards self-reliance. Institutions must adapt to diminishing
traditional grants and explore innovative financial and academic models. By

implementing these strategies, educational institutions can secure their financial
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futures and continue to provide high-quality education that meets the needs of modern

society and economy.

Note from Prof. Vijay Maheshwari, Vice-Chancellor, Kavayitri Bahinabai
Chaudhari North Maharashtra University.

UGC Guidelines on IDP elaborate the main purpose of HEI is to bring out social good.

In this context, IDP delineate the way forward for rebuilding the HEIls as self-reliant

centres of excellence for academic and professional growth along with developmental

outcomes through research activities.

As per NEP 2020, the IDP mainly boasts on the fact that HEI must ensure the following

aspects.
1.

ii.

1il.

1v.

vi.

Equitable access to high quality affordable higher education for all.

Knowledge creation for societal growth and well-being through cutting-edge
research, technical and non-technical solutions to societal problems

conceptualized by HEIs.

Integration & embedding of vocational education, training & skilling into
higher education; Creditisation of all learning and integrating credits from

academic, vocational, skilling and experiential learning.

Creation of industry fit and entrepreneurial human resources for improving
quality of life, the standard of living, all-round development, wellbeing and

social good.

Reducing inequalities and enhancing gender parity, ensuring diversity and
inclusivity and environmental awareness towards Sustainable Development

Goals (SDGs), and other such overall goals.

Internationalization of higher education, skilling and mobility of students,

learners, and workforce at all levels.

Though these policy programmes appear very promising but on the ground of

implementation feasibility they require huge amount of financial support.
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Resourcing Public Higher Education in Maharashtra

Some of the traditional and contemporary sources of funding to Public Higher

Education are :

>

>

Government Funding

Tuition and Fees

Endowments and Donations

Research Grants and Contracts

Technology Transfer and Licensing Revenue
Commercialization of Intellectual Property

Revenue-Generating Activities (hosting conferences and events, offering
professional development programs, renting out facilities, and providing

consulting services)

Investment Income

Philanthropic Donations

Corporate Partnerships and Sponsored Research

Income from Continuing Education and Professional Programs

Suggestions for Financial Empowerment of Public Higher Education System

In addition,

1. There should be minimum fixed percentage of CSR funding for higher

educational institutions out of the CSR liability of the companies.

2. Admission to open Universities must be restricted so that regular students

can take admissions in Higher Education Institutions.

OR
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All Higher Education Institutions must be allowed to go for distance education so that

they can also get the requisite number of students and earn revenue through it.
Also,

1. As per Clause 66 of Exemption notification No. 12/2017 dated 28" June
2017, GST is exempt as under :-

Services provided — (a) by an educational institution to its students, faculty and staff.

This must contain affiliated colleges, autonomous colleges and conducted colleges.

2. Government must allow the higher education institute to claim a refund of

GST paid on the input services and goods procured.

Novel ways of funding need to be worked out which will improve quality/standards of
teaching, research & extension by the HEIls and simultaneously support them

financially.

For example, incentivizing quality teaching, research, publications, papers and

extension activities by HEIs (Benchmarks will have to be decided).
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Note from Prof. Bhaskar Thorat, Former Director, Institute of Chemical
Technology, Bhubaneswar

The current financial practices and its spiralling impact on Financial Sustainability are the
key factors that are taken into consideration for the detailed understanding of the present
status of the financial administration of State Universities and other Institutes of higher
education. Based on the present scenario of financial administration, on as is where is
basis, some suggestions are provided herewith for possible consideration in the matter

of proposed financial empowerment of the State Universities.

Unlike the more classical corporate finance, for public sector organizations
(Universities/Institutes of higher education), a different perspective is usually adopted, as
profitability is not an objective in the context of the matter. The aim of public spending is
to achieve educational advancement and social & good governance outcomes. It is by
and large said that the financial empowerment of higher learning institutes is pre-requisite
for community-in-service delivery to ensure the social, economic and governance (ESG)
dimensions of overall development in education sector. This could be seen through the
lens of financial sustainability followed by the certain ways of empowering the

Universities holistically.

Financial sustainability, eventually leading to financial empowerment has multi-
dimensional attributes such as managing resources efficiently, generating revenue
streams, controlling costs and ensuring transparency and accountability in

financial reporting.

1. Financial sustainability is also about increasing internal generated funds
(within the rules & regulations) and ensuring regular income without

compromising prospects.

2. Factors that directly impact sustainability in the case of higher education

institutions include the number of enrolled students and research productivity.

It is imperative that successful and highly performing Universities in the area of teaching,
research and entrepreneurship/start-ups, are known for their creative and vibrant
atmosphere. This leads to high level of competitiveness not just amongst the students
but also amongst the faculty and researchers. Globally, the so called ivy league
Universities (or marquee private Universities of US), Russell Group Universities of UK,
and others, achieved high level of performance on finance management, outreach
activities and overall productivity with regards to Social and Governance besides

environment (an additional barometric indicator), [Baltaru et al. (2022)]

The financial sustainability index (FS score) is one of the major parameters that
can be considered in assessing ‘Financial empowerment’ and it is defined by the

following ratio:

FS = (Total Funding resources/current financial liabilities) (1)
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Score more than 1 is considered highly desirable. Here, majority of Indian Institutes of
higher learning has ratio lower than 1. The state of Maharashtra has IIT-B & JBIMS
(Mumbai), ICT (Mumbai/Bhubaneswar/Jalna) and V-NIT (Nagpur) as Institutes of higher

learning and these could be exceptions.

There are parameters defined in terms of useful important ratios, though important,
needs to be considered in order to have financial empowerment as an instrument of

change. These ratios are given below,
Current ratio = (Current Asset/Current liabilities) (2)
Cash ratio = ((Cash + Cash Equivalent)/ (Current liabilities) (3)

Universities, if allowed to raise funding from external sources (debt), then the solvency

analysis will be mandatory to be carried out with the help of following ratios,

Total debt ratio, debt to equity ratio, equity multiplier, and time interest earned ratio. These

are essential parameters besides debt service coverage ratio (DSCR), defined as below

Net operating income

Debt Service Coverage Ratio = — . — .
debt service,including principal and interest

Gross Enrolment ratio (GER), regionally and/or nationally, is an indicator of endogenous
growth and the data and its collation is important for any proposed metamorphic change
that is highly desirous, say, reaching the GER of 45% or above, in near future. The
Universities (region-wise) should be categorised and subsequently incentivised on the
basis of above financial parameters so that a GER improvisation is mandated on priority.
Accordingly, the State funding can be provided with a rider of matching grant to be
obtained from various sources, including FDI/CSR grants, besides accruals from
research project, consultancy, campus asset monetization (playground, auditorium, halls
and other existing amenities), multiple shift teaching and training activities, and other

benevolent programs for various groups of citizens and netizens.

Every University within the state of Maharashtra must have few areas of high level of
global expertise and this is only possible by encashing on geographical indicators (Gls),
of both intellectual and physical means. Like every individual is desirous of excelling in
an area of his/her choice and therefore getting suitable mentorship is a crucial step in
his/her career. Thereupon, the success is highly influenced by the local culture and the
strong inner desire to excel personally as well as professionally. Such a newly
established culture centred on an individual faculty is probably the only way of attracting
the talent in specific areas of subject (for teaching, research and consultation). This also
could lead to higher gross enrolment tertiary ratio (GETR) by way attracting
students from other states and also foreign students to relatively unknown
Universities of India, thus bringing additional benevolent feature of social

endosmosis.
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One of the major possible way of Financial Empowerment would be through Faculty

Empowerment and this is only possible by revolutionary step that this committee can

propose to the State govt. While looking at any State University as Institute of higher

learning, the recommendation should include the establishment of multiple Institutions

within an Institute/University. This has been explained below in brief and concise manner,

1.

Usually, a new faculty with PhD as minimum qualification takes about 5 to 10 years

to excel in an area of his or her research.

About 10 to 15 high performing Professors are selected based on their impactful
work in the first 5 to 10 years of their service and they are given go ahead for

establishing themselves as Institute (centre of excellence, we may call it).

. This go ahead should be in terms of grant from the University as seed money

which can be utilized by the Faculty constructively under mentorship of highly

acclaimed individual, in any of the following way

(A) Utilizing the grant money to build the global network, attending various theme
based conferences physically (as virtual networking has its own

disadvantages)

(B) Organizing the global conferences by the same faculty, subsequently. The said
symposia/conferences should be conducted preferably within the University
area for cost effectiveness of the event. The prime objective would be to give
exposure to the research students and best industrial practices (Engg. and

Tech and other industries).

(C)An Institute can only be created within an Institute by creating world
class facilities within the physical infrastructure of the University. Initially,
a part of grant can be used to construct laboratory. Research students to build
various prototypes, softwares (SAS, software as service), with the involvement

of local designers and local talent.

(D) The individual faculty is then expected to create additional intellectual capital
as well as work toward strengthening the Gl based research for global

outreach.

(E) The financial empowerment to various sub-institutes within an institute
will go a long way in creating vibrant campus that today every other

University in some of the developed countries of the world boast of.

(F) Mini-clusters and mid-size clusters in various areas of technologies and

Engineering, humanities and languages are expected to spread unhindered.

(G)Both in short as well as long term, the state of Maharashtra is expected to lead
the nation in terms of converting the unskilled labour into skilled labour, skilled
labour into technically empowered human resources and technically

empowered human resources into technocrats, and innovators.
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(H) The state of Maharashtra can also give lead in terms of moving excess agri-
labour into workforce that is required in order to strengthen the manufacturing
sector. It can be done in step wise manner as discussed in point (G) above. It
must be seriously thought that the imported technologies are not at all
benevolent to our society not only being expensive but also un-sustainable in

a long term (in terms of support system)

(I) Grooming talented individuals through sub-institutionalization is one of the
strongest recommendation that can take India into the league developed

nations.

The sub-institutionalization could be a prudent strategy for State Universities and other
autonomous institutes of higher education. The concept can be promulgated using the
“‘Resource Dependent Theory”. Jaafar et al. (2023) have examined the effect of ‘Revenue
Diversification’ on financial sustainability of several Malaysian Universities with the help

of Hirschman-Herfindahl Index (HHI) given below,
HHI = §12 + 522 + -+ + 12 (4)

Where, n is the number of competing Universities in the higher education and s» denotes
the market share of the n'" University. The lower HHI indicates higher revenue
diversification. The higher value of HHI obtained for the total number of ‘State
Universities’ in Maharashtra certainly proves that there is lower revenue diversification.
It is found out from the earlier study that the lower HHI confirms the higher revenue

diversification. This can be explained by the following two calculations,
Case 1: Higher HHI corresponding to lower revenue diversification,

HHInigher= 502 + 502= 2500 + 2500 = 5000 (5)
Case 2: Lower HHI corresponding to higher revenue diversification

HHIiower= 202 + 202 + 202 + 202 + 202 = 400 + 400 + 400 + 400 + 400 = 2000

(6)

Thus, it can be seen from the above two cases that lower the HHI, the higher is the
revenue generation and vice-versa. In other words, from equations (5) and (6), it can be
said that when only small number of Universities (2 as per equation 6) are contributing
to the local/regional improvement of GER, the HHI value is higher as compared to the

large number performing Universities shown by equation (6).

It is here that the refuge can be taken in the argument of having high performing sub-
institutes within an Institute/University, which is shown for illustration purpose in equation
(6). Having 5 high performing institutes, contributing 20% to the overall lower score of
HHI is highly benevolent as compared to the situation of having only 2 high performing
institutes thus giving 50% weightage to each one of them. The latter case leads to higher

value of HHI, an undesired situation under any circumstances.
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Financial Empowerment and Revenue Diversification

The financial sustainability can be proxies by the return on assets (ROA) and net profit
margin (NPM). Revenue diversification enhances financial sustainability when ROA
alone is used as a proxy. When NPM is used as an additional proxy, revenue
diversification becomes non-significance (Altalibi, 2024). This also suggests that
financial sustainability can be very well proxies by ROA as far as current State
Universities are concerned. The impact of NPM as proxy on financial sustainability can
be kept in abeyance due to the mere nature of the state funded institutes as education
facilitator for a wider range of social and economic demography. The revenue
diversification will become non-significant, if NPM is not kept in abeyance. Since, the
correlation between revenue diversification and NPM is weak, any exercise that is carried

out in establishing linkages between them will be a futile exercise.

Under the current disposition, for the majority of State Universities, it can also be said
that the revenue diversification has weaker relationship with ROA. There are some
exceptions to this, for example, State funded deemed Universities and Institutes such
ICT and JBIMS.

The above analysis implies, ‘Revenue diversification can enhance financial sustainability

when ROA alone is used as proxy.

While, looking into key recommendations for financial empowerment, ‘Social
Stratification Theory’, as propounded by Baltaru et al (2022) deserves careful attention.
It says that ‘the ranking aggravates rather than alleviate resources inequalities between
elite and non-elite Universities’. The research was based on 102 Universities from
England between 2008 and 2017. The ranking for financial sustainability was based on
the surplus/deficit (after taxes) to total income. For elite Universities, the financial
sustainability depended mainly on their research income. For non-elite Universities, it
was important to achieve surplus every year in order to push themselves higher in the
ranking. The study carried out by Al-Filali et al. (2023) on similar lines has made following

recommendations for achieving financial sustainability.
A. Investing in competent human resources
B. Increasing financial assets
C. Utilizing technical capabilities

The point (A), investing in competent human resources, goes in the line of thinking of
creating an institute within an Institute or University, a point well discussed in the earlier
section of this write-up. All the decentralized activities of creating centres of excellence
lies with the selectively chosen, highly competent faculty. The other two facets, i.e.
increasing financial assets and utilization of technical capabilities will follow up

subsequently as supplementary activity.
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Note from CA Bhaskar Pathare, Finance & Account Officer, Gondwana

University :

Making Financial Empowerment of Public Higher Education System in
Maharashtra (FEPHESM) often involves a combination of government funding and

self-sustainable strategies. Here are some approaches:

1. Keep the Universities out of the purview of compliances of Government
Procurement Procedures to the extent certain limit and empower the Vice
Chancellor, so that the decisions can be taken within time. Sometimes University

has to pay more than the market vale due to these procedures.

2. Commercialization of Research: Encourage faculty and students to commercialize
their research findings through patents, licensing agreements, and spin-off
companies. Revenue generated from royalties and equity stakes in start-ups can

contribute to the financial sustainability of the institution.

3. Public-Private Partnerships (PPP): Collaborate with private corporations and
foundations to fund research projects, infrastructure development, and
scholarships. This can bring in additional revenue streams while enhancing the

quality of education and research.
4. Research Collaborations and Consultancy Services:

a. University laboratories can collaborate with industry partners, government
agencies, and research institutions on joint research projects and

consultancy services.
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b. Offer specialized expertise, technical assistance, and access to state-of-
the- art equipment and facilities for research and development initiatives.

c. Charge fees for research services, analytical testing, and customized
solutions tailored to the needs of clients.

5. Endowment Funds: Establish and grow endowment funds through donations,
investments, and fundraising efforts. Income generated from these funds can be
used to support scholarships, faculty positions, research initiatives, and

infrastructure development.

6. Skill Development Programs: Offer skill development and certification programs
that cater to industry needs. Partner with companies to design courses and
provide job placement opportunities for graduates, creating a revenue stream

through program fees and placement services.

7. Continuing Education and Professional Development: Expand offerings in
continuing education and professional development for working professionals.
Develop certificate programs, workshops, and seminars that cater to the needs of

industries and individuals seeking to enhance their skills and knowledge.

8. Cost Reduction Measures: Implement cost-saving measures such as energy
efficiency initiatives, optimizing administrative processes, and leveraging
technology for online learning and administrative tasks. Provide apprenticeship to
Students, deploy earn and learn schemes so that outflow of revenue for availing

services from outsiders can be saved.

9. Internationalization: Attract international students by offering competitive
programs, scholarships, and support services. International student tuition fees
are often higher than domestic fees and can provide a significant source of

revenue.

10.Alumni Engagement: Strengthen connections with alumni through networking
events, mentorship programs, and fundraising campaigns. Engaged alumni are

more likely to donate to their alma mater, supporting various initiatives financially.

11.Industry Partnerships: Forge partnerships with industries for research
collaboration, sponsored projects, and technology transfer. Industry-sponsored
research grants and consulting services can generate revenue for the institution

while providing practical experience for students and faculty.

12.0nline Education: Expand online course offerings to reach a wider audience
beyond physical boundaries. Develop and market high-quality online programs
that cater to the needs of working professionals and non-traditional students,

generating revenue through course fees.

13.Real Estate Development: Utilize surplus campus land for real estate

development projects such as commercial spaces, residential apartments, or
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mixed-use developments. Revenue generated from leasing properties can be

reinvested into the institution.

14.Grants and Contracts: Pursue grants and contracts from government agencies,
non-profit organizations, and international funding bodies for research,
development, and capacity-building projects. These competitive funding

opportunities can supplement institutional resources.

15.Corporate Training Programs: Offer customized training programs for corporate
clients tailored to their specific needs and requirements. Develop partnerships
with companies to deliver training sessions on-campus or at client locations,

generating revenue through program fees.

16. Student Enterprises: Encourage student entrepreneurship by providing incubation
support, seed funding, and mentorship to student-led start-ups. Establish a
platform for students to launch and scale their ventures, with the institution

taking equity stakes in successful enterprises.

17.Efficient Resource Allocation: Implement strategic budgeting and resource
allocation practices to optimize the utilization of available funds. Prioritize
investments in areas that directly contribute to the institution's mission, goals, and

financial sustainability.

18.Continued Education Programs: Develop short-term, non-degree programs
targeted at professionals seeking to upskill or reskill. Offer certificates, diplomas,
or micro-credentials in emerging fields or specialized areas to attract learners

willing to pay for specialized knowledge and skills.

19.Research Consortia: Collaborate with other research institutions and industry
partners to form research consortia or centres of excellence. Pool resources,
expertise, and funding to undertake interdisciplinary research projects with

potential for commercialization and revenue generation.

20.Alternative Revenue Streams: Explore alternative revenue streams such as
renting out facilities for events, conferences, or filming locations. Monetize
intellectual property through licensing agreements, merchandise sales, or online

course marketplaces.

21.Government Grants and Incentives: Identify and pursue government grants,
subsidies, and tax incentives available for educational institutions. Invest in
initiatives aligned with government priorities such as skill development, innovation,

and sustainable development to access funding support.

22.Impact Investing: Attract impact investors interested in supporting educational
initiatives with social or environmental benefits. Develop projects and programs
that address pressing societal challenges while generating financial returns for

investors.
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23.Student Recruitment: Invest in marketing and recruitment strategies to attract
students from diverse geographical regions and backgrounds. Develop
partnerships with educational agents, international schools, and community

organizations to expand the student base and increase tuition revenue.

24 . Performance-Based Funding: Advocate for performance-based funding models
that reward institutions based on outcomes such as graduation rates, employment
outcomes, and research productivity. Align institutional priorities with funding

criteria to maximize financial incentives.

25.Lifelong Learning Platforms: Create platforms for lifelong learning and continuing
education that cater to learners of all ages and backgrounds. Offer subscription-
based access to a curated library of courses, resources, and events, providing a

recurring revenue stream.

26.Sponsorship and Naming Rights: Seek corporate sponsorship and naming rights
for campus facilities, buildings, and academic programs. Develop mutually
beneficial partnerships with sponsors looking to enhance their brand visibility and

community engagement.

27.Crowdfunding Initiatives: Launch crowdfunding campaigns to raise funds for
specific projects, scholarships, or research endeavours. Engage alumni, students,
faculty, and the broader community through online platforms to solicit donations

and support.

28.Fee Waivers and Discounts: Implement flexible fee structures that offer waivers,
discounts, or instalment plans for economically disadvantaged students. Balance
revenue generation with social equity considerations to ensure access to

education for all segments of society.

29.Continuing Professional Development (CPD) Programs: Develop CPD programs
and workshops for professionals seeking to maintain licensure or certification
requirements. Offer premium services such as personalized coaching,

mentorship, or networking opportunities for additional revenue.

30. Intellectual Property Commercialization: Establish a technology transfer office to
manage intellectual property assets and facilitate commercialization opportunities.
License patents, copyrights, and trademarks to industry partners for product

development or royalties.

31.Student Housing and Facilities: Develop and manage student housing facilities,
dining options, and recreational amenities on campus. Generate revenue through
room rentals, meal plans, event hosting, and facility usage fees for external

groups.

32.Grants Management Services: Provide consulting services to faculty and
researchers on grant proposal writing, budgeting, and project management.
Charge a fee or commission for services rendered, leveraging institutional

expertise to support external funding acquisition.
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33.Work-Integrated Learning Programs: Partner with employers to offer work-
integrated learning experiences such as internships, co-op placements, and
apprenticeships. Charge placement fees or program administration fees to cover

costs and generate revenue.

34.Cross-Border Education: Explore opportunities for delivering educational
programs and services to international markets through partnerships, branch
campuses, or online platforms. Customize offerings to meet the needs of global

learners while diversifying revenue streams.

35.Resource Sharing Initiatives: Collaborate with neighbouring institutions to share
resources, facilities, and expertise. Pool purchasing power, library collections, and

administrative services to reduce costs and improve operational efficiency.

36.Social Enterprise Ventures: Launch social enterprises or ventures that leverage
the institution's assets, expertise, and networks to address social or environmental
challenges. Generate revenue through product sales, service fees, or impact

investing.

37.Government Contracts and Consultancy Services: Bid for government contracts
to provide consulting, training, and research services in areas of expertise. Offer
consultancy services to government agencies, municipalities, and non-profit

organizations for a fee.

38. Corporate Sponsorship for Research Centres: Attract corporate sponsors to fund
the establishment or expansion of research centres focused on industry- relevant
topics. Offer sponsorship packages with benefits such as naming rights, research

collaborations, and access to intellectual property.

39.International Study Tours and Exchanges: Organize study tours, cultural
exchanges, and international immersion programs for students. Charge program
fees to cover travel, accommodation, and logistical expenses, while providing

students with valuable global experiences.

40.Freemium Models for Online Learning: Adopt freemium models for online learning
platforms, offering basic courses for free and premium content for a subscription
fee. Monetize advanced features, certification exams, or personalized learning

pathways to generate revenue.

41.Community Outreach and Extension Programs: Extend educational services and
resources to underserved communities through outreach programs, literacy
campaigns, and community centers. Seek government grants, corporate

sponsorships, and philanthropic donations to support these initiatives.

42.Intellectual Property Licensing for Educational Resources: License educational
content, course materials, and digital resources developed by faculty and staff to
other educational institutions, publishers, or online platforms. Generate revenue

through upfront licensing fees or ongoing royalties.
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43.Educational Tourism and Hospitality Services: Develop educational tourism
packages that combine academic courses with cultural excursions, language
immersion programs, and experiential learning activities. Partner with local

tourism operators to create revenue-sharing arrangements.

44.Alternative Credentialing and Badging Programs: Offer alternative credentialing
options such as digital badges, micro-certifications, and stackable credentials
aligned with industry standards and competencies. Charge learners for

assessment, credential issuance, and verification services.

45.Medical Tourism and Health Services: Capitalize on Maharashtra's reputation as
a medical tourism destination by offering health-related programs, clinical
rotations, and elective placements for international students. Partner with

healthcare providers to offer specialized medical training and services.

46.Revenue-Sharing Agreements with Faculty and Researchers: Establish revenue-
sharing agreements with faculty and researchers for commercializing their
inventions, patents, and intellectual property. Provide incentives for faculty to

actively engage in technology transfer and commercialization activities.

47.Corporate Training Academies: Establish specialized academies or institutes
within the University dedicated to providing corporate training programs and
executive education courses. Partner with corporations to develop customized

training curriculum and certification programs for employees.

48.Sustainable Development Projects: Undertake sustainable development projects
on campus such as renewable energy installations, waste management systems,
and green building initiatives. Generate revenue through cost savings,

government incentives, and carbon offset programs.

49.Student Entrepreneurship Incubators: Create entrepreneurship incubators or
accelerators to support student-led start-ups and innovation ventures. Offer seed
funding, mentorship, and access to resources such as co-working spaces and

prototyping labs in exchange for equity or revenue-sharing agreements.

50.Professional Services Hub: Develop a hub for professional services such as legal,
accounting, marketing, and IT consultancy provided by faculty, alumni, and
industry partners. Charge fees for advisory services, project management, and

business development support.

51.Specialized Continuing Education Tracks: Design specialized tracks within
continuing education programs to cater to niche markets or industries with specific
skill requirements. Offer advanced coursework, certifications, and networking

opportunities for professionals seeking career advancement.

52.Event Management and Venue Rentals: Utilize campus facilities for hosting
conferences, workshops, and cultural events open to the public. Generate
revenue through venue rentals, ticket sales, sponsorship agreements, and vendor

partnerships.
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53.Health and Wellness Services: Expand health and wellness services on campus
such as counselling, fithess classes, and holistic wellness programs. Offer
subscription-based memberships, wellness packages, and premium services to

students, faculty, and staff.

54 E-Learning Platform Licensing: License the institution's e-learning platform,
learning management system (LMS), or digital content repository to other
educational institutions, corporations, or government agencies. Provide

customization, support, and maintenance services for additional revenue.

55.Sports Academies and Training Camps: Develop sports academies, training
camps, and sports performance centres affiliated with the University. Offer sports
training programs, coaching clinics, and athlete development services for amateur

and professional athletes.

56. Cultural Heritage Tourism Initiatives: Promote cultural heritage tourism initiatives
that highlight the historical significance and cultural richness of Maharashtra. Offer
guided tours, heritage trails, and immersive experiences to tourists, generating

revenue for preservation efforts and community development.

57.Professional Certification Programs: Develop professional certification programs
in collaboration with industry partners and professional associations. Offer
certification exams, training workshops, and continuing education credits for

professionals seeking to enhance their credentials.

58.Advisory and Consultancy Services: Establish a consultancy arm within the
University to provide advisory services to businesses, government agencies, and
non-profit organizations. Offer expertise in areas such as strategic planning,

market research, and policy analysis for a fee.

59.Data Analytics and Research Services: Leverage the institution's research
expertise and data analytics capabilities to offer research services to external
clients. Provide data analysis, modelling, and research reports tailored to the

needs of industries, government agencies, and NGOs.

60.Executive Retreats and Leadership Programs: Organize executive retreats,
leadership development programs, and corporate offsite events on campus. Offer
customized programs, team-building activities, and executive coaching services

for corporate clients seeking professional development opportunities.

61.International Research Collaborations: Foster international research
collaborations and joint research initiatives with Universities and research
institutions abroad. Secure funding from international grants, collaborative
research projects, and global research networks to support collaborative research

endeavours.

62. Technology Transfer Offices: Establish technology transfer offices to facilitate the

commercialization of intellectual property, patents, and innovations developed by
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faculty and researchers. Provide licensing, patenting, and commercialization

services to monetize University inventions and discoveries.

63. Digital Marketing and Brand Partnerships: Collaborate with brands and companies
on digital marketing campaigns, brand partnerships, and sponsorships. Offer
access to the University's student and alumni network, social media channels, and

events for brand promotion and engagement.

64.Culinary Arts and Hospitality Management Programs: Develop culinary arts,
hospitality management, and foodservice programs that incorporate hands-on
training, internships, and industry placements. Generate revenue through student-

run restaurants, catering services, and culinary events.

65.Media Production and Creative Services: Establish a media production studio and
creative services agency within the University to produce multimedia content,
advertising campaigns, and branding materials. Offer video production, graphic

design, and content creation services to clients.

66. Government-funded Research Projects: Pursue government-funded research
projects and grants from agencies such as the Department of Science and
Technology (DST), Indian Council of Agricultural Research (ICAR), and Ministry
of Education. Collaborate with industry partners to address research challenges

and opportunities.

67.Language and Cultural Exchange Programs: Develop language and cultural
exchange programs that attract international students interested in learning Indian
languages, culture, and traditions. Offer immersive language courses, cultural

workshops, and homestay experiences to generate revenue.

68. Corporate Social Responsibility (CSR) Partnerships: Collaborate with corporate
entities on CSR initiatives aligned with the University's mission and values. Secure
funding for community development projects, scholarships for underprivileged

students, and infrastructure improvements in local communities.

69.Distance Learning Centres: Establish distance learning centres in underserved
regions of Maharashtra to provide access to higher education opportunities. Offer
online courses, video lectures, and virtual classrooms supported by local

facilitators and mentors.

70.Professional Development Bootcamps: Organize intensive bootcamps and short-
term training programs focused on emerging technologies, digital skills, and
career readiness. Charge program fees and offer certification exams for

participants seeking to upgrade their skills and credentials.

71.Research Consortia and Innovation Clusters: Form research consortia and
innovation clusters that bring together academia, industry, and government
stakeholders to address complex societal challenges. Secure funding from

research grants, industry partnerships, and philanthropic donations.
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72.Entrepreneurship Competitions and Venture Funds: Host entrepreneurship
competitions, pitch competitions, and start-up accelerators to identify and support
promising student entrepreneurs. Establish venture funds or angel investor

networks to provide seed funding and mentorship to start-up ventures.

73.Summer and Winter Schools: Offer specialized summer and winter schools on
campus or online for students seeking to explore new subjects or pursue
academic enrichment opportunities. Provide a mix of academic courses,

workshops, and cultural activities for participants.

74.Healthcare Simulation Centres: Develop healthcare simulation centres equipped
with state-of-the-art medical simulation technology and training facilities. Offer
simulation-based training programs, medical workshops, and continuing

education courses for healthcare professionals.

75.Art and Design Studios: Invest in art and design studios equipped with specialized
equipment and tools for creative expression and experimentation. Offer art

classes, workshops, and studio space rentals for artists, designers, and hobbyists.

76.Block chain and Cryptocurrency Education: Introduce courses and workshops on
block chain technology, cryptocurrency, and digital finance to meet growing
demand for expertise in fin-tech and decentralized systems. Offer certificate

programs and seminars for professionals seeking to enter the block chain industry.

The self-sustainable strategies for Public Higher Education System in Maharashtra

(FEPHESM) can be implemented by adopting various measures such as:

1. University & Government Level Measures:

a. University should identify its profit centres like Examination, Infrastructure,
Intellectual Property, consultancy, Testing, Human Resources, Academic
Departments etc. and work upon it to generate the revenue to become self-

sustainable.

b. University should assign the target to each department to generate the
revenue in their area and become the self-sustainable in terms of recurring
expenditure including salary by following this University will gradually

achieve its target of financial independence for recurring expenditures.

c. By 2030 every University should become Multidisciplinary Education and
Research University (MERU) with minimum 5000 students on campus and

gradually eliminate affiliation mode base over the period.

d. Government should gradually withdraw the financial support of recurring
expenditure including salary for higher education and focus more on
primary, secondary and higher secondary education. Government should
support higher education in terms non-recurring expenditure for

infrastructure as one-time measure and scholarship to backward class
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students on regular basis. The student should be the ultimate beneficiary
in higher education.

Government should give freedom to the University from geographical and
other restrictions and allow to cater its best to the society all over the world.

2. Performance-based bonuses:

a.

Merit-based bonuses: These bonuses are awarded to employees &
Students based on their individual performance and achievements.
Performance evaluations may be used to assess factors such as
productivity, quality of work, innovation, leadership, and adherence to

organizational values and goals.

Goal-based bonuses: Employees & Students receive bonuses for
achieving specific performance targets or goals set by their supervisorsor
managers. These goals may be tied to key performance indicators (KPlIs),
such as meeting project deadlines, improving service delivery, reducing

costs, or increasing revenue.

Project-based bonuses: Bonuses are awarded to employees & Students
who successfully complete or contribute to the success of specific projects
or initiatives. This can include bonuses for project managers who deliver
projects on time and within budget, as well as bonuses for team members

who make significant contributions to project outcomes.

. Departmental or organizational performance bonuses: Bonuses are

tied to the overall performance of a department, agency, or organization.
This may involve rewarding employees & Students based on metrics such
as overall efficiency, social satisfaction, employee engagement, or

achievement of strategic objectives.

Social service bonuses: Employees & Students who provide exceptional
social service or demonstrate a commitment to serving the public may
receive bonuses as a form of recognition for their efforts. This can include
bonuses for resolving social complaints, exceeding service standards, or

receiving positive feedback from clients or constituents.

Innovation bonuses: Bonuses are awarded to employees & Students who
generate innovative ideas, solutions, or improvements that contribute to
organizational effectiveness or efficiency. This can include bonuses for
patent filings, process improvements, cost-saving initiatives, or successful

implementation of new technologies.

Retention bonuses: In some cases, Universities may offer bonuses as a
retention incentive to encourage employees & Students to stay in critical or
hard-to-fill positions. These bonuses are typically awarded to employees &
Students who commit to staying in their current roles for a specified period

of time.
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h. Performance-based pay increases: Instead of one-time bonuses,

Universities may offer performance-based pay increases or salary
adjustments to reward employees & Students for their performance and
contributions over time. These pay increases may be tied to annual

performance evaluations or other assessment criteria.

3. Team-based incentives:

a. Team bonuses: Universities may offer bonuses to teams that achieve

specific performance targets or goals. These goals could be related to
project completion, service delivery, cost savings, or quality improvement.
Team bonuses encourage collaboration and teamwork by rewarding

collective achievement.

b. Recognition programs: Implementing recognition programs that

acknowledge and celebrate team accomplishments can be a powerful
incentive. This could include awards ceremonies, team appreciation
events, or public recognition in newsletters or internal communications.

Recognition programs boost morale and reinforce the value of teamwork.

c. Team-based performance evaluations: Conducting performance

evaluations at the team level can encourage collaboration and
accountability. Team members may be evaluated based on their collective
performance in achieving team goals, as well as their individual
contributions to team success. Recognizing and rewarding high-performing

teams can motivate employees & Students to work together effectively.

d. Shared rewards: Instead of individual bonuses, Universities may allocate

a portion of funds for bonuses or incentives to be distributed among team
members collectively. This promotes a sense of shared ownership and
responsibility for achieving results. Shared rewards can be distributed
equally among team members or allocated based on individual

contributions or roles within the team.

e. Team development opportunities: Providing opportunities for team

f.

development, such as team-building workshops, training sessions, or off-
site retreats, can serve as an incentive for University employees & Students
to work together more effectively. Team development activities help build
trust, improve communication, and enhance collaboration among team

members.

Performance-based team competitions: Organizing competitions or
challenges among teams can incentivize healthy competition and drive
performance improvement. For example, teams may compete to achieve
specific performance metrics or complete projects within a set timeframe.
Prizes or rewards can be awarded to the winning team or teams that

demonstrate exceptional performance.
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g.

4. Other

Cross-functional team incentives: Encouraging collaboration across
different departments or functional areas within the organization can be
incentivized through team-based incentives. Cross-functional teams may
be formed to tackle complex projects or address organizational challenges,

with incentives provided for successful collaboration and problem-solving.

. Team recognition in performance reviews: Incorporating team

achievements and contributions into individual performance reviews can
reinforce the importance of teamwork and collaboration. Managers can
recognize and reward employees & Students who demonstrate strong

teamwork skills and contribute to the success of their teams.

Team-based goal setting: Involving team members in the goal-setting
process can increase motivation and commitment to achieving shared
objectives. Teams may collectively set goals, develop action plans, and
monitor progress toward achieving their targets. Achieving team goals can

be rewarded with incentives or recognition.

Peer recognition programs: Implementing peer recognition programs
where team members nominate and recognize each other for outstanding
contributions can foster a culture of appreciation and collaboration. Peer
recognition programs empower employees & Students to acknowledge

their colleagues' efforts and contributions to team success.
Measures:

Recognition programs: Recognition programs can be effective in
motivating University employees & Students by acknowledging their
contributions and achievements. This can include public recognition

ceremonies, awards ceremonies, or employee of the month/year programs.

Professional development opportunities: Providing opportunities for
professional development, such as training workshops, seminars,
conferences, and educational assistance programs, can serve as
incentives for University employees & Students to improve their skills and

advance their careers.

Flexible work arrangements: Offering flexible work arrangements, such
as telecommuting, flexible hours, or compressed workweeks, can enhance
work-life balance for University employees & Students and serve as a non-

monetary incentive.

. Career advancement opportunities: Providing clear pathways for career

advancement and promotion based on merit and performance can motivate
University employees & Students to excel in their roles. This can include
opportunities for lateral movement, promotions, and leadership

development programs.
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. Employee wellness programs: Wellness programs that promote
employee health and well-being, such as gym memberships, wellness
workshops, mental health resources, and counselling services, can

improve morale and productivity among University employees & Students.

Public service awards: Recognizing employees & Students who
demonstrate exemplary dedication to public service and make significant
contributions to their communities can be a powerful incentive. This can
include awards for outstanding public service, community service, or

volunteer work.

. Performance evaluations and feedback: Conducting regular
performance evaluations and providing constructive feedback to
employees & Students can help identify areas for improvement and

motivate them to strive for excellence in their work.

. Profit-sharing or gain-sharing programs: In some Universities, profit-
sharing or gain-sharing programs may be implemented to distribute
financial benefits to employees & Students based on the agency's

performance or cost savings achieved through efficiency improvements.

Every employee of the University undertakes the challenge that we will
perform in a group in a manner that what are we drawing as salary will
reimburse to the University by way of direct cash flow or reduction in cost

etc....
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Summary points from the Stakeholders deliberation:
Strategic Financial and Academic Framework
1. Financial Management and Sustainability

« Dynamic Fee Structures: Aligning fee adjustments with inflation metrics

to maintain financial health without compromising access for students.

« External Funding and Investments: Developing partnerships with
venture capitalists and industries to enhance financial backing and facilitate

research and development initiatives.

« Financial Metrics and Ratios: Utilizing tools such as the Financial
Sustainability Index (FS score), Current Ratio, and Cash Ratio to guide

strategic financial decisions and monitor institutional health.
2. Innovative Revenue Generation

« Commercialization of Research: Encouraging the transformation of
research outputs into marketable products and services, generating

revenue through patents, licensing, and spin-offs.

e Online Education Platforms: Expanding reach through online courses
and programs that cater to a wider audience, leveraging moderate fee

structures to boost enrollment and revenue.

o Short-term, Skill-based Courses: Introducing value-added, skill-
enhancement courses that cater to evolving industry needs, providing

additional revenue streams.
3. Resource Optimization and Cost Efficiency

« Energy and Resource Management: Implementing energy-saving

measures and optimizing resource usage to reduce operational costs.

« Double Shift Systems: Maximizing the utilization of institutional
infrastructure to increase educational offerings without significant additional

investment.
4. Industry and Community Engagement

« Industry-Sponsored Centers and Partnerships: Establishing innovation
hubs and research centers sponsored by industries to align academic

offerings with real-world applications.

« Community and Alumni Engagement: Strengthening ties with alumni
and local communities to foster financial and resource support through

networking events and fundraising campaigns.
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5. Infrastructure and Capital Development

Real Estate Development: Utilizing surplus land for development projects
to create continuous revenue streams through commercial leases and

rentals.

Endowment Funds: Building and expanding endowment funds through
donations and investments to support scholarships, faculty positions, and

infrastructure enhancements.

6. Academic Excellence and Competitiveness

Faculty Empowerment and Specialization: Promoting specialized
institutes within Universities to foster niche expertise and attract more

students and research funding.

Global Competitiveness: Leveraging geographical indicators and
enhancing the global reputation of institutions to attract international

students and faculty.

Regulatory and Structural Adjustments

1. Governance Enhancements

Decentralization of Authority: Empowering vice-chancellors and other
key decision-makers to make swift decisions by reducing bureaucratic

constraints, particularly in procurement and financial management.

Strategic Leadership for Resource Generation: Proposing the
appointment of dedicated Pro Vice Chancellors or similar roles focused

solely on resource generation and financial strategy.

2. Regulatory Framework Modifications

Tax and Budgetary Considerations: Addressing regulatory challenges
such as the limitations on budget surpluses and income tax implications,
ensuring financial practices comply with statutory requirements while

promoting growth.

3. Performance and Impact Measurement

Performance-Based Funding: Advocating for funding models that reward
institutions based on measurable outcomes such as graduation rates,

employment outcomes, and research productivity.

Conclusions

The deliberations with Vice-Chancellors and Financial Officers revealed a compelling

narrative financial empowerment is not a mere aspiration but a necessity for

Maharashtra’s higher education institutions. The discussions highlighted critical gaps in

funding, delayed reimbursements, and limited revenue diversification, which collectively
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hinder institutional growth. At the same time, innovative ideas, such as leveraging
industry partnerships, commercializing research outputs, and introducing skill-based

courses, offer promising pathways for financial sustainability.

Moving forward, it is imperative that the Government adopt a multi-pronged approach to
supporting HEIs. Timely reimbursement of waived tuition fees, targeted funding for
innovation, and enabling regulatory frameworks are essential to alleviating financial
pressures. Equally important is fostering a culture of accountability and transparency in

financial management, empowering institutions to take ownership of their growth.

Maharashtra’s HEIs must align their academic and financial strategies to achieve long-
term sustainability. By implementing the recommendations articulated in this chapter, the
state can position its institutions as global leaders in education and research while
ensuring equitable access and inclusivity. The road to financial empowerment is
challenging. However, with collaborative efforts and visionary leadership, Maharashtra’s

HEIs can redefine excellence and drive socio-economic progress for decades.
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Annexure Il : Consultancy Practices Adopted by Different Universities

The consultancy practices across public Universities in Maharashtra underscore a structured
approach to cost recovery, competitiveness, and value delivery. Each University employs distinct
pricing models strategically aligned with its operational needs, academic mission, and market
positioning. These practices facilitate financial sustainability and contribute to a culture of

research, development, and industry collaboration within these institutions.

1. Cost-Based Pricing Strategies

Universities, such as Savitribai Phule Pune University (SPPU) and the University of Mumbai, use
cost-based pricing models encompassing direct and indirect costs. Direct costs cover project-
specific expenses, including staff salaries, material costs, and travel expenses, while indirect
costs account for overheads like administrative support and facility usage. SPPU's policy
allocates 70% of consultancy charges directly to the principal investigator (PI), incentivizing
faculty involvement in consultancy work. Similarly, the University of Mumbai includes a 20-30%
overhead charge to cover institutional costs, ensuring transparent cost management. This
structured approach allows Universities to maintain competitive pricing while effectively

managing operational expenses.

2. Market-Based and Benchmark Pricing

Public Universities such as Dr. Babasaheb Ambedkar Marathwada University use market-based
pricing, benchmarking their fees against comparable institutions to remain competitive. This
model ensures that Universities are aligned with industry standards, which is essential for
attracting government and private clients. For instance, the structured consultancy practices at
Dr. Babasaheb Ambedkar Marathwada University involve tiered pricing based on whether the
project requires University resources. When University resources are not utilized, a higher
percentage of fees is allocated to the individual consultant, whereas projects requiring

institutional resources involve more significant contributions to University funds.

3. Value-Based and Project-Specific Pricing

Universities like the Institute of Chemical Technology (ICT) adopt a value-based approach, where
pricing reflects the unique expertise or specialized services the institution offers. For example,
faculty members at ICT are permitted to retain a portion of their consultancy fees up to a certain
amount, with any excess contributions directed to the institute's account. This policy balances
individual incentives and institutional benefits, ensuring highly skilled faculty can contribute to

consultancy work while supporting the University's broader mission.

Universities implement project-specific pricing models tailored to each project's complexity,
duration, and scope. For instance, Shivaji University employs differentiated pricing for projects
with varied resource requirements, with distinct allocations for technical staff, consulting experts,
and departments involved. This allows for flexible pricing that aligns with each consultancy

engagement's needs and deliverables.
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4. Tiered Pricing and Section Head Allocation Models

Some institutions, such as Swami Ramanand Teerth Marathwada University, employ tiered
pricing models where consultancy fees are allocated among different section heads. For
example, some fees support research and development funds, school development, staff
welfare, and University funds. This ensures that consultancy income is reinvested into essential
areas of institutional development, creating a sustainable funding cycle that benefits academic

and administrative units.

Amravati University and Gondwana University demonstrate similar models where consultancy
income is distributed across University funds, faculty, lab staff, and office personnel. This tiered
approach ensures fair compensation for all contributors, from faculty researchers to
administrative support staff, fostering a collaborative environment where multiple stakeholders

benefit from consultancy projects.

5. Government-Agency Specific Allocation

For consultancy projects sponsored by government agencies, certain Universities, including
Amravati University, allocate additional funds for research scholars, chemical purchases, and
project-specific supplies. This approach ensures compliance with government regulations while
supporting the educational and research goals of the institution. Such detailed allocation models
promote transparency, as they clearly outline the financial structure for each project type and

provide accountability in managing government-sponsored research funds.
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Annexure |V:

Constructing an Index for HEls in Maharashtra: Approach and Utility

Abhay Pethe
ampethe@gmail.com

We announce the prologue and retire; after us better players will come
--- Will Durant (The Story of Philosophy)

Preamble:

The space of Maharashtra’s HEIs is a heterogenous one in general and even when one
views the subset of Public Universities. These function on tight budgets given the State
priorities (even within the Education sector allocation). The approach towards
constructing an index has the primary goal of being able to rank the Universities and

HEIs but has several other equally if not more useful roles as will become clear later.

Given that an index with the weights involved is inherently and almost always an arbitrary
exercise and must be judged by its instrumental nature in the utility it delivers, it may be

worthwhile to enumerate few of the underlying principles that inform the exercise.
Basic Principles (Guard Rails):

1. Text before criticism: A white paper enlisting the basic data about the HEIs in the
State in its various dimensions and indicator must be the starting point.

2. The principles of ‘ring-fencing’ and ‘additionality’ must inform any incremental
allocation of resources.

3. Goodness of law or incentive compatibility must be the corner stone of all the
incremental allocation decisions.

4. Needs Blind approach or the principle that no one with merit and eligibility is turned
away for want of resources.

5. Quality and efficiency of expenditure must be checked via outcomes even while
trying to ensure effective inclusion.

6. One size does not fit all, so sensible division within the universe of HEIs is called
for which will lend meaningful clues for allocation of scarce resources (with
differing cost templates on typological fits).

7. Trade-offs are a reality and cannot be lost sight of, so while one might want to do
universal good one must realise that we cannot have it all.

8. Sense of realism in demand for resources given the position/ vision of the State
so that it remains within the (extendable) revenue envelope.

9. The basic tenets of NEP as adopted by the State must provide point of departure

for our approach.

The Indicative Dimensions and Indicators that could go into the index:

First the dimensions:
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1. Following the NEP recommendation, the size and multi disciplinarity of the HEI
should be a dimension.

The geographic local (backward or advanced region) of the HEI

Accreditation by NAAC, NAB and NIRF / autonomy status

The profile of Student population being served.

The outcomes in terms of results

The outcomes in terms of placements

The outcomes in terms of research outputs/activity/patents

© N o g bk b

The outcomes in terms of innovation in pedagogy

The weights for the dimensions in the in the index could be 15% for first four and 10%
for last four adding to 100%.

The corresponding indicators could be:

1. The number of students; disciplines being taught

2. The district and its per capita GSDDP; Metro/Class one city/ small town/ Rural
area.

3. The actual grade (scored as per percentile)

4. Male/female; SC/ST, Minority; percentage of students on free- ships/scholarships

5. Pass percentage (average); attainment (distinction/first class etc.)

6. Percentage placements; average remuneration

7. Publications; Class of Publications; conferences and workshops organized,

attended; invited; special lectures organized

8. Outreach (societal); skilling efforts (soft); value addition etc.

These are indictive indicators and would be refined with greater thinking and keeping in
mind the availability of reliable data. These will be normalized and scores assigned
leading to an aggregate at dimensional level from whence a composite score will be

computed.
Tripartite division (Excellent, Average, Laggards):

Given the index value, the HEIs may be ranked universally. But it may also be computed
separately applied for taking cognizance of inherent and deep- rooted imbalance in

attainment.

Assuming a normal (symmetric inverted bell-shaped curve) distribution, the initial
suggestion for distribution of incremental additional allocation could be in the proportion
of 20:40:40.

Much ingenuity would be called for in deciding how the resources should be expended.
For example, for the excellent HEIs should be given resources as devolution with
complete autonomy (as excellent HEIs they can be assumed to know what their genuine

felt needs are) and allowed to fly. For the rest of the categories customized purposive
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grants will have to designed. For this, the index value deficit can be deconstructed to

identify specific lacunae and thence remedied.

With data at hand, and normalization process for each indicator applied, and weights for
each dimension allocated, the index can be computed (universally or for separate
typologies of HEIls). It will be important that the initial computation of the index be
subjected to robustness or sensitivity analysis which would lead to meaningful scores
and weights. Clearly, this requires further iterative thinking but the end result will lead to
a transparent and accountable basis for allocation of incremental resources which in turn

will lead to improvement in the performance of HElIs.
The Usefulness of the Index:

Apart from providing a logical basis for taking concrete financial measures (even if
minimal) by the State, it would lead to a successful strategizing towards improving the
HEI space in terms of achievements so as to successively lead to greater proportion of

HEIs moving to the higher echelon of the tripartite classification of HEIs’ space.

The index will actually be useful for allocation of incremental increase in specific
budgetary allocation: apportioned across regions categories and ring fenced/ devolved
or tied to purposive grants including and largely incentive grants in novel ways. These
would, it is to be hoped be in the nature of performance-based grants. For example, even
when a laggard HEI gets a grant it could actually be used by it to create an incentive for
a better HEI to get into an MoU leading to a cluster. Thus, the grant will actually end up
with the better HEI. This is clearly an area that requires out of box thinking and ingenious

novelty, which we must hope will be forthcoming.

The index will also be useful for working out a specific optimal cost model based on a
generic template based on expert advice from a cost/ chartered accountant. This will

further be useful in rationalization of fees.

The index will allow to implicitly work out sequences and prioritization in the actual
drawing up of the action plan without loss of political feasibility. Thus, and to repeat, it will
allow the government of the day to draw up action plan in a time bound and target

oriented manner whilst keeping the realistic biting constraint of revenue envelope in sight.

The indexed values of the elements of HEI space and their temporal movement will be
useful monitoring and evaluation of the policy/ action plan so as to facilitate tweaks and

mid-course correction for better outcomes.

Finally, and in closing we have attempted an approach to how we tackle the issues at
hand related HEls in Maharashtra. The index at once serves as a diagnostic tool and as
an entrée into the solution space. There is deliberation in the looseness of its construct

which emanates from the simple belief that as expert agents and agencies, our
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prescriptions must recognize the preeminent importance and position of our political

masters who must be yielded the space for political play.
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